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कुलपितस7देशः 

 
 

1970 तमे वषT रािVयसंXकृतसंXथान-ना[ा समार\धा अXमदीयसंXथा Xवकम̀मिह[ा कालcमेण 
eगितसोपानमाhi 2002तमे वषT मािनतिवkिवlालय<वं, तदnुरं 2020तमे वषT केopीयिवkिवlालय<वं 
च समवाrय सseित ‘केoदीयसंXकृतिवkिवