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CEERINEEE

1970 T Y ATPTAEEHAGEATT-ATHAT THIEHT TEASTEEAT TARHATGHT FHIARHIT
ST TSR] 2002T% a9 AT A=, agay 202098 a9 Fea i araatamadd
T qHATH T FraAEehdtaaaamad: fd 99T adl Areed i GehawTaTr:
JRHAATETON T TART: WA, 988 EFAWTIAT: €X&0 Gq€q AT I8 ded [T
Yadd o frafaeneT:| qEaHag AfeNTeqH AT AATEA T -5 T TeT0T- ST e v T -ThTeTATa [ [
AFTEIRE Jadafdl Ehaed  AeaaaTeaTI= ATy e igeafaemed  Jem=aar
gIETH  Aqedd — FafEayenet, go-greafdamomet afa | 3 SepatremE:
g TeTgTeT  qoh-greafaramet  frforsra| segatoret aRieE wq =
yoret Raraauedtd | oo sEnigaeTager Yaseaer 399d W TEH
AFAETIOT F Hgd qAdd [h-LeAATITe T S ATreq wefifan wed
TEEAQATIOTAT: AT HEIETET RO q T ARG AT
SFEATHFTEATT 201097 a0 JAgTod THeaTearadisd | 7= J1ag d99 Frod Tt
U TEa T ATH- AT -SATTA AT AT - -SSR A T:, TR |-
AT E - ATIH-ATSAHAT:,  THATISH (FAISTHAT:,  SAAISIRAT:  =fd ged 17
TATTRAT: TATEATAT AHTAT: | TASEATTHATSIAAT  TATEHATAY ST T
THITAAT: T AEA AATRIE AT TR RAIBI Fded | IuHee HeAqrer: [fdar: | wur
dfermerat:, oeaqiw: waidar  emafe:, EmeEm™ eew:, AT ST,
FfataaTia: 7 sarsS e qoreareamdioed Sae=TmT I3 2=

FARAT  FEEAAFARET Ao Feadar | o= JEq agradEaa]
srfead: =21
Heha¥ ATH =fa AifaaTiEer geeareradien ffsey gfvesnyg st deparera=y
AqLAAG ATAET: TSR AT: TEAET:| AaTads AT aeaea =TT STeaqur Fid STLHAT
EEICIRE IR
Strarerer FAfermg e Tae=aa T arasi a7 eda9 (Lifelong-learning) st shewt
gy e semEeer g Tl 3Oaedd AqaadiOEee SEaadd]
AFTHTETATATSIAT: TUTETAT:; AT TAHTdr TR F:|(TAT- EaTgaaae™ sreaa+
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A /ATHACNAT ol ATSTAT:, ST ST/ AT AT Fd SHRUFRITSTHAT: TATET:),
ey et = g aforey wepafrafEemeamr faffaarersaaary s amEg
FEEfATIAY  ITEERAAT A A TR e A A TASTg T SUReaH Ay | Afasweay
AR aA /AT FerasaraT: Iqafsd wefag TATAAEHFAET A AT EFAReTET
TFHTA ST | A e - e -3 e AT aor aes e raar Qe TaTicaaT
sqeeyITET (ICT enabled four quadrant instruction system) TAeRTER AT TTSTHAY T HTo
T IR gaq | ATHTaaTSmAT: Reaed T | ITSTwHTO, SrEasoTedT:, TyTadide:
AT TELE T HaE1T F Raasaor TR TRehReead o 99

TAHA AT — ATaEare_y, Aiasaareds, FeEfaasmiior, sSeieaaerdser:, seseaer -
Tegriafeead: afqer seargaTioft AsHT FSiFar a1 geeareardiser afweaafadT Twrger = |
FOT TegaTiihT T faT-ATe TS FEET FETSTATE T wat fEratatm

FATATATEATA:, FATLATIATGAATHT T THRAAT — TATRATSHAAAT TT TLEATTATAT:
YTRATATE | FETEATATAT Y9E: Ifd dROIMETs: 9l eqaaraded siaed IgT
TheaTea o H ITUTH ATglg T Fra THeFa s (A2 Taaed T St 7 agafard
9T |

CEEIREICEIEEEEE)
FATTA:, Fra i qEERA (A A ATAT:
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RraryRiftan

@WWWW:W: |\
o TANTAHTEIRT HATTHEAN AT Fa areawr=T

faawsarET: Syafey: | TF ¥, aAamag Ay srgEE-
TEFA-Feqed TTAATTE STEATIHH |

o HEpafaafaamaar MafaureawaaTraTy o= I1aq
FeqEfA I qrerFafaaioe |

o FRAfEg-freoraeamy sttt Fa awfcas-RugaT
eI faudcad fAqeraaT TgIRTI<HIo HEFaqrsI =T
STHEITH |

o TIHAATIH (TAT T Fgsd FLeATAATAT AT
RaquresTrrasafT grargatey: agq)

o HEPASHAEEATAT Il |

o TAgEraaT depaaTaTirerRAwimedT ayragatieiTg-

srfRrerorarty SR fRegr (srfRrerorTeiaT) e
W (EEILEN /

Page 5 of 107




#.9.

9.9,

RNAINGENE

IGEIEIRIEEE

ferrasaTior Rer-afatke-srior

(Routine management & administrative works, Academic-session

related works etc.)

1.1 | 2021-2022 qH-grferwa=rex sraferganmatior
(Works related to previous batches)

1.2 | dferrararagTi= yaameesT gharad=ar Reagursrtior
[Management of whole academic-session - Admission process to
Examination]

1.3 | Zafor Aferew-gremra et s
(Other Academic-Administrative works)

(EEIGEIRARUN (Development Activities)

2.1 | QTSIHATI TTETIICHIL:

(Re-designing/restructuring of existing programmes/syllabus)

2.1. | 2022-23 T QATerFE TAR TeTHAS fergaiieanr:

a (Quick Revising existing SLM for re-structuring Programmes for the
academic-year 2022-23)

2.1. | 2023-247%  QferEEA  TAETT TTHRITE - -SATA T TSI HTOTT

b AT geaar araig F:ae ey
(Re-structuring & Revising existing SLM of Prak-Shastri, Shastri &
Acharya according to regular syllabus as per NEP structure for the
academic year 2023-24)

2.2 | ATHTAATSIHATIN TTE AT
(Frame work for new / innovative programmes)

2.2. | GSHCTAETH ATHTIITSTHRATON GAT

1
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2.2. | TATATSIHATIT FAETALTOTT THHRIT
2
2.3 | regrIaTias:
(Development of SLM (including e-content development in four
quadrant style)
2.3. | 98 ISl efewaqre™r unicode-ferereaomyg
1 Converting all existing typed SLMs in to Unicode
2.3. | FeEmmE-aremEa T AT AT R
2 frerdreamaTo A IgEEmETEREE -9t Aam
(Developing four quadrant E-content, based on existing SLMs for various
courses)
2.3. | TATOSATAA T TTSHTAATAT: Tt [0y
3 (preparing unit-structure for each new courses)
2.3. | TATISATATAT ALATHICHS-S-TTSTHHTITH
4 (Developing four quadrant E-content for each new course according to the
unit-structure)
2.3. | FUTIIOFa-areawaon AR "@eaqaen  gq e iEeny
5 . s s Aawrgemeor SffREioe
(Policy making for collaboration with other Institutions)
i, TEANTET T
ii. =T gfaqfaereedT / e R/Aga R /AT tHsy
2.4 | fAEgraraeTT: e
(Development of managing System)
2.4, | AferwfasTeeeae, Aq R OaaraTHThaed o AF:
1 (Establishing Development Centre & CIQA of MSP)
2.4, | FETATATGEATT Hh-avA 19T ahTa:
2 (Developing integrated Programme Management System such as
AMS, LMS, SLMMS, EMS, ALMS)
2.4, | eI HT STAET I
3 (Developing/updating website of MSP)
2.5 iﬁi’ﬁ"-ﬂ'@l‘ﬁ%‘l’ﬂ': (Professional Development)
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2.5. | forersrutorerorarmorrer (Teachers’ Training workshop)

1

2.5. | ST R gaH TR AT [TEdTa: /

2 (Orientation Programme for SK Coordinators)

2.5. aﬁﬁaﬁw&m (MSP staff training workshop)

3
WTQ‘T‘{ (Man power)

3.1 FYFT-ATAaEHTEIFET THTLT: (Category of required Man power)

A. &ferer:/sreamaet: (Teachers)
B. de=rsrt or: (Technical support Team)
C. Fratefram: / agrssa=1ior: (Office/supporting staff)

3.2 | ALAQETATT  HEATINT  FeATIREGAMAT:  A@LTHAET:  TUET
(Calculation of ‘number of teachers required’ based on Subject-wise No. of
courses (Justification for the number of teachers in demand)

3.3 | TTHAMre e FeaTIRaATaE Ty [Nature of duty of a teacher in MSP
(D.E.)]

3.4 | ALATIHRMT FAAT A=Y
(Duty & work-load assessment of teachers in DE)

3.5 | TATEATHvs STEATHHTHT /STTETHTOIT FTHH
(Responsibility of Faculty deployed at SK)

3.6 | sl IA¥aTI@d (Responsibility of Technical support team)

3.7 | aRgTRRYET: /AT Aw AT
[Sr. Consultant / Professor of practice (ICT-Expert)]

3.8 | MR H-aTHAT HTAH (Responsibility of Coordinator of S.K.)

3.9 | FATA™ g FEAOGITNAT FHHATOT H1AH (Nature of duty of Work-
Executives/Work-assistants/UDC/LDC cum D.E.O at SK)

3.10 | TAET FEFGUT FEea=H (Nature of duty of other positions)

3.11 | STEATIRAT / TeAATAT HHATILOT IS
(Engaging Teachers & other staff on contract basis)
TEATTRTTT/FHHATILO (AT

(Engaging Teachers & other staff on contract basis)

WA aTEAS g T (Infrastructure)
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41

i e st ReE e AT

ii.  SACHIHIT:

AY-JTHATH (Estimation of Expenditure)

5.1

AAaEETgA AT ITgferasad: ( Estimation for Man Power)
5.1.1  sreaTeHT: [ AfersT: (Teachers/Academic staff)
6.1.2 ===t (Technical Support team)
e For Development of e-Content as Self-Learning e- Modules
e For Delivery of Online Programmes

e For Admission and Examination

6.1.3 zawEgHH: (DEO)/MTS)

5.2

WW/WQW/W (Training / workshops /Conference / Seminar)-
e =

(a) Workshops for revision/reviewing SLM (10 days/subject)

(b) OER workshop

(¢c) Workshop for structure-designing for new/innovative subject

(d) Training / Orientation (Teachers )

(e) Training / Orientation (Office staff of MSP)

(f) Conference / Seminar

(g) Doubt clearing / Counseling/Mentoring sessions

5.3

aAfraterag = iaa-244: (Expenses for important meetings & other

routine works including stationery etc.)

5.4

AR ATITETAAT- A =T- =331 (Estimation for Infrastructural

Development)

5.5

Azt fAfA<e- =3 (Estimation for Printing)

5.6

T TS G Reay At (R o ST~ eeTel: el
(Aprx. expenditure per course for the preparation of SLM excluding

printing)

5.7

FATTHAATAT FNT: [ AT - TATHATH/ETLI:
(Summary / consolidation of item-wise-estimation)

5.8

TUTTHATT FHL: AUTT-GALTL: TLATTATT:

(Year-wise requirement of fund flow [Approx.])

THITHA FEATIAAT STHGCATI (G2, T A-CHASARY o

(Expected progress in No. of Learners & fee collection)
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TATHT (Annexure)

AT A gTTed T fera-gisaTior (Features required in Learning &

Programme Managing Platform)

SreATOrR AR sheg o/ TS T =d(Planning & Programme Development

Centre/ Academic Development Centre)

st raarAaTETE=d [Centre for Internal Quality Assurance (CIQA)]

fTTosTE Ty — 1 (st )

[Advertizement Draft -1 (For Faculty/academic members)]

fasrTET - 2 (T )
[Advertizement Draft -1 (For Technical staff)]
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1. Sfgra=faTior Rar-Atafces-srtor

(Routine management & administrative works, Academic-session related works etc.)

ii. e:/AgE:, place of birth, Blood group, TdTET: W4T

TAMTTRATTE STATALTHT: |

e / it gETTer: fet
1.1 | 2021-22 feraaey AFfarswFior Sept- Oct 2022
a. THATHrG-HH-a a7
M RN PEIEEE IEECEARERIE L
ii.  STARAIILIETH
iii. SR T T A A oA o A=
iv. FEATEATIHRET: TR SR, A
EIESEPRRIE:Y
VAL e ELRE T T
Vi, ST TS A= T
vii.  STRI-SMETE e TR A (FS9GE, aadrg, o«
TCATY)
viii.  TOEESHREEY AR EREHET TR G aaTamaH]
iX. STIRETRET  ASURUE, HATSHAH,  EATSAEEeR
TH T, THATEA AR FHI0
X. TOATEaAErd: ITHTATH SAZHTATITT/THTOTTATOTT
AT /AT TR A T =T I
Xi. TATIROTHET STETOT/T AT STEd: STET SR
AT [ SIS AT AqFd A A=
AT, TR TG BT AT |
1.2 | 2022-23 TF qEAAL-ATFaTTra G T TrATIAwqr Hagurshaiior
[Management of whole academic-session — (Admission process fo Examination for the
sessions 2022-23 & further ]
1.2. | gRAqEas: g gaauiwarr: e e gwideay Sept./Oct
a i TATEATAT: ST FUTeraT stfaararor=uag aaevee | At suaeart
eI | ST |
=T 3T
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Teh: S AHHTART UHTARSIR TIZAE(T geaaasf sraems

iRIEY

iv. ST ATl TAerThaTIe o |

V.  STFIATENTH: (Learning outcome) eI shaTIe Sfoareda

Vi,  EERESIRUTE Hohearearadiee A EET <39 |

vii.  grEREEYUTE UPI/Phonepe/QR Scan/internet banking sraT
|

vii.  qEfed GHMAET SAEEAOAT TS AteEaEt fid
TAMIRATIEA Y HAEAT |(TAMET ATcqaA(adTSHhed  Srear
fame qafey ua uRefiema sgaear =g a9 sefd:
AEEATAIHIE TS TF TAE AT =41 (Admission
conformation) 31T T |

ix.  TYRATIETTAT 9 Aferd: Sq TR sEeT |

X. AT TRAqAT aeT |

Xi.  SATIATRATSIRATI AT THIIee sTqedT |

1.2. | TAAGAATAT: GSHT fROTqear: sfer: Sept./Oct 2022
b | T SO TTShATorT (s g

Il SEeTEaTaa e TREH:

.  TOOAEIFRAGENOT  AHaEadr  F¥Iiafs: SEaaeal
THIOATOT =1 [FOfEEeay fad =g 2w (self-
declaration by tick-mark) 31t T3Te &7 ]

IV.  TACHTSIRATIET TLAIATER: (Learning outcome)

V.  SeaEATEEe (credit) Ieo@:

VI.  qEREaTory

VI eI

VI TeeTRFA AT ®:, SaTer:

IX. FAFARATSH:

X.  TACHTSIHTET TSI -

Xl.  TEOCHTSTHHE TSI ATTA-THLEAT AT, FAIATO(
T

Xl  FErE-afreraT: fRATee: - /R 2023

Xl TEEATTROTH A S OTEHE: — Tt 15 ATy

1.2. | fRsTassq / =T AT/, -
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c i. s (e, @t aedE) IEEIREE:
i. Whatsapp, Facebook, Twitter, Sri Shankara TV, qm—{_ﬁ'([ﬁ'
FATATITAT: - SETTRATEHA Fo1: AT TAT: TAAq
iii.  TAATIRATT  HEEATOT  (FATU),  Whatskiapp/Email-
chatting.
AT SR SRR |
HETIATU (A TEh AT SeHE L OTH /T T SIS |
iv. fEaEqaiEEe o - ST
AR & IRC PR G 2 IR E TR I R IRE RN EEA NI R D]
vi. TR aUEsSTAT oA
1.2. | TAAGRATER: FHTAL SO FA i B EERIE (RIECRE
d i, vAegRAfE: auaeay fmgEsay v g Fd Jueier | EAeT qEET
Tedeare: g e | IR
i,  TEATEATIHTIETSERT EARERIEE]
i,  OTERATAN-TST-TSTeT-E AT e e e AT e
T FAATATS ITUTETRIT, Tadeaead i SToaaradion @ =
HAGTA AR ATHAG AT FT |
iv.  EETETEEEIETOT
v. TSI ATt =T
Vi, SETAMOHLARET gl
vii. TR ATy TR
1.2, | AETITITAL/TGT-FATOTH SATSAH ferawae
e i ST AT AT IREIREDEIE HLATTHRATY | SATeqaaargry/
SR ST ST | SEa-
i, T ETEHIETRUITEROT ARSI AHTETH T AEETaHY TTHEATET ATCHT
FTIAHATOTTH SIS AT I PET eI I C L
i, T Theh ATATRaH TUHAHH/ A5/ Araga g Iea= S .
TIRATSATTRY. SIS T - TToAay  Ta9d T Fqq= et 3 |
E RS E R E ke L T | O I R R 2R IR ERR IR AR B
LA ATSTHIAT: | FATEAT-
V. STATTATERRST  SSTER A ATy grvey: | SOl
EREERCINCIE ey FIAET: U |
v.  SeIEIEe/ATaaaEo MagrteE giaeed agseeiia |
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Vi, e TTOET AETAET S BT OIS a R (o ST
vii.  TETHREHATERAE  AENT PrEAY: argiesii(teaching
comments)-TaTHq
vili. T AUIEUEET SeAAAE Aed GTAT Fd ArASI AHTETHA
fare=rreqa: (online discussion forum/seminar) Zra®aT
ix.  EEATEATAT AT /TR ST AT ToATehay

frafaameT-aqEE-arang. Aqafa/ATa-Ataay. sraetag

ECIEE-GIHE

MR IC S G LR IS I CA UL IRIEERIMIRE ER CIR I E R

ii. WA AT @O

(AR PR R IEE R PR IR LRI A I L I EDIERER I S ML R I G G R

St iaaTi: 9 AEET TR |

TEARTITEATH STETOT SIS et [T
1.2.f qﬁwﬁqaﬁmﬁa&w o TETTHETS
i, o SR AT T aEve: T o - EHRIK il
TS TSIET 75% TATEATIIGRATY (TaHhrEaadoy  geartay) | AATEId A
AR (Attempt) , 35% T TETHTIY STOET 7 | foraT =T |
i, ST TR AT gt T g S | o THEATIEANII
iii.  TEEATEIOT G T AR SR {100 | TAT -
iv.  ToERERTEer getTT grEtaa T T AT Seerd: | o SE-TTHEATE |
397 | AT goTTEel
TAHHATE |
1.2. | qdrereie sraeawiRaT SN SEIRELIE
g i, T AR A Al aH AT RIESH
i,  TIATIHET: U AEEg a9l 9 3 Maer-aaeet
iii.  STAEATHATAT AR HAq | AT TSAET T @A e dT AT
Y TS T T TSI THATEA =g g ua reredt
TATAI ‘et (ofedd Fear reedd |
iv.  IRETaEer AT 8w |
1.2, | THATAEGI FATI HHATHTATO0 A T
h CrR IR EIR I R e B R I R R I B G L REE ARG IRIENE DI C )
e )
1.2.i | 2023-24TH SferFeas TITAA AT SATAATSTHRATIT AT | HTH-ATE AT
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1.3

a<for Afers-srerma ATt wratfor
i. 2022-23a®  oferes  ufera-waTeATIETEATOT  (fars
TIRCHTET TR TR AT
o GeM v Yafdaam v Sqaaaq
ii. eI ST NIC-mail-id-sT:, GeM
Buyer/Consignee IS8
iii. TATIR-FHAT IR ISR AT I/ A=A
iv. TR/ - AT -
rETaTTEYEaEed gy
AL E IR IE R R E R RS R EEC R T
Vi, AT AT GIEIRERICNCD]
GIRIPERIC R ECIR IR
vii. gELdeE FAEamEen: sramr AemtaiEwain
EERRL
viii. ATFIHHT:  ITGHAM WIS, T Sl
[ERRIGIRF IR LR ER I
X, STATTAT-EEH| AA-FHFTGT HIITTO0

SRRV CEIERY)
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2. fasTETIor (Development Activities)

B / it ST/

2.1 | UTSIHRHTIT TSI IISHT:

(Re-designing/restructuring of existing programmes/syllabus)

2.1.a. | 2022-23 TH SATerFE TARTT TISTHHAET FerTafehie: qEFa /ST

Quick Revising existing SLM for re-structuring Programmes for the academic- | /A<
year 2022-23

i.  TETEATIETHAT: AgHAa T addq
ii. T g TR
iii.  FEATAT: Ioor@ foAT - T, AR S, AUty SoorE
FedT FATLATIEATATOT HF0TH,
iv.  TUHSTEATAT: ST HEhd ATITTH OIS TS
v. TBdEEEET: e e AT R AT IS
Vi,  TAEROSHERTE] e ST AR 98 A iw-
TEEFRATHIEAT AT YUH | T T THAEARASTHT
ST - T a AT LTSRN T qHTaeT:/TRad |
vii.  ‘TFEIYETY: - FEOHTAOET AT AR HTEAT: IR=A 9g
FTATAATE TAAATAAET: THTTTTITSTHA:
viii.  ATEEIEEeT: TUE THF THITIAASTHAT:

iX.  STETIIeTer: 9% 9% SqaTIISIHaT:
X. YFd EEmEearsa T e et e AT S T 39T —

ILERELE TIRgOT: HEAAEL: SgwT:
1. | TOTiOreToTa T | TEHErET IEGIREIEI afey-aam-
FTLFRTEI

2. | e - Afqetiaes, | wEEH,

(wegefe- (EAEIESIRES
Hrfaera,
fageif)
3. | ATeFaT: TATATHARTH EIEEIC ERESILEIEGE:
AMFeaTH
4. | FTgrEUEE- | AlfE-AedargE- | g, | wEed
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T TR AATEER - | FATETA,
EIESEE TR
AFATETH
5. | sTeReureTey- | FTEOemE-aiET: | g | aerearsay
T ER\RPAREI Ll (Frfarer-
SATHTITITE
DERIE
6. |Saifquerer- | SfoweamE-afiE: | qEdfeamin: | gt
T A AFUSA T AR HRIERE
7. AITE- | ATgATE-a=T: | Arfgcagdr: FTTHTI:
T EIElRED TATET:
8. | zefHa: 9= GERILI EEEUERED L
RIPELURES
HrereTeeETH
T FaroasTaTiershT SETELUrEdT | TA=aH TATE9aH o a4+ Afaquard |
Xi. TAEATHAT [ERCIRE= IR IREIR DI [EEILE
HLATATEH (LT |
xi. st geum FeEr Fafa s et
Iq dOgEAET  THTIA-S TS S dT - TSI AT AT
watafa srawaT |
Xiii.  HEHATARILATTHTOTTTATSTHH AL/ AT ST
AT qT8T: 7o |
xiv.  HTfe-aRETTS=THA:, T -SHTOTISATSTh A, BIETE
TR=TTSTFH:, TTHT-THTITATSTHH: T qaad Hag: |
2.1.b. | 2023-2479  AfeFHA  TARMT AT -ATTI-STE IS/ AT | 2022-
[BRIEERIEPE R Nk R Pl DL R IR I R SRR R [EGRERETE
Re-structuring & Revising existing SLM of Prak-Shastri, Shastri & Acharya 2023T[_1:|-R:'[
according to regular syllabus as per NEP structure for the academic year 2023- T

24

gt a8 qoer ([ seed 165 s
(3,300 TBT:) wAE:[] sOfRrataTETON wefyd HASEE
TR [ [AAEdd [ FAAIedSET [ T e /
HETETH

N
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2.2 | [AVIATSTHATOT TTEIAGIOH  (Frame work for New / Innovative
programmes)
srfAfde™t qrerwAT FEg gty g st
2.2.1 TR AT aTSTwAToN T ST /feft
2.2.1 i AT (TREETSw:) o TETHLIIH - T+
a ii. IO (THTOTISO TS 2022 T@: A<t 2023
jii. IO (TAATITSIHA:)
iv. e (eTEl)
V.  ERET (FmET)
221 | vi. USATHI-AUMEGANH HHaq  AIUHE o | o TR Teor —
b (Computational Linguistics, Sanskrit & NLP) ST /aEst 2023
vii.  TIEEIRSET wTaTfasEe (Linguistics  in
Paniniyan perspective)
viii. AT FAIEETE
ix. omEt (FEraarg @) /(BA with specialization in
General Sanskrit)
X. W:(W) /(MA with specialization in
General Sanskrit)
xi. foTHEETT F™ET Fd KA ISR
(FTATTHHT online-aTS#Hh:)
2.2.c | AFfouwfawgas  w@aAfaua@d a1 ALAg AT

AT
i. R AfasgedT
i, IR
ji. TR IAT-STHTITI= TSI :
iv.  FTERARITAT-a TR
V.  SHEAyaEaTT SEEgrar
Vi.  HERTE SACATIION o Heaw:
vii.  ATSATAIATEE
viii.  FATAIATEHT
iX. WIS a9
X. OEHqEqEEIeaq

o TEIMYUN — 2023
A /AT

LN
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Xi.

Xii.

TS
wTg-fag-derm
LEIRERE T
[EGEEREE:
TSTTAT AT ST AT
AT TH
qﬁraﬁﬁa’r{:
ERRIERE

222

SyfAfEs-arsrswaTon [EEUITRIRUIE]
(Rrgarfama:/AmamETe)

i.
ii.
iii.
iv.
V.

Vi.

fergert =t
FTFITAT:
T

qrSsRHE<aAT (Programme structure)
TSI
EICEIEEARERE
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2.3 FTEATITH AT
(Development of SLM including e-content development in four quadrant style)
R / #rifor ST /feofy
2.3.1 & G iardi efeaqrs™i unicode-freawaworg RN
(R /mrm) 2022/59a1-2023
i FETEATEY MR g AR S T
ii.  FATAAN, FEIETRO T TS iiHwar
iii. RGO ST, FTATAGLT:, TAIATTH
iv. TRAqHAATET  SUARMALAT A frga o
TGRS SHAEAT=aH
V.  ORCSHaETRiT gy
232 | FRemmA-sErerErrRiiomy . sraTeer  snfaraufshegTeq ] | Al @
RAfaaeman A SqEEmTEsE™ S-qreE | FEarE)
IGRIME SoRATRT: —
(Developing four quadrant E-content, based on existing SLMs for | 2023-24, 2024-
various courses) 25,......
(Frgarfara/ATaTaT)
i RESTRSTHTET aafauATeaTTEw T g AR FA A
EIEDE
ii.  FTAGSET TSI Srarg= 1
iii. T, FRIETO
iv.  TreASET, e, T, g
V. SIS AT, ST T e T q
vi.  HATETCH/ A TS hATHB-ITITST: (Interactive Videos)
Vii. TS HE THTA AT/
viii. ST, o
ix. ETEAEAgITed TSl fHaeH
2.3.3 | TAAUSHTAH A qOHTEATAT: TS0, qToe@d =5 ETEERALE
(preparing unit-structure for each new courses) rgareT)
i ATEAEEIIST / HHLATAT SoRATRT: —
MEEGEE SURIEEN
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ii.  HETEIT:
jii.  9TEE=AT (Lesson-structure)

iv.  TEEAH / TTHIE, HIATITH

2.3.4 TATTSATTAT ATATHTCHE-2-ATS A H 0T BIERIEN e
(Developing four quadrant E-content for each new course according | 2023-24, 2024-
to the unit-structure) 25,......
i Sy 2.3.2 zoaw e st
2.3.5 | wuTtyEHEa-arsTwATeT fAwtr deTeq o | fegwad-a: haadt
GERIRICIEaUIR . & s s IEREIGGIE]
Hfafaatos
i, FEEnTer g (g / RetoraganT:)
o HTHEFH/ATIAHE 3 T |
o TTSIHHE AT
.5 froea/*. 9. rataemaaes waq |
i. T AfTUsTTaeT (YR FedT) AT —
ATGET: ITTRT: T ITSTHH 40% ATTAR=AT |
iii.  srgEErAT MTEr FwTHETw-Tsae (OER) S9N
AT Tl TSR 40% ATATo=aq |
iv. wEmwEgEd fafemeew = e,
fafdameaer wwaar  s=Eer 9 =g |
TSR aTETq feafaesmaaesr Y R |
AT A /A& 7 farsafaeme: a1 |
V. AT TEA
A D ED TSI AT AT AT T
[REIERIEY
o TIH UTET AATueEEer Ry
vi.  HEITIS: 97 A
235A | FEEIT (SFAEEATIAGYT A7) GGIARIT G ohg, THRATAT TTSTHRATIN/TSATAT

Tt
(SETETTATY)
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QTSI /TS e / fag:
1. AIFET ATIT HEFAq HEpaHadTI TS
2, SR LN EESEEELRRIREIRE
3. TRTET AT HEFTH EEFAEECREIREIRE
4, sreTeAT AT HEFAHASTA BT
5. TTAFAT LT LS LR EPTPIREIDE:
6. T - AT T ST feramt, agree
HEhaH  ATITIETE o
(Linguistics, Sanskrit &
NLP)
7. ENBCIREIRCES SRk W R ECIERIERE
“FITEI'Iﬁﬁ'IT'IT[ (Linguistics m
in Paniniyan perspective) Wﬁﬁ’
erferAT RS, ¥, 1. .
8. AT FATTAATH
9. ATET (HEhaaTgaH) / Fea it gaarg
(BA with specialization in W‘W’Gﬁ“ﬁ,
General Sanskrit) ATATHHATS, . 7. .
10. | STl (ST Rt tETe: SaTETy
/(MA with specialization in W‘W’Gﬁ“ﬁ,
General Sanskrit) ATATHHAATS, . 7. .
11 ASATATA oo EIE I EDIEIGEIDE:
12 ECIEREIT-Cal
13 AT AT
14 RATAATTLTH

(Temple management)
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2.4 ﬁ’é’g’“’l@—sﬂ:w: fa=T9: (Development of managing System)
o / it s fershTer:/femoft
2.4.1 SrferR i e, A A ITaaraTaT e e o ATEE: EETACEVE L EY
(Establishing Development Centre & CIQA of MSP)
i FTITLTIRAT / STLETIAEH YT — AFE/ATFY
ii. IR - FEEEE ITEq
iii. A - sEREyAaTEY
iv. . s st /e T E AT e g E T -
o TrEATATIAIEET fAwmETS Aol FeqEy (FrEd TS et
AT IUN Eaa ey Ifeatedr:)
o SFANARUIETAT: TAM-HALAATSTATAT (=edeq (FATGAT HAUT)
o UTEIHHTARTHHTITUH AT GRS EREIRIL I il
RaTrarE T = sreat arferry Saft gdantaegy i)
2.4.2 T Gqh-aA (SR forgarees: F
(Developing integrated Programme Management System such as AwmS, | |
LMS, SLMMS, EMS, ALMS) TR AT
o T ufAEE AT Ao sream: qrfern: deae SeatEd a9 | | S
|
HATFH -
2.4.3 HHEATEATAA S STAYEHEHTL: (Developing/updating website of | FrEaTees: Fd
MSP) |
i TAEEg AR STerged sraterar: srfvaran: ferrafvwrer: | gertEEre:
- R

FEAT: | FARIAET ATAqeed MRy o SFaer
A |

ii.  AheATEATId ST [EIEEEIRPERCERECIMIE VI CLEY
TEATATAT AGRTTATALeeT AT AT 7o |
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2.5 iﬁ'ﬁ?ﬂﬁ'ﬂ'ﬂ': (Professional Development)
o / Fifer e
251 TOTeTsR I fTeTOTRTI 9T (Teachers’ Training workshop) o TAHIATY -
(Rraafaraa Arart) e/
i wwmRT R
i.  wfererfeem:
.|||. streroTfarT: o T A
V. afrafien i
W T o
Vii.  =ITE I ) !
viii.  FrwEw RergRftey
iX.  FEARTEEETH, THTETOT
2.5.2 AT TTFr R A AT T AT : TIELHTH
(Orientation Programme for SK Coordinators) AT HTET oA
(Rrgarfaea:/Ar) ST |
i st e
i, R TASTATT: T
i, T KRR EIPLEIE]
iv. e g [REBSIRE
V.  STATSAEITER
Vi.  SESEeIEeIT
vil.  IIET ITEHATH
viii.  wrEwa REra iy
iX.  FEEHEEAET, FHIETR
2.5.3 WW (MSP staff training workshop) DERCER L]
(Rrgefereger: /AraTTT) FrASATAHTETHA
i. AR e ST |
i, i ST T
jii.  sfererorfarTar: e FRETE )
iv.  wTwEeT et ﬁ'ﬂ%{ﬂﬁ?ﬂ{ |
V. ST
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Vi.
Vii.

viii.

A AT
FrEwH Tttty

FAFHETEIH, THTETION
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3. HMEAGHTETH (Man power)

3.1 I fAra-Aagargataa<oy (Details of Man-power required)
fAw: / st S rehTer:/feaofy
3.1 I T-HTAITGHTETET ThTLT: (Categoty of Required Man power) |  Fi&dT - sFa-
A. STfersT:/esreaTaaT: (Teachers) 2022
B. d===7 T: (Technical support Team)
C. Fratertam: / agrassa=1or: (Office/supporting staff) (T Frgr/aegan)
ey sreaT: ATt sevas Sfeated aad |
3.1.A | aferq- Qferwr:/srearaer:/AfRwaraataeT:
(Required positions for Academic-works/Teaching & Academic-Administration)
SlI. No. Positions Required No. of Comments
positions (Minimum)
1. feer: [Director (MSP)] 1 Engaged
2. Iqf=er®:  (Dy. Director) 1 This responsibility may be
given to able faculty
member/scholar having
ability in academic
administration & having
interest & idea of promoting
Online learning for Sanskrit.
3. TgrIdiead:  (Asst. Director) 1 This responsibility may be
given to given to able
faculty member. /selected
faculty members mentioned
in row no. 5
4. greaTaeT: (Faculty - full time One per Programme-coordinatorship
dedicated basis, for performing Programme for may be given to selected
academic functions including programme- faculty members mentioned
teaching in ODL / OL mode) coordination in row no. 5
CHREIRIRIPLHRIRIPEICIRIE
(Asst. Professor / Asso. Professor
|/ Professor)
5. gregTaeRt: (Faculty [full time One per course No. of subject teachers (full
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dedicated basis, for performing
academic functions including
teaching in ODL / OL mode)
CHREIRIRIPLHRIRIPEICIRIE
(Asst. Professor / Asso. Professor

|/ Professor)

for course

coordination

time) required (on contractual

arrangement till the creation of

posts)-

Vya. -6
Sah.-5
Jyo. -5

Darshana -5

(V-3, N-1, S/Y-1, M-1)
Skt. Lng. - 2

SJ-1

Guest faculty/services

required (till the creation of

posts)
Eng. -1
Hindi - 1
Pol. Sc.- 1
Hist.- 1
Eco.- 1
Pli/BD -1
Prkt./JD -1
greaTa=RT: (Faculty (full time One per batch of | May be appointed when the

dedicated basis, for performing
academic functions including

teaching/mentoring in ODL/OL

250 learners for
Mentoring per

course

number of the learners
grow up. Till then

alternative arrangement

mode) may be done by assigning
additional responsibility to
other faculty members.

TTEATIRT: /ST TR T ST One per batch of | (In case of ODL mode)

(Academic Counselorin a

Learner Support Centre)

100 learners per

theory course

May be engaged hrly basis

at S.K. as per requirement.

TeA T TETET [T

(Librarian/ Assistant Librarian)

1

Assistant Librarian Main
library of H.Q. of the HQ
may be HQ HQ
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9. AT T hra-TH e dh: 1 per SK Already engaged.
(Coordinator of  Swadhyaya
Kendra)
10. | Feer:, AR 1 At initial stage both
Director (ADC) responsibilities may be
M. | Feaw:,  awatemrEararEThesy | 1 managed by one Director.
Director (CIQA) Centre is to be established
& Directorship may be
given to a faculty member.
12. | dferrmeaifim: [Academic | (for HYADCICIQA) | To be engaged.
Associate (wae:, TrErmataEE: =) as per requirement
3.1.B Administration / Supporting staff
SlI. No. Positions Required No. of Comments
positions
(Minimum)
1. Deputy Registrar 1
(Coordinator Admission , Exam &
Finance)
2. Asst. Registrar 1
(Office-coordinator)
3. S.0 1 Engaged
(Section in-charge and I/c SLM
stock & Delivery)
4. | Assistants 2 T Assistant T 7% UDC it
FATE |
5. DEO / Computer operators 2 at HQ & 1 at | Engaged
each SK/
Center
6. MTS 2 at HQ & 1 at | Engaged
each SK/
Center
7. Note - In case of the enrolment higher than 5,000 the number of positions in the
Centre forDistance and Online Learning may be increased by the HEI appropriately.
3.1.C qer=TT T (Technical support Team)
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Sl. No.

Positions

Required No. of
positions
(Minimum)

Comments

3.1.C.l

For Development of e-
Content as Self-Learning e-

Modules

Technical Manager (E-content-

Production)

Technical Associate
(Audio-Video recording and

editing)

Technical Assistant
(Digitization & A/V Recording)

Technical Assistant
(e-content creation & Audio-
Video Editing)

3.1.C.lI

For Delivery of Online

Programmes

Technical Manager
(LMS and Data Management)

Technical Assistant (LMS)

Technical ~ Assistant  (Data
management &  delivery-

tracking system)

3.1.C.1I

For Publicity Admission and

Evaluation

8.

Technical Manager
(Website, publicity, Admission,
Evaluation, feedback, and

Alumni Management)

Technical Assistant
(Publicity, Admission,

Evaluation/Examination and
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Result)

10.

Technical Assistant
Management,
redressal system,
Management  System,

Management system)

(Website
Grievance-

Alumni

Stock

11.

Consultant (Academic &

works)

official-

12.

practice (ICT-Expert)

Sr. Consultant / Professor of

3.2

Calculation of ‘number of teachers required’ based on Subject-

wise No. of courses (Justification for the number of teachers in demand)

3.2.A | Shastra/Sanskrit-subjects -

Sl. no | Programm | No. of No. of No. of No. of No. of No. of courses
e/ Class courses | courses | courses | courses courses . 9.

AR | SEAUH | 9Tdd | 3999 . far.

1. PS I 3 1 2 1

2. PS I 3 1 2

3. S 3 3 3 3 1 2

4. Sl 3 3 3 3 2

5. S il 3 3 3 3 2

6. Al S) S) S) S)

7. All S) S) S) S)

8. PSB 2

9. SB 2 1 1 2

10. |AB 6 6 6 6 +6

11. SLT 4
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12. | SJ 2
Total No | 33 28 30 25+6 10
of
Courses*
Min. No. of | 6 5 5 6 2 1
teachers
required**
*Total No. of courses may increase time to time. ** Mentors may be required additionally.
3.2.B | Other subjects
Programme | No. of No. of No. of No. of No. of No. of | No. of
/ Class courses courses courses courses courses course | course
English == Eco. Pol.Sc. Hist. s s
Pli. Prkrt.
1. PS | 1 1 1 1 1
2. PS I 1 1 1 1 1
3. S 1 1 1 1 1
4. S 1 1 1 1 1
5. S 1 1 1 1 1
6. Intro./CC & | - - - - 1 1
Pli
7. Intro./CC & | - - - - - 2 2
Prkt.
Total 5 5 5 5 5 3 3
Min. No. of 1 1 1 1 1 1 1
teachers
required
3.3 | EITAATITH ALATIFHATAETH  [Nature of duty of a teacher in MSP

(D.E.)]
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a. Nature of duty of a teacher in MSP (D.E.) is teaching in terms of D.E/
ODL/OLE system. This may involve one or more of the following activities
o Course designing and curriculum development, preparing SLMs (print-

media, electronic-media & online-media) of one particular assigned
subject/programme/discipline.

e Teaching through ODL/OL techniques (teaching in
contact/virtual/online-live classes), counseling / study-guidance / self-
learning support activities, imparting subject-knowledge, developing
knowledge-transmission-techniques/methods.

» Preparing teaching comments/giving learning tips to the learners (either
on paper/via email / direct oral/ telephonically/electronically through
LMS).

« Evaluation of self-learning process, preparing assignments, monitoring
progress of self-learning of the learners of concerned course/subject.

« Editing/modifying/improving/revising (including convening these works)
of SLMs on concerned/assigned subject.

Thus he/she will be in-charge-teacher/coordinator of particular
subject/course/paper or Programme (as the case may be).

b. Asst. Professors / Asso. Professors / Professors in MSP will have the
responsibility of programme-coordination / Course-coordination of
particular subject. As per the UGC guidelines, there shall be one
programme-coordinator per programme and one course-coordinator per
course.

c. Teachers should be engaged in developing ODL/OL methodologies &
learning materials relevant to Sanskrit-education & will have to associate in
developing new, innovative and interdisciplinary courses for various target
groups.

d. Teachers may also have to undertake research/project/exam-related
works, institutional support-activities, extracurricular  activities,
Social/ethical- responsibilities etc. or any suitable works assigned by the

higher authorities time to time.
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3.4 | FLATIHTAT FTATTIAA=TH (Duty & work-load assessment of teachers in
DE)
UGC Norms for Delivery of Courses in Online Mode
ﬁ'o. Credit No. of No. of Interactive Sessions Hours of Study Material | ggf. Total
value of | Weeks Synchronous | Discussion e- e- Study Hours
the Online Forum/ Tutorial Content hours of
course Counselling/ asynchronou | in hours hours including Study
Webinars/ s Mentoring Assessm | (based
Interactive (2 hours per ent etc. on 30
Live week per hours
Lectures course) per
(1 hour per credit)
week per
course)
1. 2 credits| 6 weeks| 6 hours 12 hours 10 10 22 60
2. 4 credits| 12 12 hours 24 hours 20 20 44 120
weeks
3. 6 credits| 14 14 hours 28 hours 30 30 66 180
weeks
4. 8 16 16 hours 32 hours 40 40 88 240
Credits | weeks
3.4.A Wﬁm (Work-load of teacher per day according to the nature of
duty)
Duration| Activities related to the Nature of work Allotted
per day | allotted subject/course to Courses
be undertaken by the (to be mentioned
teacher for each teacher)
2 hrs. Developing/contributing to e-Tutorial shall contain: Video and Audio
Quadrant-| Content in an organized form, interactive
e-Tutorial videos, Animation, Simulations, video
demonstrations, Virtual Labs, etc., along with
the transcription of the video.
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1hr Synchronous Online- Online Counseling/ Interactive Live Lectures
Counseling/ Webinars/

Interactive Live Lectures

2 hrs. Developing/contributing to e-Content shall include self-instructional
Quadrant-1 material (digital Self Learning Material), e-
e-Content Books, illustrations / hyper-linked texts, case

studies, presentations etc., and also contain
Web Resources such as further references,
Related Links, Open source Content on
Internet, Video, Case Studies, books including
e-books, research papers and journals,
Anecdotal information, Historical development
of the subject, Articles, etc.

1 hr. Activities related to Quadrant-1ll is the Discussion forum for raising
Quadrant-lI of doubts and clarifying the sameon real time

and/or asynchronous -basis by the Course
Discussion Forum/ Coordinator and/or his team.
asynchronous Mentoring Teachers/mentors should announce topics
related to concerned learning content, guide &
moderate discussions, give training for
T TE=Te/HaTa/= AT on related topics.

1 hr. Activities related to Assessment shall contain - Problems and
Quadrant-IV Solutions, which could be in the form of
Assessment Multiple Choice Questions, Fill in the blanks,

Matching Questions, Short Answer Questions,
Long Answer Questions, Quizzes,
Assignments and solutions, Discussion forum
topics and setting up the FAQs, Clarifications
on general misconceptions.

1hr. Other Academic &

institutional support works

Research/Project/Exam-related works,
institutional support-activities, extracurricular

activities, Social/ethical- responsibilities etc.
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3.5

TTEA A ohes AeATIHRTAT /ATt A7 (Responsibility of Faculty deployed at
SK)

a. Teaching concerned subject in contact classes &/or online-classes as per the
requirement based on the mode of delivery decided for programmes.

b. Preparing & posting e-tutorials.

c. Course-related-support activities like guiding/ counseling/clearing doubts,
facilitating & monitoring teaching-learning process utilizing the LMS effectively.

d. Improvement of learners’ writing skill, reading skill, pronunciation skill,
presentational sKkill etc.

e. Correction of general mistakes & eradicating general misconception related to
course topics.

f. Learners-support-activities such as admission related activities, guiding &
facilitating & monitoring teaching-learning process

g. Preparation of assignments, Evaluation of assignments and giving teaching
comments to each & every student.

h. Preparation of question-banks in the concerned subjects.

i. course design and curriculum development, SLMs of one particular assigned
subject/programme/discipline

j-  Editing/modifying/improving/revising existing printed SLMs of concerned

course/assigned subject.

k. Credit-wise division of available e-content.

[.  Modifying the existing printed SLMs according to the revised syllabus pattern
of CSU.

m. Transforming the existing / modified printed SLMs to e-SLMs as per the four-
quadrant pattern.

n. Writing new lessons to add to existing courses (if required)

o. Preparation of new courses in the concerned subject in four quadrant style.
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Utilization of available OER for improving SLM of concerned course.
Contribution to OER by preparing new e-learning-components.

Thus the dedicated/full-time faculty deployed in MSP/Swadhyaya-Kendra will
be course-coordinator i.e. in-charge-teacher of particular course. He shall
undertake course-developmental activites as per the guidelines of
course/programme development center of MSP.

Examination-related works as per the directions of authorities

3.6 | d==mi SuETa@d (Responsibility of Technical support team)
The team shall-
a. Facilitate/assist the core faculty by developing computer programs to improve
teaching-learning process.
b. Facilitate the core faculty by developing e-Content as Self-Learning e-Modules
with Audio-Video recording and editing works.
c. Coordinate with outside agencies (wherever required) for producing
audio/video, study materials.
d. Assist the MSP arranging proper solution for online delivery of programmes.
e. Assist the core faculty for planning, developping and managing e-learning.
f. Customize, maintain & update technology-based L.M.S. (Learning
Management System in consultation with Faculty members/ coordinators.
g. Maintain data/ update programme /software related to M.S.P.
h. Maintain/update /develop website of M.S.P.
i. Develop network for ODL/OL.
j- Provide technological support for online admission & exams.
3.7 | atsuTwstan:/AEar@we=mi: [Sr. Consultant / Professor of practice (ICT-

Expert)]

This service of the expert is required -

¢ To lead/guide/monitor the technical-teams.
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e To undertake the responsibility of developing AMS, LMS, EMS etc. for MSP in
consultation with the concerned reporting officer.

e To utilize the ICT expertize for academic development and propagation of
programmes of MSP.

¢ To involve in the development and designing of courses and curriculum.

e To encourage for taking innovation and entrepreneurship projects & provide
necessary technical guidance for these activities.

e To focus on enhanced industry-academia collaborations.

e Conduct jointly in collaboration with regular faculty member of the institution,
workshops, seminars, deliver special lectures and training programmes,
Carryout joint research project or consultancy services in collaboration with the
regular faculty member of the concerned HEI.

e This service will be availed on full time contract for direct-sessions/ online-
guiding cum monitoring/training-sessions/ consultancy/workshop as per the
need and nature of tasks.

e The engagement may be based on any one of the following — Sponsorship by
any Company/ Honorary / Remuneration based may be decided after interview

& negotiation.

3.8

eI aaHaaHT #1349 (Responsibility of Coordinator of S.K.)

a. Coordinating activities & Academic-Administration related to Swadhyaya
Kendra.

b. Propagation of programmes of MSP.

c. Pre-admission counseling/guiding/facilitating aspirants of admission.

d. Providing S.L.M.s (which are received from H.Q.) to the learners as per the
programmes/courses. (Coordinator may prepare/provide additional or

supplementary study material also using available / accessible resources.)
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e. Suggesting useful additional-learning-resources to the learners.

f. Arranging/coordinating contact cum counseling-sessions/contact-classes
and/or virtual classes (Online/offline/tele/blended mode may be used for teaching-
learning process)

g. Facilitating/guiding the self learning activities of learners.

h. Addressing various issues related to the learners.

i. Handling assignments including evaluation process.

j. Various procedures related to examinations at S.K.

k. Guidance for the learners for further learning based on the result of exams
etc.

I.  Supervising/monitoring teaching-learning process and other activities related
to S.K.

m. In case of online-programmes, Learners’ support services shall be through
ICT as per UGC regulation and as per the instructions of MSP/CSU.

n. The functionary at Swadhyaya-Kendras may be required to be engaged in

developmental activities also as per the directions by MSP/CSU.

3.9

WTea s FAAeAAT  wH4Teort  ®@H  (Nature of duty of Work-
Executives/Work-assistants/UDC/LDC cum D.E.O at SK)

The supporting staff of Swadhyaya Kendra [i.e.Work-Executives/Work-
assistant/UDC/LDC cum D.E.O)] shall perform of the following duties under the

supervision/guidance of Coordinator -

a. Managing of all data (including collecting/sorting, entry, updating &
maintenance of data) related to S.K.

b. Typing /DTP works related to SLM (Sanskrit, Hindi & English)

c. Processing/executing office works related to admission process.

d. Preparing notes/ drafts/ letters/ emails, SMS for official communication with
students.

e. Arrangement for sending lessons (printed/ audio/ video lessons programme.

wise) to the learners as per the schedule prepared by Coordinator.

Page 38 of 107




Resizing/editing/uploading multimedia contents as required by S.K.

. File-works & other assistance for arranging contact classes/tele-
teaching/audio lessons etc.

. Follow up works related to admitted learners- i.e. assisting the coordinator in
creating and maintaining the study groups (class wise) in social media,
intimation & issue of assignments, collecting assignments & presenting them
for valuation, communicating/forwarding the teaching comments made by the
teachers to the concerned learners.

Entry of assignment-marks.

Examination related processing works like- intimation to the eligible students
of current year & dropped/left out students of previous years, collecting
application forms/data for examination, checking them and presenting them to
the coordinator in order to forwarding to examination Dept., Distribution of hall
tickets, assistance for arrangements for examinations, maintenance of result
records, distribution of mark lists & certificates with record.
Updating/maintaining ‘students communication network’/web page/LMS (if
any) of S.K.

Responding to queries for information and accessing relevant files & reporting
the same to the coordinator of S.K. & communicating required information to
the concerned learners under the supervision of Coordinator.

. Preparing various types of reports related to the activities of S.K., based on
data.

. Maintaining stock details of Self Learning Materials & movable property of
S.K.

. Maintaining S.K. Library.

. Account related works of S.K. like — general account of S.K., checking &
putting up bills related to contact class, valuation works, purchases,
workshops/seminars etc.

. Equipment Maintenance

Any other allied works assigned by coordinator of Swadhyaya Kendra/
Concerned Campus of the University.

He shall be expert in using computer applications (MS Word, Excel, PPT, LMS

Page 39 of 107




etc.) & social media to support the activities of S.K.
(Till the regular posts of supporting staff are created to carry out the above-
mentioned responsibilities, temporary engagement shall be done either
through walk in interview or contractual engagement through outsourcing with
suitable remuneration/wage according to the nature of duty & level of

responsibility.)

3.10 | SAXWT wrAwqu wrdeasq (Nature of duty of other positions)

The nature of duty/workload are mentioned in the above rows to justify the
demand of No. of posts/positions.

Nature of duty & responsibilities of other positions (which are not specified here
will be as per MSP Regulations and as per the instructions by the authority time

to time.

3.11 | STEATTHTAT / TeAATAT FHATILON (AATSTTH
(Engaging Teachers & other staff on contract basis)
o TTHGITY
o fAgRwEsTIET YTy =™ (Annex. 1V, V) ERIEEICEL I
At IERGE
IEEIREEIESEIES R
|
o TgfRTTERAT -
EECICRICCEEEY
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4., WITQE-ara=aar®giior (Infrastructure)
Ao / swrifor ST /ey
4.1 | i. FEATARH SUieq-e Qe aeITT: =t EETACEVE L EY
ii. ATEITAEhT AT, FFEATEaIgRn: =
(TAF FATEATT g STASHEATATNG A0 HITST TAT TR TAT)
4.2 | SrawareAE AT AT gFTer: Aaved, aEgRAT Ry FFAYTIFL
4.3 Space requirement
Minimum space requirement as per UGC Regulations - 15000 sq. ft.(carpet area)
Total Built-up area for Open and Distance Learning activity
FwTgaTe sfem- HHEATEATIAC ST Fid SUeSH-SATA T asTqedqT
IDIGUEC ELI Available space for physical Infrastructure for MSP
Required space for physical
Infrastructure for MSP
S. | Built-up Percentag| Built- At S.K.s Total
No. | Area Type | «(%)
up availabl
Area
(Carpet e space
Area, in (Sa-ft.)
. | T ;L R T g .|« |3
1. | Academic | 50% | 7500 | 625 | 180
0
2. | Administrati | 10 % | 1500 | 125 | 180
3. | Academic- | 30 % | 4500 | 375 | 540
support
such as
Library,
Reading
room,
Computer
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Centre,
Information
al and
Communica
tion
technology
Labs, Video
and Audio

Labs etc.

Amenities 10 % | 1500 | 125 | 125

or other
support

facilities

Total| 15,00
0 s.ft

Note - Built up area for toilets shall be separate. Minimum requirement of Physical Infrastructure will be as per
University Grants Commission (Fitness of Open Universities for Grants) Rules, 1988 and as amended from

time to time, except for the existing Open Universities for the purpose of these regulations.

4.4 TALAHIT: (Other facilities)

IELRE MIETIEICE

Tables, chairs, Almirah, Book-racks, Conf.tables, e/ T 2022
Display boards/ Notice boards, Curtains

2. | Computers, UPS, Printers/MFD., Lecture Capturing W/m -2022

System, Required softwares, CC Camera,

Projectors, Screens,

3. | Sound proof Audio-video Recording & Editing units ey ey -2022

with required components including Camera, light &

sound systems, AC etc.
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(s)

EEENLERISCIRIE
AI-YTRATH

(Budget/Estimation)

2022 q: 2027
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5. FIITHATH (Budget / Estimation)
fArvaTgETer spafagToe (Item-wise Detailed Budget / Estimation)

5.1 Man Power
5.1.1 | Teachers/Academic staff
Designation/ Calculation of Sub total / | Total / year
Positions Remuneration year
(Tentative)
Asst. Professor Rs. 68,000 x 24 x 12 1,95,84,000
(Contract) months
Asst. Professor Rs. 50,000 x 3 x 12 18,00,000 2,33,04,000
(Guest) months
Academic Associate Rs. 40,000 x 4 x 12 19,20,000
months
5.1.2 | Technical Support team for Online Programmes
a. | For Development of e-Content as Self-Learning e- Modules
Designation/Position No. of Remuneration Total / year
positions | (Tentative)
Technical Manager 1 60,000 x 1 x 12
(Production) months =
7,20,000
Technical Associate 1 50,000 x 1 x 12 22.80,000

(Audio-Video recording and
editing)

months
=6,00,000

Technical Assistant 1

(Audio-Video recording)

40,000 x 1 x12
months =
4,80,000

Technical Assistant 1
(Audio-Video editing)

40,000 x 1 x 12

months
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=4,80,000

b. | For Delivery of Online Programmes
Designation/Position No. of Remuneration Total / year
positions | (Tentative)
Technical Manager 1 60,000 x 1 x 12
(LMS and Data months =
Management) 7,20,000 16,80.000
Technical Assistant 2 40,000 x2x 12
(LMS and Data Management months
& delivery-tracking system) = 9,60,000
c. | For Admission and Examination for Online mode
Designation/Position No. of Remuneration Total / year
positions | (Tentative)
Technical Manager 1 60,000 x 1 x 12
(Website, publicity, Admission, months =
Examination, feedback, and 7,20,000
Alumni Management) 16,80.000
Technical Assistant 2 40,000 x 2 x 12
(Admission, Examination and months
Result & grievance-redressal = 9.60,000
system, Alumni Management
System, Stock Management
system)
d. | Sr./Consultant/Prof. of practice
Designation/Position No. of Remuneration Total / year
positions | (Tentative)
Sr.Consultant/Prof. of 1 1,00,000x 1x12 | 12,00,000
practice months =
12,00,000
Total of 3.1.2 (a) to (d) - 22,80,000 + 16,80.000 +
16,80.000 + 12,00,000 = 68,40,000
5.1.3 | Other Supporting staff
DEO/Jr. work-executive, MTS etc. 25,000+5,000 + 85,80,000

20,000 + 5,000) x
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13 x 12 months =
85,80,000

5.2 | Training / workshops /Conference / Seminar
5.2.1 | Workshops for revision/reviewing SLM (10 days/subject)
(5 outside-scholars + 10 local-scholars on each subject as participants + 5
organizing supporters/volunteers = total 20 members)
Workshops may be conducted subject-wise at different times. Duration of
the workshops may be split as per the need.
SI.No | Item Estimation Total
(Rs.)
a. TA/DA 20,000 x 5
persons = 8,40,000 x
1,00,000 6 subjects/
b. Accommodation 3,000 x5x10 | gnastras
days =
1,50,000 50,40,000
C. Food, snacks etc. 500 x20 x 10
days = (Expense
1,00,000 may increase
d. Remuneration 3,000 x 15 x according to
No. of
10 days = subjects)
4,50,000
e. Org. expenses 10,000
f. Stationary 15,000
g. Misc. 15,000
Total (for each subject/ Shastra) 8,40,000
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5.2.2

OER workshop (5 days)

e (5 outside-experts + 25 local-scholars/participants + 5 organizing

e supporters/volunteers = total 35 members) Number of participants may

be split as per the need to make two or more groups & may be

conducted at different times for the convenience.

SI.No | Item Estimation (Rs.) Total
a. TA/DA 20,000 x 5 experts = 1,00,000
b. Accommodation 3,000 x 5 x 5 days = 75,000
C. Food 500 x 35 participants x 5 days =
87,500
d. Remuneration 5,000 x 5 x 5 experts = 1,25,000
e. Org. expenses 10,000 4,22,500
f. Stationary 5,000 (Expense
g. Misc. 20,000 may increase
according to
No. of
participants)
5.2.3 | Workshop for structure-designing for new/innovative subject (5 days)
(8 outside-experts + 8 local-scholars/participants + 5 organizing-
supporters/ volunteers = total 21 members) Number of participants may
be split as per the need to make two or more groups & may be conducted
at different times for the convenience.
SI.No | Item Estimation (Rs.) Total
a. TA/DA 20,000 x 8 = 1,60,000
b. | Accommodation 3,000 x 8 x 5 = 1,20,000 | For > Subjects -
C. Food, shacks etc. 500 x 21 x 5 days = 512,500 x 5=
52.500 25,60,000
d. Remuneration 3,000 x 10 x 5 =1,50,000 | Expense may
e. Org. expenses 10,000 increase according to
f Stationary 5 000 No. 'of subjects No. of
participants)
g. Misc. 15,000
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Total per subject

Rs. 5,12,500

5.2.4 Training / Orientation (Teachers ) [1 week]
SI.No | Item Estimation (Rs.) Total / year
a. TA/DA for scholars 20,000 x 15 scholars =
3,00,000
9,30,000
b. Accommodation 3,000 x 15 x 7 days =

3,15,000

(Expense may

c. Food 500 x 40 x 7 days = increase according to
1.40,000 No. of participants)
d. Remuneration 5,000 x 5x 5 =1,25,000
e. Org. expenses 15,000
f. Stationary 15,000
g. Misc. 20,000
5.2.5 | Training / Orientation (Office staff of MSP) [1 week]
(5 outside-experts + 25 participants + 5 organizing supporters/volunteers
= total 35 members) Number of participants may be split as per the need
to make two or more groups & may be conducted at different times for the
convenience.
SI.No | Item Estimation (Rs.) Total / year
a. TA/DA 15,000 x 15 = 2,25,000
b. Accommodation 3,000 x 15 x 7 days =
3,15,000
C. Food 500 x 30 x 7 = 1,05,000
d. Remuneration 3,000 x 15 x 7 = 3,15,000
e. Org. expenses 10,000 9,95,000
f, Stationary 5,000 (Expense may
increase according to
g. Misc. 20,000

No. of participants)
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5.2.6 | Conference / Seminar [3 days]
(15 invited scholars + 50 selected paper presenters + 35 general
participants + 15 organizing team members + 20 supporters/volunteers =

total 135 members)

SIL.N Item Estimation (Rs.) Total
o
a. TA/DA 20,000 x 15 = 3,00,000 +
5,000 x 50 = 5,00,000
8,00,000
b. 3,000 x 15 rooms x 3 days = 1,35,000
Accommodation | *
2500 x 40 rooms x 3 days = 3,00,000
4,35,000
C. Food 500 x 135 x 3 = 2,02,500
d. Remuneration 3,000 x 25 x 3 = 2,25,000
18,80,500
e. Org. expenses 50,000 ,
(Expense may increase
(Light, sound, stage, according to No. of
photography, participants)
felicitation
& other
arrangements)
f. Stationary/confer | 800 x 135 = 1,08,000
en
ce kits
g. Publishing/printin | 35,000
g
articles
h. Misc. 25,000

5.2.7 | Expenditure for conducting Doubt clearing /

Counseling/Mentoring sessions

(arieertaeReTor sersRTorsRTT RS aRreTe/AraseaT: MatesaT: =iy uey srata=m: |
sterspTiorRaTy SUane Mfdgwmarer aifad Rfdewrars aramefg agam™ [qweg QrTesT=T
ST sfee qom Safeafe: JganT: o wadicd: AfaTe Ao aeraig aOEam |
qUisRTTersRTeATaRT: sraferar: =i .. s smrnrer fem: arf adq | = g quieRTforseT=
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AersaE Arwwetafa Meafge wuT arfers | srefaEtamay/as i@ a: ua et aqd aFf
FAAH AT (AT AFATHS T | TOTRTICThTT STeATash T Ao aaiguay
HIQTHTITRTAT ATET AT TF)

w4 | TSTTLTEHEAT ERIECIEE

a. TR LI 33

b ST o8 a. No. of D.CI./C. sessions

c. mfRer 30 (Synchronous Online

d. zobT 25 Counseling sessions) —

e. T mj for. 10 165 courses x 48 sessions =

f. q. 9. 8 7,920 sessions x Rs. 500 = Rs.

g. Eng. 5 39,60,000

h. et 5

. Eco. 5 b. No. of Ment. Sessions —

J: Pol. Sc. ° 165 courses X 96 sessions =

k. Hist, 5 15,840 sessions x Rs.500

: Pali 3 = Rs.79,20,000

m. Prakrit 3 a+b=1,18,80,000
Total 165 Courses

5.3 | dAfreaaEgRM s
Expenses for important meetings & other routine works
including stationery)
Item Estimation Total/year

(Rs.)
a. Meetings of Abhikalpa Samiti, CIQA/other | 12,00,000

imp. Committees etc.
3 meetings x 2 committees x Aprx. 2,00,000
per meeting (including TA/DA,

accommodation, Rem. & other expenses) =
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12,00,000

b. Other official travel 2,00,000
expenses/contingencies (if any)
C. Repair/ Maintenance/updating existing- | 6,00,000
systems/ equipment, adding SSDs/rams
etc.
d. Counseling sessions 100 courses x 48 24,00,000 48,00,000
sessions x 500
e. Routine expenditure (internet / 2,00,000
telephone/web domain / cloud hosting
packages etc.)
f. Stationary (Paper, pen, registers, files, 2,00,000
tags, staples, packing materials, note
books etc.
5.4 sifawareaaaT - (Infrastructure)
5.4.1 | For ADC & CIQA
SI.No | ltems Estimation Total
a. Tables 12,000 x 40 =
4,80,000
b. Chairs 6,500 x 40 =
2,60,000
C. Meeting table, chairs 2,50,000
d. Computers 50,000 x 40 =
20,00,000
e. Printers/MFD/UPS etc. 5,00,000
f. Other ICT Tools/Software etc. 10,00,000
g. Sound proof Recording studio & Editing | 25,00,000
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Units, AC etc.
h. Book racks/Almirah 12,000 x 25 = 73,25,000
3,00,000
i. Installation/wiring etc. 10,000
j- Misc. 25,000
5.4.2 | For other SK 10,00,000 10,00,000
5.5 | Y& TSI TSIHO-TATHTEH: Sqq: (wfremr-rt - azor=rrmm
fagm)
Aprx. cost of SLM preparation (per course)
(including page setting but excluding Training/workshop & printing-
expenditure)
SI.No | Description/ Estimation Iltems Comments
a. No. of Lessons in a course 15 to 20
b. No. of pages in a lessons 20 I editing is done by
C. Aprx. total No. of pages in a 400 other than the
course concerned course
] . teacher or external
d. Remuneration for SLM writing | Rs. 5,000 per lesson x expert, editing
20 lessons = 1,00,000 remuneration is to
e. Remuneration for reviewing | 15,000 per course be calculated
separately.
SLM by expert
f. E-SLMs/Audio Rs. 6,000 per lesson x | (Expense may
video/Interactive Video etc. | 20 lessons = 1,20,000 | Merease according
to No. of courses)
Aprx. Cost per course 2,35,000
5.6 |g=uH (Printing)
SI.LN | ltems Description/ Estimation | Comments
o
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a. Aprx. total No. of pages in a 400 (Expense may
increase
course according to No.
b. Printing cost per course 1 x 400 pages per of courses & No.
course x 100 copies = | of copies)
40,000
C. Total 40,000 x 65 courses =
26,00,000
57 FANTHAATT TIT: [ AT -ATATHATH/ AT
' (Summary / consolidation of item-wise-estimation)
IELDE ATSFeag: | Sub total
1. Man power (Academic & tech. team) 3,87,24,000 | 3,87,24,000
Rs. 68,000 (Contract) x 24 x 12 months = 1,95,84,000
+
Rs. 50,000(Guest) x 3 x 12 months = 18,00,000
Rs. 40,000 (AA) x 4 x 12 months =
19,20,000
Tech. teams for 12 months =
56,40,000
Sr.Consultant/Prof. of practice for 12 months =
12,00,000
Other Supporting staff (DEO, MTS etc.) 85,80,000
Total - 3,87,24,000 / year
(i.e per month = 32,27,000/=)
2. SLM revision workshop 50,40,000
Rs. 8,40,000 x 6 subjects = 50,40,000
OER workshop 4,22,500
Workshop for structure-designing for any 25,60,000
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new/innovative subject (5 days-duration)
Rs. 5,12,500 x 5 Subjects =25,60,000

99,47,500**
(Workshop, Training,

Orientation etc.)

5. Training / Orientation (Teachers ) 9,30,000
[1 week-duration]
6. Training / Orientation (Office staff of MSP) | 9,95,000
[1 week-duration]
7. Conference / Seminar 18,80,500 18,80,500
8. Meetings of Abhikalpa Samiti, CIQA/other 12,00,000
imp. Committees etc.
3 meetings x 2 committees x Aprx. 2,00,000 per meeting
(including TA/DA, accommodation, Rem. & other
expenses) = 12,00,000
9. Other official travel expenses/contingencies | 2,00,000 48,00,000
(if any) (Expenses for
10. Repair/ Maintenance/updating existing- 6,00,000 routine works)
systems/ equipment, adding SSDs/rams
etc.
11. Counseling sessions 100 x 48 x 500 24,00,000
12. Routine expenditure (internet / 2,00,000
telephone/web domain / cloud hosting
packages etc.)
13. Stationary 2,00,000
14. SLM production/Printing 26,00,000 26,00,000
15. Reference Books / Library 1,00,000 74,20,000
16. Infrastructure 73,25,000
Total estimation of yearly expenditure 6,53,72,000*

*Note-

1. Yearwise increase can be expected according to inflation/unforeseen conditions.

2. Under the category of Workshop, Training, Orientation & infrastructure., expenditure may vary year by

year based on the selection of programmes / items during those particular years.

3. Expenditure for NFSE-activities will be estimated separately.

Page 55 of 107




5.8 FUTTHAT A AATHALN: TIATATTT: (F=rr)

(Year-wise requirement of fund flow [approx.])

auiter | - T a- GNEES HTILATAT/ ST~ Y TRT-aTr:
Years | A& | dErgee AT wfRverory / Rt TRT: (¥.)
A=A | Man-power | Infrastructur | SeTISt SLM Fund required
Routine e ERIIEE production/ | in each year
expenses Training/ printing (Rs.)*
workshop/
conference/

seminars etc.

2022- 34,00,000 |1,29,08,000 | 73,25,000 | 30,00,000 25,00,000 |2,91,33,000
23 (up to Feb.)
(Nov. —
Feb.)

2023- | 48,00,000 | 3,87,24,000 | 30,00,000 |73,68,000 |26,00,000 |5,64,92,000
24

2024- 50,00,000 | 3,87,24,000 | 26,00,000 | 73,68,000 28,00,000 | 5,64,92,000
25

2025- | 55,00,000 | 4,25,94,000 | 25,00,000 | 80,68,000 40,00,000 | 6,26,62,000
26 *

2026- 60,50,000 | 4,25,94,000 | 23,00,000 | 99,28,000 45,00,000 |6,53,72,000
27 *

RILE 2,47,50,00 | 17,55,44,00 | 1,77,25,00 | 3,57,32,000 | 1,64,00,00 | 27,01,51,000
0 0 0 0 *

THTAT AWTOT AT WTHATH (Total estimation for five years) -  27,01,51,000

* Yearwise increase/difference in expenditure may be there based on the following —

Inflation, unforeseen conditions, selection of programmes/items to be undertaken during those particular

years etc.

TYTTHRAT EATIAAT FTAGCATG (&, G T-LeRaTAZo o

(Expected progress in No. of Learners & fee collection)

FH. | qEror EATIAAT ATAEEIT LEHH (WETHTT Tid=ar= &,
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800)
1. |2022-23 | 2000 16,00,000
2. [2023-24 | 10,000 80,00,000
3. [2024-25 | 20,000 1,60,00,000
4. |2025-26 | 50,000 4,00,00,000
5. |2026-27 |1,00,000 8,00,00,000
6. |2027-28 |1,00,000 8,00,00,000
7. |2028-29 |1,00,000 8,00,00,000
T 3,82,000 30,56,00,000
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g aH (Annex.) - |

Features required in Learning & Programme Managing

Platform

MSP shall have an integrated / ICT supported Learning & Programme

managing platform having the following systems —
I. Admission Management System (AMS)

1. Learning Management System (LMS)

1. Exam Management System (EMS)

1Iv. SLM and Document-dispatch-delivery tracking system & SLM stock
Management System (DSMS)

v. Complaint Handling Mechanism & Grievance Redress System
(CHM/GRS)

V1. Alumni Msanagement System (ALMS)

The above systems shall have the features for effective management of

ODL/OL-programmes-related-activities of MSP.

Learning platform shall be duly approved by the
Commission on the recommendation of the Technical
Expert Committee broadly complying to the features
mentioned at Annexure-IX of UGC (ODL & OL
Programmes) Regulations 2020.

The platform shall have security features & privacy controls, protected

logins, and should utilize secured server locations to keep users’ data safe.

Admission Management System should have the following features -

1.  Provision to display admission procedure, prospectus, eligibility
criteria, outcome of the programme, syllabus including Credit
information, course-wise faculty details, information on delivery of the
programme, academic calendar for each programme, details on mode

of exam etc.

2.  Provision for pre-admission-counseling /guidance to admission-
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5.

o

~N

seekers.

Online registration for various programmes of MSP (Online/
ODL/NFSE programmes, Workshops, Seminars, Short-term learning

programmes, Training-programmes etc.

Learner authentication - integrated with Aadhaar or other
government recognised identity for Indian learners and Passport for

foreign learners.

Learner registration - through a web application with supporting

documents.

Payment gateway — using Digital Payment system.

User login, Password (Super-admin, Programme-coordinators, Course-

coordinators, Teachers, Mentors, Counselors, Office representatives,
Students, Controller of Examinations, Members of technology support
team, Exam-dept-staff etc. All these shall have customizable defined-
permissions in the portal.)

8. Generation of acknowledgement for application-submission.

10.

11.

12.

13.

14.

Generation of admission-conformation.

Learner-profile management (change/forget password,
Correction/updating application form within the permissible period,
Change contact details, change /update contact address, change/add
elective courses, change medium of instruction for modern subjects

etc.)
Other user-profile management shall be as per the need.

Fee refund solution shall be there in case a learner withdraws his
registration for a programme from such Higher Educational

Institutions before or after conformation of admission.

Integration of helpline for technical assistance throughout the
semester/course of study.

Generation of various reports (such as report of admitted students -
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15.

16.

17.

18.

19.

20.

Programme-wise, Course-wise, elective subject-wise, Medium for
modern-subject-wise, Gender-wise, Category-wise, State-wise,
Country-wise, Profession-wise, Admission-year-wise, Expiry year of
registration-validity-wise, Programme-wise report of collected fees
etc. )

The AMS should be linked with website of MSP & CSU.

The AMS should be integrated with Learning Management System
The AMS should be integrated with Exam Management System

The AMS should be integrated with Alumni Management System

The AMS should be integrated with SLM stock-management-system

The AMS should be integrated with Complaint Handling Mechanism

I1.

Learning Management System

Learning Management System means a system to keep track of delivery of

e- Learning Programmes, learners’ engagement, assessment, results,

reporting and other related details in one centralised location. It should have

the following features —

1.

LMS shall be integrated with Admission Management System & Exam
Management System.

LMS shall be integrated with Printed SLM dispatch-delivery tracking
system.

LMS shall be integrated with Complaint Handling Mechanism.

Provision to provide the following Four-quadrant-learning-components

Quadrant-| is e-Tutorial; which shall contain: Video and Audio Content
in an organized form including Video Lectures, Audio-Visual interactive
material, Virtual Classroom sessions, Audio Pod casts, Animation,

Simulations/ Virtual Simulation, video demonstrations, Virtual Labs,
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etc,along with the transcription of the video.

Quadrant-ll is e-Content; which shall contain; self-instructional
material (digital Self Learning Material / e-Text Materials), e-Books,
illustrations, case studies, presentations etc., and also contain Web
Resources such as further references, Related Links, Open source
Content on Internet, Video, Case Studies, books including e-books,
research papers and journals, Anecdotal information, Historical

development of the subject, Articles, etc.

Quadrant-lll is the Discussion forum for raising of doubts and clarifying
the same on real time basis by the Course Coordinator and/or his

team.

Facility of online interaction with learners providing hyperlink support
for Open and Distance Learning Programmes and Online Programmes

shall be there.

Quadrant-IV is Assessment, which shall contain; Problems and
Solutions, which could be in the form of Multiple Choice Questions, Fill
in the blanks, Matching Questions, Short Answer Questions, Long
Answer Questions, Quizzes, Assignments and solutions, Discussion
forum topics and setting up the FAQs, Clarifications on general

misconceptions.

This quadrant shall have a precise assessment mechanism for the

identified learning outcomes at each level.

LMS must support all types of files (PDFs, docs, MP3s, MP4s etc.) and

e-Learning formats, and data collection capabilities.

LMS shall allow its learners to access courses on different devices, i.e.

Personal Computers, Laptop, tab or smart phones.

There shall be provision for Role Based authentication, User
Registration, User Profiling along with personlised dashboard, Users’

activities analytics. Learning Management System should have
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Application Programming Interface Integration facility to integrate with

external Application/tools.
LMs should have with all required security & privacy features.

LMS shall be able to foster communication and peer-to-peer
interaction among learners with features such as online chats,

discussion forums, user groups, built-in messenger etc.

LMS shall have content storage mechanism.

There shall be provision for other learners’ support activities as
specified in part IV of UGC (ODL & OL)egulations.

Feedback mechanism on design, development, delivery and
continuous evaluation of learner-performance.

Architecture of LMS shall permit the online teacher or instructor to add
multi-media enriched and interactive content, activities and
assessments to extend learning opportunities and shall be easy to
navigate; and shall meet accessibility standards for interoperability

and access for learners with special needs.

30% of marks of Continuous assessment (Assignments) shall be

automatically reflected in the concerned place of EMS.

Those who completed study of 75 % of particular course shall be

marked as eligible for exam of that particular course.

Generation of various reports related to teaching-learning process
(such as attendance in live classes, progress percentage of completion
of each course, assignment mark-sheets etc.)

Exam notification to the learners

Alarming system for expiry of registration validity.

Progress bar showing completed components, completed courses and

remaining courses.
List of suggested courses/programme for further study.

Provision to give suggestion for unsuccessful learner.
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I11.

Exam Management System (EMS) -

1.

N o o b

It shall be integrated with Admission Management System & Learning
Management System.

Those who complete study of 75 % of particular course shall be marked
as eligible for exam of that particular course. This will be done in LMS.
The data of such students shall appear in the portal of EMS along-with

their marks of continuous assessment (assignments).

Online submission system for registering for exams just by clicking

course-code.

Payment gateway for submission of exam-fees.
Acknowledgement generation regarding applying for exams.
Admit card generation for exam purpose.

Linkage between Continuous assessment (Assignments) marks &

Summative assessment marks.
Mark sheet-generation

Academic-Credits earned by each learner are to be added to the
Academic-Credit Bank.

10.There shall be provision to add credits earned from other

university/Swayam etc. as per rules.

11.Certificate generation

12. Prize/Rank-related information (if any)

13.Convocation related information

14.Generation of various reports related to exam (such as reports of

students applied for exam, appeared for exam, passed candidates etc. -
Programme-wise, Course-wise, elective subject-wise, Medium for
modern-subject-wise, Gender-wise, Category-wise, Admisson-year-

wise, Expiry year of registration-validity-wise etc.)

IV.

SLM and Document-dispatch-delivery tracking system & SLM stock
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Management System

SLM or any document dispatched in favor of a learner is to be registered in
the system & the tracking ID shall be notified to the concerned learner
through message. The dairy-dispatch of SLM shall be linked with SLM stock

so that the stock status gets automatically updated.

Complaint Handling Mechanism & Grievance Redress System

Most of the problems related to teaching-learning process can
be solved through LMS. The problems which can’t be solved there may be
reported by the learners in Complaint Handling Mechanism/Grievance
Redress System. This system (interactive portal) shall facilitate learners to
submit online complaints and track their resolution status. This system
shall be linked with the registration No. of the learner and integrated with
other components of management portal so that the authorized persons at
each level can see the actual activities held / actual facilities given to that
particular learner and do the needful to solve the problem quickly and
easily. The architecture of this system is to be worked out based on the

broad guidelines of the Regulations.

VI

Alumni management System

After completion of their programme, learners are to be automatically
added to the Alumni with essential data. Provision for Login |D/password
shall be there to this system so that the alumni-members can update their
contact details, working /professional status/ social status, achievements,

interests/hobbies etc. time to time.
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gaaH (Annex.) - I
NN E G E L (R IC PRI EED L E it

Academic Development Centre/ Planning & Programme Development Centre

dafrwfawrass goareaadieer AHEdsaET  fead FAIq | AT AT INHTATH
Sfeafaadfemsmery  RAAuEaEEEs TeawafasE qrEaq | TREHEaET
CIERC R UERICIREE Tt et [Pdgq | TEEEdess {eamageq
s waeREET TSemeEen 9 [Ad9ge, RemgeaeT e
FATC | A/ ST/ TSI A AR T s Aafard gafag qifasd weadd |
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g aH (Annex.) - Il

Centre for Internal Quality Assurance (CIQA)

I. Establishment of Centre for Internal Quality Assurance:

The Centre for Internal Quality Assurance shall be established by MSP/CSU.
It shall be headed by a full-time Director, being an experienced academician,
preferably from the field of Open and Distance Learning and/or online
education, who shall be supported by adequate number of academic and other

staff. It shall function as per the guidelines given in the Regulations.
I1.Objective:

The objective of Centre for Internal Quality Assurance is to develop and put in
place a comprehensive and dynamic internal quality assurance system to
ensure that programmes of higher education in the Open and Distance
Learning mode and Online mode being implemented by the MSP are of

acceptable quality and further improved on continuous basis.
III. Functions:

The functions of Centre for Internal Quality Assurance would, /nter alia, include
the following,namely:-

(i) To maintain quality in the services provided to the learners.

(i)To undertake self-evaluative and reflective exercises for continual quality

improvement in all the systems and processes of MSP.

(iii) To contribute in the identification of the key areas in which MSP should

maintain quality.

(iv) To devise mechanism to ensure that the quality of Open and Distance
Learning programmes and Online programmes matches with the quality of

relevant programmes in conventional mode.
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(v) To devise mechanisms for interaction with and obtaining feedback from all
stakeholders namely, learners, teachers, staff, parents, society, employers, and

Government for quality improvement.
(vi) To suggest measures to the authorities of MSP for qualitative-improvement.

(vii) To facilitate the implementation of its recommendations through periodic

reviews.

(viii) To organize workshops/ seminars/ symposium on quality related themes,
ensure participation of all stakeholders, and disseminate the reports of such

activities among all the stakeholders in Higher Educational Institution.

(ix) To develop and collate best practices in all areas leading to quality
enhancement in services to the learners and disseminate the same all

concerned in Higher Educational Institution.

(x) To collect, collate and disseminate accurate, complete and reliable statistics

about the quality of the programme(s).

(xi) To ensure that Programme Project Report for each programme is according
to the norms and guidelines prescribed by the UGC and wherever necessary by

the appropriate regulatory authority having control over the programme;

(xii) To put in place a mechanism to ensure the proper implementation of

Programme Project Reports.

(xiii) To maintain a record of Annual Plans and Annual Reports of Higher
Educational Institution, review them periodically and generate actionable
reports.

(xiv) To provide inputs to the MSP for restructuring of programmes in order to

make them relevant to the job market.

(xv) To facilitate system based research on ways of creating learner centric

environment and to bring about qualitative change in the entire system.

(xvi) To act as a nodal coordinating unit for seeking assessment and

accreditation from a designated body for accreditation such as NAAC etc.
(xvii) To adopt measures to ensure internalization and institutionalization of
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qualityenhancement practices through periodic accreditation and audit.

(xviii) To coordinate between MSP and the regulating authority for variousquality

related initiatives or guidelines.

(xix) To obtain information from other Higher Educational Institutions on

various quality benchmarks or parameters and best practices.

(xx) To record activities undertaken on quality assurance in the form of an

annual report of Centre for Internal Quality Assurance.

(xxi) The Centre for Internal Quality Assurance will submit Annual Reports to the
Director Authorities or Bodies of the MSP CSU about its activities at the end of
each academic session. A copy of report in the format as specified by the
Commission, duly approved by the statutory authorities of the Higher
Educational Institution shall be submitted annually to the Commission.

IV.Centre for Internal Quality Assurance Committee:

(1) Centre for Internal Quality Assurance Committee shall have the following

composition, namely:-

(a)Vice Chancellor of the University -

Chairperson
(b)Three senior teachers of MSP - Members

(c)Head of three Departments or School of Studies of CSU -
Members

(d)Two external experts of Open and Distance Learning and/or
Online education -
Members

(e) Officials from the Administration and Finance

departments of CSU - Members
(f) Director, Centre for Internal Quality Assurance - Member
Secretary

(2) The members at clauses (b) to (e) shall be nominated by the Vice-Chancellor
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of the Higher Educational Institution.

(3) The membership of such nominated members shall be for a period of two
years. The Committee of Centre for Internal Quality Assurance shall meet at
least once in a semester. The quorum for the meeting shall be two-third of the
total number of members with mandatory presence of one external expert. The
agenda, minutes and Action Taken Reports are to be documented with official

signatures and maintained electronically in a retrievable format.

@) Centre for Internal Quality Assurance Committee shall perform the following

functions, namely:-

(i) To oversee the functioning of Centre for Internal Quality Assurance and
approve the reports generated by Centre for Internal Quality Assurance on the

effectiveness of quality assurance systems and processes.

(i)To facilitate adoption of instructional design requirements as per the
philosophy of the Open and Distance Learning and/or Online learning decided

by the statutory bodies of the HEI for its different academic programmes.

(iii) To promote automation of learner support services of the Higher Educational

Institution.

(iv) To coordinate with external subject experts or agencies or organisations, the

activities pertaining to validation and annual review of its in-house processes.

(v) To coordinate with third party auditing bodies for quality audit of

programme(s).

(vi) To oversee the preparation of Self-Appraisal Report to be submitted to the
Assessment and Accreditation agencies on behalf of Higher Educational

Institution.

(vii) To promote collaboration and association for quality enhancement of Open

and Distance Learning and Online modes of education and research therein.

(viii) To facilitate industry-institution linkage for providing exposure to the learners

and enhancing their employability.
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V. Quality Monitoring Mechanism

(1) The guidelines on quality monitoring mechanism shall be adopted by the
Centre for Internal Quality Assurance for conducting institutional quality audits,
to promote quality assurance and enhance as well as spread best-in-class

practices of quality assurance.

2) Quality monitoring shall be addressed under the following broad areas,

namely:-
(i) Governance, Leadership and Management:

This relates to the policies and practicesof MSP/CSU in the matter of planning,
human resources, recruitment, training, performance appraisal, financial
management and the overall role of leadership, with a focus on the following

key aspects:
(a)Organization Structure and Governance:

The MSP/CSU shall fill all sanctioned/required positions of MSP as prescribed

by the UGC and establish a credible governance system.
(b)Management:

The leadership and management of the Institution shall strive to assess and

review the organisational culture to achieve its vision, mission and goals.
(c)Strategic Planning:

The MSP shall undertake strategic planning of its activities and implement the
same by aligning those with academic and administrative aspects to improve

the overall quality.
(d)Operational Plan, Goals and Policies:

The MSP shall have well defined goals which are realistic and measurable,
well defined policies that are in sync with its strategic plan and are realistic and
achievable, clearly stated guidelines for the implementation of its policies and
plans, and transparent and accountable system for its policies and planning
that are well communicated to its stakeholders.
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(i) Articulation of Higher Educational Institution Objectives:

The Higher Educational Institution shall articulate a clear vision, mission, ethos
and broad strategy consistent with the goals for offering programmes in Open
and Distance Learning and Online mode.

(iii) Programme Development and Approval Processes:

This area of concern relates to programme development and approval
mechanism for the programme(s) to be launched, covering the following key

aspects, namely:-
(a)Curriculum Planning, Design and Development:

The curriculum planning, design and development of academic programmes is
a major academic activity of the Higher Educational Institution. Therefore, it
shall have processes, systems and structures in place to carry out these
responsibilities.

(b)Curriculum Implementation:

The MSP shall have specific implementation plans for identifying the time to be
spent on specific components of the implementation phase. It is the basis for

the effectiveness of the programme(s) and their usefulness as a whole.
(c)Academic Flexibility:
The MSP/CSU shall adopt proper strategies for imparting academic flexibility,

which refers to freedom in the use of the time-frame of courses, vertical
mobility, and inter-disciplinary options facilitated by curricular transactions for

learners.
(dLearning Resource:

The MSP shall ensure quality learning resources in the form of Self Learning
Materials (SLMs) for Open and Distance Learning mode and e-learning
material for Online mode of education as defined in these regulations. While
deciding on the instructional packages, the Higher Educational Institution shall
take into consideration various factors — the media and technology utilized
matches the course content in order to enhance and expand learning, and to

match to the learners’ needs; that these are accessible, practical and
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equitable, and cost effective to the learners.
(e)Feedback System:

The process of revision and re-design of curricula shall be based on feedback
from all stakeholders in terms of its relevance andappropriateness in catering

to the needs of the society, economy and environment.
(iv) Programme Monitoring and Review:

The MSP shall plan and execute programme monitoring and review system to
conduct periodic internal reviews and maintain the quality of academic
programmes. For such reviews, the Institution shall also consider the
attainments of learning outcomes that are assessed through the various tools

for direct and indirect assessment.
(v) Infrastructure Resources:

The MSP shall have a system to elicit data on the adequacy and optimal use
of the facilities - physical facilities, library (or e-library), Information and
Communication Technology infrastructure, etc. - available in MSP to maintain
the quality of academic programmes and ensure qualitative support to each of

the stakeholders.
(vi) Learning Environment and Learner Support:

The learner support services including academic counselling and library
services shall be a major pre-occupation of a Higher Educational Institution for
its Open and Distance Learning mode and Online mode learners. Additionally,
Higher Educational Institution (i.e. MSP) shall establish Information and
Communication Technology facilities as component of the learning
environment which is focused around the pedagogical use of modern
educational practices to support blended learning. Learner Support Services
shall be provided through the campus-wide portal and e-Learning platform.
The MSP shall take a more sophisticated approach to the use of Information
and Communication Technology and expertise in e-learning. The approach

shall provide a seamless learner-centred environment.
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(vii) Assessment and Evaluation:

All the stated Learning Outcomes of a Programme must be part of its
evaluation protocol. The MSP/CSU shall execute the evaluation through varied
assessment tools including multiple choice questions, projects, reports, case-
studies, presentations, and term-end examinations, to suit the different
learning outcomes expected of the course elements. The MSP shall have
proper assessment and moderation system for assessing the | earning

outcomes of learners.

(viii) Teaching Quality and Staff Development: The MSP shall have a well
established structure for promoting quality counselling, capacity building
workshops, programmes, interactive teaching-learning and provide staff
development programmes and activities to encourage academic staff to

improve teaching and learning on continuous basis.

3 Process of Quality Audit
(i) Academic Planning:

The MSP shall have robust and appropriate academic planning procedures to
ensure that the programmes offered by it are relevant to national economy,
reflects the Institution’s strategic direction and offersa high quality value-added
learner experience. The Institution shall have adequate and appropriate
teaching and other support staff along with infrastructure and technology
support to ensure that the curriculum remains up to date and the institutional
goals are achieved.

(ii) Validation:

The MSP shall have a mechanism in place for validation to ensure that its
programmes are academically viable, that academic standards have been
appropriately defined and that these offer learners the best opportunity to

learn.

(iii) Monitoring, Evaluation and Enhancement Plans: Quality deliverance of the
Open and Distance Learning programmes and Online programmes and the

outcomes attainment and continual quality improvements shall be ensured by
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the MSP, shall be broadly as follows, namely:-

(a)Reports from Learner Support Centres (for Open and Distance Learning

programmes):

Report of academic activities and other related activities containing details of
all the activities related to academic planning, counselling, learner support, etc.
shall be collected periodically from Learner Support Centres. The MSP shall

adopt the technological solutions for easy receipt of these reports.
(b)Reports from Examination Centres:

Report of conduct of examinations in both Open and Distance Learning Mode
and Online mode, alongwith report of observers/proctors for all examinations
shall be collected periodically from Examination Centres. The MSP shall adopt

the technological solutions for easy receipt of these reports.
(c) External Auditor or other External Agencies report:

The MSP may consider the comments made by External auditors, experts and

third party of quality audit and implement as appropriate.

(d)Systematic Consideration of Performance Data at Programme, Faculty and

Higher Educational Institution levels:

For effective evaluation and audit, the Higher Educational Institution shall
ensure easy access to performance monitoring information such as course
pass rates, learner entry profiles and progression and achievement reports,
which should be available through web-based application and be used for

report making by the Higher Educational institution.
(e)Reporting and Analytics by the Higher Educational Institution:

The MSP shall generate the required reports out of such web-based
applications and analyze learner and academic analytics for deciding the

improvements to be executed for better performance.
(f) Periodic Review:

The MSP needs to have an effective system for collecting feedback from the

stakeholders regularly to improve its programmes. The MSP needs to conduct

Page 77 of 107



self-assessments regularly and use the results to improve its systems,

processes etc. and finally quality of programmes.
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g aH (Annex.) - IV

RARTIAIT=IH, - 1 (e )

Fr Ig-geha-fafaemaa:/Central Sanskrit University
Hheareq 4159 / Mukta Swadhyaya Peetham

(Institute of Open and Distance Education )
56-57, Institutional Area, Janakpuri, New Delhi-110058 Website:

www.sanskrit.nic.in

Advertisement No...................

qrerTentL: / INTERVIEW for engaging Contract / Guest-Faculty/Academic Associates for
MSP

AR S IR ECIEBIEE ] Ahearear s At HiaaTeTa-aHiha-aa e
AEARAATOH/ AT - T TR 0T/ AT e/ fersegai=r = s« online-
ATEATCRTL: SATATSITACAT | SATERT: AT AT reedy: | Faeoy srafAfdeafa -
Central Sanskrit University, Delhi (CSU) will hold ONLINE-INTERVIEW for
engagement of Assistant-Professors on Contract / Guest Faculties (subject-
wise)/Language teachers/Academic Associates/Mentors for undertaking
academic/teaching activities related to ODL & Online programmes offered by Mukta

Swadhyaya Peetham. Interested eligible candidates may apply online. Details are

given below -

4. | w7 /Subject Fuferam™T =4t /No. of required positions

S.No.
qEIEHET | ggrEHET | AroT-farees: G-
¥ (gfaer) | &: (d@fe=r)  EEEEh
Asst. (rfafIr) | Language |Academic
Professor | Asst. Teacher Associate
(Contract) | Professor | (Contract)

(Guest)
1 ST (TFHAT) 1
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http://www.sanskrit.nic.in/

2. STHL (A:) 1
(T - T - TEATH-
THRTEITFI)
3. STHLY (ATe3-24HH)
4. STFLIN (STEEATETETA) 1
5. TR (AT RTATH) 1
CRINKIE-AEEED
AT,  WIOTHISAH,
SMerEHAT ATy, ST,
qLATE:)
6. ST
(ATITEATEH/Linguistics)
! T - () 1
8. ST (Aregers) 1
9. AT (TR fa=T) 1
10| o (v, |
i EIRGIREY
1. ST (Ferfarmet:)
12. | e (=) 1
13 | e () 1
14. AT (AATIAT:) 1
15. FI'I'%F’JT[
(srforaraT R /aEfia)
16. | =rfRerm (fifdergrm)
7. | e (e 1
18| Farew: (Fpfarer)
19| = (g L
20. T
21. I IR RIE D)) 1
22. HATSEIH/A T/ F2HTH 1
23. | s 1
(HTHTETH: /59T - T )
24. | sreprarrioEmg
(ATAHTTHH)
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25. HERAATITTTE I (SRTea:) 1
26. Srferra T (rereer) 1
27. SiferraE T (TTEEa:) 1
17 7 1 4
17x 7x 50,000 | 1x 50,000 | 4x40,000
68,000 =3,50,000 | =50,000 =1,60,000
=11,56,00
0
17,16,000 x 12 =

o PTG TTAISAGAH (Link to apply online) -.....................
o TG AfrqufaaTE®: (Last date to apply) - ......ccceevveeee.

o FEAT-HrAEAEUTaTTF foreacory srenfafdenfed -

Detailed information regarding eligibility criteria, Nature of duty etc. are given below -

g gRfFaaamEET ggrasrEten / FfatEsrearasn i/
R I R e R A B E RN C I E RIS R GRFAT DRI

l. LR IR E R TEREE:

a. FEEEEME: (§f9er) — ¥, 57,700/= + HRA + 10% special DA for hard station Jfa#TeH +
TAMAIH ATUFALEAH (FFE TEAEMEE YA-TTATHSRETT:+5000 ST
T WA ) |

b. @gEEME™:  (AAf:) -  ®  50,000/= (TR ISE /AT AT OTEAT:
FTACTETEATTHT F7g+ 50 arearagrerarr, e aragdfamsmator = Fdgmy
ST TITHTH  FHTHRAL:) AT G- A HRTaeITAT: T [ S /A A rarer/atee-
FATE TATHAH FEraharter: T |

c. SIferq-ATaTiretsh:- avawrmaeay (qfaar.) - 50,000/= FH{EHT TITATHH |

d. SIferFaganM - 40,000/= FHHT TAHTEH |

I | s

A. ATEY TREFATA-T A AT
> S E IR NI R IE R IR R R R RINE I RE IR IRE R RIE I E IR R
o THEZATH (FFEZEUY A7) A=/ TH.U. (VEFdH) /| TEAGA-THATI ST+
55% 3Tgeh: (THH-EALET S0ATH aT) IO |
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e UGC/CSIR-F&m™T sraifsmmt Tiga-aeamsmm (NET) S<hofar sreram
. fa s s aehTel. TR R w T aTT Sehd /v g Tal T -2 aTier:
(Fgaere 3. . AN A T-arar-ar T Afeearar aigan) |

(ST QTTerahTd AETT AT/ awe: qHiad:, THAHATE - o S0 qTeATehars
AERATH e (v | AT /aTaed TRAsT TGl 99+ HIsAd =aq
STTETATTErT AT =S Eqad FFF HIATaR1e T [arataaay: Fearagy seh g
EasfEae frafaemees Fo: ua sfram:)

o HEFAHTLAHA TIANAT TS ATEATATT Freaea/a@aed/fauaaedd: o &Aar
feamT |

srsfifeaar s éar  (Desirable) — MU ET ITANT ATERTRFATH |
HSATTHHILST S-TATeA TR (A TOTpeTer & : SrerdT €1 |

>

HEFAIAHIAT/ ATETAATIFET HeaqTIhue-fAATy
srfamatear -

o  TERJ WTIHTIIAT /

o SPNUHIEAT, [ECRUE IR TN TSRS ATITETTTET
FEATATIATHAAHIET,  HEFTATEANT  qrgae/aaae/Auayeqa: = &Har
FTFaTAT (AT &HdT TaaTa=aT) |

e  UGC/CSIR-#e2aT srafsramai Tripg-arraraemary (NET)/SLET-a8emi ar
SHOTaT sraT 3. f3 S TR axcnrel Tt (s TaoT Sehd/aragema
STH-QTTerTaTTer: (Agaere &, . SN AT -Ir=ar-a< e siaardar 9gar) |

(ST QTTerahT AETT AT/ awe: qHiud:, THAHATE - o S0 qTeATehars
AERATH e (v | AT /aTaed TRAsT TGl 93+ HIsAd =aq
STTETATTErT AT =S E Y FFF HIATaR1er T (A taamay: Fearagy sehd g
EasiEae frafaemees Fo: ua sfram:)
srsfifeaar srfafwrdar (Desirable)- =90 3ea/4o-T&qd AT FFITEAET
EIRIEED A, I PP ELSEREIMIEL D e,
T ATATR/a T/ A g gaaTea iy ATy A aaa Tt a1 Tqaa: |

wirfara-srrarfrer: (wrafiverm) =R gty
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> EIREIRIECIE
HEFd ATAHALIGA ! / THAFA-TLEATIATH AT 55% AT h: (TEH-FaET A0ATH
FT) IHTET |
foreareraft-zeqarter: /.8 Frafaamaasr sRET R aa e a i rEuad nE 6 -
TTATSaEEIAT AT AT -TeTeraRsTforeqorant giererory
TSHAILST  ATITEITA A - CaTea T THI AT &79qT, SEhaATedd T
ALANAT ATITSLTET AT / HEFAATITIAATET [ HEhaae AT A T e/
TR TIAT AT AA e ALATTAET AT (AT AT SHAT TTAATEA4T)
|

> ¥fifeaar stfafegar (Desirable)- FaTeamavaeemaaierauy  qiweTAT,

HETUTh 9T/ A-TEIA T HFITaTed STAHe T |

D. wirfarg-sraTfrer: (ammRaray) sfa gefRfEay

> EIREIRIECIE
HEFd ATARIIAT | TEHBA-THATITH A7 55% ASoh: (THH-EqET HUITH A7)
ITOTaT |
RGN RN PR A E I EL IR I CIRE RS e IR I E IR G
STATS AT AT ST -TeTerahs T arequrant sfererore |
ASTHHILST ATITET A (A T HO - TEATIETHIT A HIOEd &THAT, TEqidant e,
OEFqUTETHd geadedT  WIrErg el &aHar [ GERdeTanoeEuEy |/
AR AEFATIU A TATEd/  AATAT R Eha ey TeATIAET ST
(ATEATCRTLTEH Y SATAT AT T) |

> g¥ftfegar srfafeéar (Desirable)- T@TeamIYa=g=a=ierfaTy  qREedHT,
HETUTh 9T/ A-TEA |1 HFITaTed ST ST |

E. dfgmagaiR-uefRfaay

> Ffaigdr - #5d  @dEIUEdl,  AeNUEHIIST  STHTEIaATd
FATATIATHA(AHITET, TEFAATedH qraaed 9 f9qr  (Arerenraas  gaar
gfaaTeTm) |

> sr¥fieaar stfaR=mrear (Desirable)-
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TS ITIRT  ATAGMAHAH, T AU dqadedr  argrag/
offerd/sredTd & |

TATLATIVSrITa AT TEweudl, TE0eh  FeI/FA-TEqAAT  qFITaTed
EIRIEEEIREY

e sty -
TTATHFET THRTEIT-ATHT I | FTAAHATAT: STAITFHATAT: T LT AAqLaTY ST,
TR QAR a7 ey e |

FRACTEIH -
Ahearea T its HThd T AeaTaaTai/TerFaaeardi &g wded ward - FXeATTaTIoeaT
TEATIAH | TFAG LA TR AT O/ EAHARTATON o | T A [GEHTATT STeqHated —

RefaTre/ e aagTsTss EEINgRuE, IeaRAEasE:, qeaEar  (Unit-
structure)-TREHeIAH, TSATITAEATIAH FATEATIHTHA AT |

HEAUIH-aaIedEdd, Tad: (A aTeA I rHa o e/ g/
afeaeda/ TR/ TREaE |

STAA T TR ATRATIT:, FATEATIILTH T TR EAT: [AATq ST [ AR - T AT e,
AT TEAT- TG OTTA [T, ATEATG AT ST [AF G e T H/<TTeT4 A |

grfeorfifaatos, Tarearaasrom, ot girearaay, w=e A9,
HETANTIET AT | TTSTAT ALATAT AT T |

SATALATSHAH, TEARA AT, RIS quoeT steqaauadael, Tad ANeaq |

ferghd: el el TRAATAT TFGT, AA LRI AT STt or/H i eeramraior |

F =7 g o Rieamesr | ARefvrs GfersEm steg
AT [HA ST /A Terha e Aafd |

RO IR LI R T R A 2 E A P E e 2 I H L FRII TG G b I E MR R R C T
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et fAwEE,  SEmmaemeEadaE,  afeaaeEa o,
HLATUUHAGATT TATALAT: HATHATATALH HAL: |

QT AeeT: -

C. HATATERIET HMAMgd A | TIHAIAET ATATER: AeasiTadTeTd T (online) WAt |
FragAEa ey foan st TmEEe e agded | dd: fHan
BT E T e ST Aga | B e e STareniy TAeTH Suedid: saeda |

d. saeTer RAfAEuy =1, TIHEOaEe Qe AR SAgdr|lr gAl,  Sedsiiors-
qraTETET g3 (Link for online interview) TFEgEaATes =7 frafdesmaasr Sme(e
http://www.sanskrit.nic.in....... TAT TATHTA (cevnnnnnnnnnnnnnnn, faATees amaq) sEaEs |
AYATAT: TATGT ATTLTAT: T |

e. T IETIA=T STATERI T THAS TFaGvT: TATEHE Ao |

f. TasTioaET 9= o s 7 rataemaaes sfee: ot |

g. ATEATERY HHITEAAET HIerar reafaenaae SEeasdl o 3qaeq  fasmow feataauart
HEAT g adtag =7 fratamme: ataFarst |

h. |reTeRe dHaean  Efeaeen afveer Grateemaess smaasar 9 39T
AULATTHATLT  AVATAAT A TRATEATATA TRy AT TEA [ &g
frafaeme: Eratgaen |

i, SRR /Ao Tee . AOeRd:, [Aaradaiedd: FRod:,  SeasiaarTned  ATeamoH
AT EAF-FTLOMTFA LT AT AT ATEATARTE AR T T TAata =9q a2 FrafaameT: sawerft 1
ety |
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Fr Ig-geha-fataemaa:/Central Sanskrit University
Hheareq a4 159 / Mukta Swadhyaya Peetham

(Institute of Open and Distance Education )
56-57, Institutional Area, Janakpuri, New Delhi-110058 Website:

www.sanskrit.nic.in

Advertisement No................... Date: ......

Terms and conditions for the Contract/Guest Faculty/Academic Associates

to be engaged on contract basis for MSP in CSU

| Remuneration -

a. Assistant Professor (Contract) — 57,700/= + HRA + 10% special DA for hard station
p.m. + one time train travel in a year to native place plus medical claim upto Rs. 5000/-
per annum)

b. Assistant Professor (Guest) Rs. 50,000/- fixed per month. (Minimum of 50

lectures/lessons/teaching-sessions in terms of ODL/OL per month and other duties

assigned by the Director).

Bhasha-shikshak- Saralamaanak (contract) - Rs.50,000/-

Academic Associate (Contract) - Rs.40,000/- p.m.

oo

Il. | Prescribed qualification

A. For Assistant Professors for Shastric-subjects for MSP in CSU

> Essential - Minimum criteria as per UGC Regulations for the appointment
for the post of Assistant Professors such as —

. Acharya/M.A.(Sanskrit) or equivalent degree in the
concerned/allied/relevant discipline, with atleast 55% marks (or an
equivalent grade in point scale wherever the grading system is followed)
from recognized University.

. Pass in National Eligibility Test (NET) in the concerned/allied/relevant

discipline, conducted by the UGC or the CSIR, or who are or have been
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awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and their amendments from time to time
as the case may be exempted from NET.
(Those who are about to complete/just submitted thesis/waiting for viva or
PhD certificate may also apply for interview. If such candidates are selected
based on required skills & knowledge/special abilities, will be given limited
period to submit the PhD certificate. But decision of CSU in this regard will
be final.)

Ability of teaching, writing, presenting/elaborating/summarizing Shastric

topics in free & lucid style through Sanskrit medium.

Desirable — Working knowledge of Computer. Preference will be given to

those who are

able to prepare Self learning Materials using electronic media.

>

For Assistant Professor in Sanskrit Journalism & Media for MSP in CSU

Essential -

Post-graduation in Sanskrit or equivalent degree with atleast 55% marks
(or an equivalent grade in point scale wherever the grading system is
followed) from recognized University.

Pass in National Eligibility Test (NET) in the concerned/allied/relevant
discipline, conducted by the UGC or the CSIR, or who are or have been
awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to time as the case may be exempted from NET.

(Those who are about to complete/just submitted thesis/waiting for viva or
PhD certificate may also apply for interview. If such candidates are selected
based on required skills & knowledge/special abilities, will be given limited
period to submit the PhD certificate. But decision of CSU in this regard will
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>

be final.)

*  Pronunciation-clarity, good communication-skills in Sanskrit with sound
base of practical-grammar, skills in writing,
presenting/elaborating/summarizing various kinds of topics in free & lucid
style through Sanskrit medium, ability to teach in Sanskrit medium (These
abilities are to be proved during the interview).

Desirable — Working knowledge of Computer. Basic knowledge/idea of
editing audio/video-presentations, ability to prepare Self Learning Materials

using electronic media, experience of reporting news in print/multi-media.

For Sanskrit Language teacher (Pragata-shikshanam)

Essential -

+  Post-graduation in Sanskrit or equivalent degree with at least 55% marks
(or an equivalent grade in point scale wherever the grading system is
followed) from recognized University.

. Shiksha-shastri/NFSE-Teachers’ Training conducted by Central Sanskrit
University or similar training/shikshaka-prashikshana-varga conducted by
reputed Sanskrit organization.

*  Ability to prepare Self Learning Materials using electronic media,
presentation skills, ability to teach Sanskrit language in Sanskrit medium /
experience of teaching Sanskrit in Sambhashana-shibiras/NFSE Centres of
CSU (These abilities are to be proved during the interview).

Desirable — Experience/basic idea of utilizing LMS for teaching, Basic
knowledge/idea of editing
audio/video-presentations, = experience  of reporting news in

print/multi- media.

For Sanskrit Language teacher (Sarala Manaka Samskrutam)

Essential -
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+  Graduation in Sanskrit or equivalent degree with at least 55% marks (or an
equivalent grade in point scale wherever the grading system is followed)
from recognized University.

. Shiksha-shastri/NFSE-Teachers’ Training conducted by Central Sanskrit
University or similar training/shikshaka-prashikshana-varga conducted by
reputed Sanskrit organization.

+ Ability to prepare Self Learning Materials using electronic media, ability to
teach Sanskrit language in Sanskrit medium / experience of teaching
Sanskrit in Sambhashana-shibiras/NFSE Centres of CSU (These abilities
are to be proved during the interview).

> Desirable — Experience/basic idea of utilizing LMS for teaching, Basic
knowledge/idea of editing audio/video-presentations, experience of reporting

news in print/multi-media.

E. For engaging Academic Associates

> Essential -

+  Post-graduation in Sanskrit or equivalent degree with at least 55% marks
(or an equivalent grade in point scale wherever the grading system is
followed) from recognized University.

+ Ability to prepare Self Learning Materials using electronic media,
presentation skills, ability to teach Shastra/concerned subject in Sanskrit
medium (These abilities are to be proved during the interview).

> Desirable — Experience/basic idea of utilizing LMS for teaching, Basic
knowledge/

idea of editing audio/video-presentations.

Period of engagement —

Initially, the engagement under this offer will be for a period of 11 months from the
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date of appointment in Central Sanskrit University. The appointment may likely to be
continued further on the appraisal/performance of the candidate subject to the

requirement of CSU.

Nature of duty of a teacher in MSP (D.E.)

a. Nature of duty of a teacher in MSP (D.E.) is teaching in terms of D.E/

ODL/OLE system. This may involve one or more of the following activities —

e Online teaching, course design and curriculum development, preparing
SLMs (print-media, electronic-media & online-media) of one particular
assigned subject/programme/discipline.

o Self-learning-support-activities, counseling / study-guidance / teaching
through ODL/OL techniques, teaching in contact/virtual/online classes,
imparting  subject-knowledge, developing knowledge-transmission-
techniques/methods.

o Preparing teaching comments/giving learning tips to the learners (either
on paper/via email / direct oral/ telephonically/electronically through LMS).

o Evaluation of self-learning-process, preparing assignments, monitoring
progress of self-learning of the learners of concerned course/subject.

« Writing lessons, editing/modifying/improving/revising (including convening
these works) of SLMs on concerned/assigned subject.

e Any other relevant academic/institutional works assigned by the concerned authority.

Thus he/she will be in-charge-teacher/coordinator of particular

subject/course/paper or  Programme (as the case may be).
b. Teachers/Academic associates in MSP should be engaged in developing

ODL/OL methodologies & learning materials relevant to Sanskrit-education &

will have to associate in developing new, innovative and interdisciplinary

courses for various target groups.

General Instructions -

a. Linktoapplyonline-......................

b. Last date to apply online - ......................
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There will be two steps of interview. First step will be online-interview. Scrutinized
candidates will be called for the first step online-interview. Selected candidates through
online interview only will be called for second step of interview for which physical
attendance is necessary.

Candidates are advised to visit CSU website regularly regarding interview and other
updates. List of scrutinized candidates & date-Schedule for online-interview will be

notified in the CSU’s website www........................ under the head ‘ Notification’ by the

Link for online interview will be shared with the eligible candidates at appropriate time.
Details of 2 step interview will be notified to the candidates selected for 2n step
interview at appropriate time.

The University reserves the right whether to fill the positions as per advertisement or not.

No. of required positions may be increased or decreased by the university
(CSU) based on the need of the CSU, available expertise/skills of the
candidates, and/or as per the decision of the CSU.

If considerable special qualities of candidates are observed during the interview, CSU

may consider for offering other suitable task subject to the requirement of CSU.

In case any candidate fails to appear for interview due to any technical reason/internet
problems/late arrival or any incidental cause, the University shall not be responsible for

that.

In case of any controversy in selection process, the decision of Hon’ble Vice Chancellor,

CSU shall be final.

The selected persons will be deployed at Academic Development Centre of
Muktasvadhyaya Peetham situated at CSU, R.G. Campus, Sringeri, Karnataka.
However, the engaged persons may have to go for work in any Centre of the MSP/CSU

if such directions given by the authorities of MSP/CSU any time as per the requirement.
Engagement of the selected Contract/Guest Faculty shall automatically expire at the end
of the period of engagement / end of academic session as it would be mentioned in the

appointment letter. The appointment may likely to be continued or re-engagement
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may be done following due process based on the appraisal/performance of the
candidate subject to the requirement of the University. The decision of the
University (CSU) will be final in this regarding.

. This engagement is made purely on temporary and fulltime-contract basis for
fixed period. No claim can be done for regularization/confirmation/seniority on
the basis of this engagement. Under special circumstances, University (CSU)
may terminate the engagement any time even before the stipulated time,
without assigning any reason.

. Leave - Provision for casual leave will be there as per the norms of

University/MSP.

Registrar
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Fr Ig-geha-fafaemaa:/Central Sanskrit University
Hheareq 4159 / Mukta Swadhyaya Peetham

(Institute of Open and Distance Education )
56-57, Institutional Area, Janakpuri, New Delhi-110058 Website:

www.sanskrit.nic.in

Advertisement No................... Date: ...... ......

greTente: / INTERVIEW for engaging ICT/Technical staff for MSP
FefT-aep- At e SRR S T g /
AR IHEA-AOET HgANAT 9 HAsEE  online-ATeTede:  siASasad | fEEwony
ATy -

Central Sanskrit University, Delhi (CSU) will hold ONLINE-INTERVIEW for
selecting suitable candidates for the positions of Technical-Managers / Technical-
Associates / Technical-Assistants/Consultant on contract basis for undertaking
various ICT tasks / technical & management support activities related to ODL &
Online programmes of Mukta Swadhyaya Peetham. Interested eligible candidates

may apply online. Details are given below —

T.4. Name of the Post/Position Required
S.No.
No. of
positions

|. For Development of e-Content as Self-Learning e- Modules

13. Technical Manager (E-content-Production) 1

14. Technical Associate 1

(Audio-Video recording and editing)

15. Technical Assistant 1
(Digitization & A/V Recording)
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16. Technical Assistant 1

(e-content creation & Audio-Video Editing)

Il. For Delivery of Online Programmes

17. Technical Manager 1
(LMS and Data Management)

18. Technical Assistant (LMS) 1

19. Technical Assistant (Data management & delivery-tracking system) |1

lll.  For Publicity Admission and Evaluation

20. Technical Manager 1

(Website, publicity, Admission, Evaluation, feedback, and Alumni

Management)

21. Technical Assistant 1
(Publicity, Admission, Evaluation/Examination and Result)

22. Technical Assistant (Website Management, Grievance-redressal system, | 1
Alumni Management System, Stock Management system)

23. Consultant (Academic & official-works) 1

24. Sr. Consultant / Professor of practice (ICT-Expert) 1

Salary/Remuneration — Technical-Manager — Rs. 60,000/- p.m., Technical-Associate
—45,000/- p.m., Technical-Assistant - 35,000/- p.m., Consultant Rs.60,000/- p.m.,

For Senior-Consultant / Professor of practice —-Remuneration will be decided after
interview & negotiation (as agreed mutually between the institution & expert).

Period of engagement - 11 months (from the date of appointment) on fixed
emoluments. The appointment may likely to be continued on the

appraisal/performance of the candidate.

e For applying online go to - https://csu.co.in/........ ?.

e Lastdatetoapply-? ..ociieiiainiill 2022

e The Schedule of conducting online-interview will be displayed in CSU website
under the head “NOTIFICATION” by ......... 2 2022.

e Place of posting (for positions mentioned against SI. No. 1 to 11) - Academic
Development Centre of MSP, CSU, R.G.Campus, Sringeri. Reg. Sl. No. 12 - This
service will be availed on contract through online-guiding cum monitoring-sessions /direct-
sessions/workshop-method as per the need and nature of tasks.

¢ Detailed information regarding eligibility, nature of duty etc. are given below -
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Detailed information regarding the required technical

positions/posts

|. For Development of e-Content as Self-Learning e- Modules

Name of the | Eligibility Nature of Duty
Post/Position
Essential -
Technical '
MCA /' B.E. / B.Tech/ in Leading the technical support
Manager Computer  Science /
_ team related to e-content
(Production) Information  Technology
development.
from AICTE approved / Preparing/maintaining recording

Remuneration -
Rs.60,000/- p.m.

fixed

UGCrecognized institute /
university

OR

Shastri / Graduation and
having 6 years’
experience in managing
audio/video recording &

editing unit.

Desirable -

Working knowledge of
Sanskrit, experience in
preparing online learning
material, software
skills/accounting

abilities.

schedule in consultation with
Programme-coordinators.
Facilitating the production of e-
Books/ Audio/video contents in
consultation with Director, ADC/
Programme-coordinators/
course-coordinators / teachers.
Assist the

planning,

core faculty for
developing and
managing e-learning.
Arrange set-up for recording
facilities/class-room
recordings/studio recordings.

Coordination between
technical teams of e-content &
LMS.

Coordination with external
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technical experts/agencies

(wherever required) in
connection with production of
audio/video, study materials as

per the decision of MSP.

Official works related to e-
content development under the
supervision of concerned
reporting officer.

Any other related assignment
given by the authority from time
to time.

Assist the MSP by arranging the

digital content in presentable

manner for online learning
programmes.
Essential - Coordinating Audio-Video
Technical MCA / B.E. / B.Tech/ in , "
recording and editing works,
Associate '
Computer  Science /| | pojated DTP works,
Audio-Video i
( | Information  Technology technological support for
recording and from AICTE approved / . . .
developing/ presenting learning-
editing) UGCrecognized institute / :
concepts in
o university / OR Shastri / print/digital/audio/video media.
Remuneration :

Rs.45,000/- p.m.

fixed.

Graduation with
experience in managing
audio/video-recording &
editing unit.

Desirable -
Working knowledge of
Sanskrit,

software/hardware-skills,

Technical facilitation for

scanning, font-conversion,
format-editing digitization etc.
Other works related to SLM (print
& multi-media)

Any other related assignment

given by MSP from time to time.
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experience in preparing

online learning material.

Technical
Assistant
(Digitization & A/V
recording)
Remuneration Rs.
35,000/ p.m. fixed.

Essential -

MCA / BCA/ B.E. /
B.Tech/ in Computer
Science / Information

Technology from AICTE
approved / uGC

recognized institute /
university / OR Shastri /
Graduation with

ability/technical

knowledge of utilizing
digital recording
equipment, audio/video

recording & editing.

Desirable -

Working knowledge of
Sanskrit, software &
hardware skills,
experience in preparing
online-learning material,

audio/video editing skills.

Indoor/out-door Audio-Video
recording.

Arrange set-up for recording
facilities/class-room-
recordings/studio recordings.
Supporting activities related to
live telecast/online live-sessions/

Seminars/ Conferences etc.

Maintenance of  recording
equipment/system.
Maintenance  of  recording-

studio.

Typing/DTP/art-works related to
SLM (Sanskrit, Hindi & English)
whenever required.

Any other related assignment
given by the authority from time

to time.

Technical
Assistant
(e-content creation
& Audio-Video
editing)

Remuneration -
Rs. 35,000/- p.m.

fixed

Essential -

MCA / BCA/ B.E. /
B.Tech/ in Computer
Science / Information

Technology from AICTE
approved / uGcC
recognized
university / OR Shastri /

institute  /

Technical-support for creation of
e-book / e-learning-components.
Prepare animation, interactive-
videos, add suitable special-
effects to the content as per the
requirement.
Scanning, font-conversion,

format-editing digitization,
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Graduation with ability of
audio/video recording & | e

editing.

Desirable -

Working knowledge of
Sanskrit, software skKills,
experience in preparing
online learning material,
audio/video editing,
abilities in animation, 2D/

3D Graphic Designing etc.

hypertext linking for SLM etc.

Multi-media-editing works,
adding titles/sub-
titles/Signature-tunes/music/
acknowledgements etc. as
applicable.

Typing /DTP works related to
SLM (Sanskrit, Hindi & English)
whenever required.

Photoshop/ Corel-draw /
Graphic works.

Any other related assignment

given by the authority from time

to time.
Il. For Delivery of Online Programmes
Name of the | Eligibility Nature of Duty
Post/Position
Essential -

Technical e MCA/ B.Tech/ B.E(CS/IT) / | Supervising / leading the
Manager M.Sc./BSc. (Computer | technical support team meant
(LMS and Data Science/IT) / P.G. Diploma |for developing ‘Integrated
Management) in Software-Technology | Programe-Delivery &

from reputed institution OR | Management System’ as
Remuneration :

Rs.60,000/- p.m.

fixed

Shastri/Graduation & having

software  skills /  with
software-skills.
e Experience in Industries/
PSU/GOI-Projects or Puvt.

Sector Company of repute
ODL of a University

system in Networking Cloud

or

required by MSP.
Technical Manager assisted by

his team will work for -

e Creating/Developing /
arranging proper solution for
online delivery of
programmes.

e Assisting the core faculty by
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Services, or Software

Application development
Deployment or Database
Management (Data
Extraction, Transformation

and Loading, Specialized

Data Handling, Database
backup and Recovery,
Security/ Authentication,
capacity planning,

Performance monitoring and

Tuning, experience in
managing/ leading software-
team.

Desirable

Working knowledge of Sanskrit,
experience in preparing online
learning material, Idea of
developing software solution for
online delivery of online/e-
learning programmes & end to
end programme management
system.
Preferable  working-experience/
ability in open-source technology
viz.  Java,PHP, PostgreSQL,
MySQL, MariaDB, MongoDB,
Agile Model Development Life
Cycle.

For networking and Cloud

Management: Palo Alto, F5 and

developing computer

programs to improve
teaching-learning process.
Creating/developing
customized/  user-friendly
Learning platform LMS /
programme-Management
Platform.

The Programme Managing
System should be
integrated with AMS, EMS,
SLM delivery & tracking
system, AL.M.S., Stock
M.S. etc.

Maintain data/ update the
software related to M.S.P.
Create/ develop / update /

website of M.S.P.

Develop network for
ODL/OL.
Any other related

assignment given by the

authority from time to time.
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HCI Infrastructure.

e Technical
Assistant (LMS)
-01

Remuneration :
Rs.35,000/- p.m.

fixed

e Technical
Assistant (Data
management &
delivery-tracking
system)- 01

Remuneration :
Rs.35,000/- p.m.

fixed

Essential -

MCA/ B.Tech/ B.E(CS/IT) /
M.Sc./BSc.(Computer

Science/ IT) from  reputed
institution OR Shastri & having
computer-programming-skills /
Graduation with software-skills
/  Diploma in  software-
technology / Graduation with
experience in  developing/

customizing LMS.

Desirable -

Working knowledge of Sanskrit,
experience in - developing
software / LMS/  Data
management.

Preferable - working
experience/ability in open-source
technology viz. Java, PHP,
PostgreSQL, MySQL, MariaDB,
MongoDB, Agile Model
Development Life Cycle.

For networking and Cloud
Management: Palo Alto, F5 and
HCI Infrastructure.

Strong working and deployment
knowledge on LINUX

environment.

e Creating/developing/

Customizing/ maintaining/
updating  technology-based
L.M.S. (Learning
Management System) under
the supervision of Technical
Manager and in consultation
with Faculty = members/
coordinators.

Maintain & manage data /
update the software related
to M.S.P.

Assist the MSP by
developing proper solution
for online delivery of

programmes.

Assist the core faculty for
planning, developing and
managing e-learning.
Maintain/update /develop
website of M.S.P.
Resizing/editing/uploading
multimedia  contents as
required by MSP.

Preparing various types of
reports related to the
activities of S.K., based on
data.

Any other allied works

assigned by concerned
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reporting officer/coordinator

from time to time.

Ill.  For Publicity, Admission and Evaluation

Name of the | Eligibility Nature of Duty
Post/Position
Essential -
Technical e« MCA / BCA / B.Tech / B.E .
Technical Manager
Manager (CS/IT) / M.Sc./ BSc. (Computer

(Website, publicity,
Admission,
Examination,
feedback, and
Alumni

Management)

Remuneration :
Rs.60,000/- p.m.

fixed

Science/IT) / P.G. Diploma in
Software-Technology from
reputed institution OR Shastri &
skills /

Graduation with software-skills.

having software

e Experience in Industries/
PSU/GOI Projects or Pvt. Sector
Company of repute OR ODL of a
University system in Networking
OR Software

development

Cloud Services,
Application

Deployment OR Database

Management  (Data-Extraction,
Transformation and Loading,
Specialized Data Handling,

Database backup and Recovery,

assisted by his team
will work for -

Development/maintena
Website,

technology-based

nce of

integrated
management system
for publicity,
admission,

examination, feedback,
and alumni of MSP.

Any  other related
assignment given by
the authority from time

to time.
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Security/ Authentication, capacity
planning, Performance
monitoring and Tuning,
experience in managing/ leading

software-team.

Desirable

Working knowledge of Sanskrit,
experience in preparing online
learning material, Idea & interest in
developing software solution for
online delivery of online/e-learning
programmes & end to end

programme management system.

e Technical
Assistant
(Publicity,
Admission,
Examination and
Result) — 01

Remuneration :
Rs.35,000/- p.m.

fixed

Essential -

MCA/  B.Tech/ B.E(CS/IT) /
M.Sc./BSc.(Computer Science/ IT)
from reputed institution OR Shastri
& having computer-programming-

skills / Graduation with software-

skills / Diploma in software-
technology / Graduation with
experience in developing/

customizing LMS.

Desirable -

e Creating/developing/Cu

stomizing/
maintaining/updating
technology-based PMS
(Publicity Management
System), A.M.S.
(Admission
Management
E.M.S.
Management

of MSP

System),
(Examination
System)

under the
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Working knowledge of Sanskrit,

supervision of Technical

10. | « Technical . . . :
experience in - developing software / Manager and in
Assistant , ,
LMS/AMS/EMS/ Data management. consultation with
(Website : : -
Preferable - working experience/ability Faculty members/
Management, : . .
in open-source technology viz. coordinators.
rievance-
9 Java,PHP, PostgreSQL, MySQL, Web Designing,
redressal i i
MariaDB, MongoDB, Agile Model Website Management,
system, Alumni | Development Life Cycle/ : .
y P Y Creating/developing/Cu
Management Networking and Cloud Management o
stomizing/
System,  Stock | (Palo Alto, F5 and HCI Infrastructure)
maintaining/updating
Management technology-based
. S y-base
system) — 01 Desirable for Web Designing:
Working and deployment knowledge on feedback-system,
Remuneration : LINUX environment. grievance-redressal-
Rs.35,000/- p.m. | HTML, CSS, JSP, Javascript, HTML5, system &  Alumni-
fixed JQuery, Ul and Visual Design, UX, Management-System,
Responsive Design, Colour Theory. Stock Management
system of MSP.
Data-entry & analysis,
Generating/preparing
reports, execution of
follow-up actions &
remedial actions etc.
as per the directions by
the concerned officer.
Any other related
assignment given by
the authority from time
to time.
Essential -
11. | Consultant «Masters degree and  having Support for preparing
(Academic & , . . PPR.
experience in simple
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official-works)

Remuneration :
Rs.60,000/- p.m.

fixed

programming/preparing self-learning

materials/  online-teaching/Project-
management/  ability of office
management

Or

Bachelor’'s Degree in Finance/
Accounting/ Economics/
Commerce/Management/ Sanskrit
and having experience of
official/semi academic works in
institution/Govt./private-sector.

o Working knowledge of Computers
with experience of effective usage
of MS Office.

e Working knowledge in Sanskrit,
Hindi & English languages (ability
of speaking, writing,

presenting/reporting skills).

e Typing ability using Unicode.

Desirable:

o Excellent analytical skills, along
with the ability to create detailed

reports.

e Experience in Assistant
Managerial level in any office

/company.

e Analyzing

Data &
presenting them to the
concerned  reporting
officers for planning

remedial actions.

e Support for preparing

Reports time to time.

e Academic/semi-
academic/ official/file-
works (processing/

executing office-works)

related to academic-
development/ internal-

quality/ MSP.

e Follow-up actions
related to as directed
by concerned reporting

officer.

12.

Sr. Consultant /

Professor of
practice (ICT-
Expert)

Essential -
e« MCA/ B.Tech/ B.E (CS/IT) /

M.Sc./BSc.
Science/IT) / P.G. Diploma in

Software-Technology

(Computer

from

reputed institution

¢ This service of the expert
is required to
lead/guide/monitor  the

technical-teams

mentioned under SI. No.

1 to 10 of this table.

Page 104 of 107




e At least 10 yrs. experience in
Industries/ PSU/GOI-Projects or
Pvt. Sector Company of repute or
ODL of a University system in
Networking Cloud Services, or
Software Application

development Deployment or

Database Management (Data
Extraction, Transformation and
Loading, Specialized Data

Handling, Database backup and
Recovery, Security/
Authentication, capacity planning,
Performance  monitoring and
Tuning, experience in managing/

leading software-team.

Desirable

Working knowledge of Sanskrit,
experience in preparing online
learning material, Idea of developing
software solution for online delivery
of online/e-learning programmes &
end to end programme management
system.

Preferable working-experience/ ability in
open-source technology viz. Java,PHP,
PostgreSQL, MySQL, MariaDB,
MongoDB, Agile Model Development
Life Cycle.

For Cloud

Management: Palo Alto, F5 and HCI

networking and

eToO the
responsibility of
developing AMS, LMS,
EMS etc. for MSP in

undertake

consultation  with the
concerned reporting
officer.

eTo utilize the ICT
expertize for academic
development and
propagation of

programmes of MSP.
eTO

development

the

and

involve in

designing of courses and
curriculum.

e To encourage for taking

innovation and
entrepreneurship
projects & provide
necessary technical
guidance  for  these
activities.

eTo focus on enhanced
industry-academia
collaborations.
e Conduct jointly in
collaboration with regular
faculty member of the
institution,  workshops,
seminars, deliver special
and

lectures training
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Infrastructure. programmes, Carryout
joint research project or
consultancy services in
collaboration with the
regular faculty member
of the concerned HEI.

e This service will be
availed on contract
through  online-guiding
cum monitoring-sessions
/direct-sessions/
workshop-method as per
the need and nature of
tasks.

e The engagement may be
based on any one of the
following — Sponsorship
by any Company/
Honorary /
Remuneration based.

e Remuneration will be
decided after interview &
negotiation/
as agreed mutually

between the institution

and expert.

e Online proforma to fill application for the engagement is available at -
https://csu.co.in/......... The candidates are required to submit the prescribed

application form and upload necessary attachments latest by

e The Schedule of conducting online interview will be displayed in CSU website
under head “NOTIFICATION” by ........cccevvenen. 2022. Candidates are advised to
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visit CSU website regularly regarding interview and other updates. Information

through any other mode of communication will not be given. The link for

interview will be shared on the day of ONLINE Interview and the candidates will

be accordingly informed. Candidates selected through online-interview will be

called for direct interview for final selection.

General information for the candidates -

The University reserves the right whether to make engagement as per

advertisement or not.

The number of requirement of positions/posts in various technical teams
may increase or decrease as per requirement/decision of the Competent
Authority. The eligibility criteria may be relaxed by the Vice Chancellor if
the candidates found having extraordinary skills and found suitable for

undertaking the tasks.

In case any candidate fails to appear for interview due to any technical
reason/internet problems or any incidental cause, the University shall not

be responsible for that.

If case of any controversy in selection process, the decision of Hon’ble
Vice Chancellor, CSU shall be final.

Engagement of the selected positions shall automatically expire at the
end of the period of engagement / end of academic session as it would be

mentioned in the appointment letter.

REGISTRAR
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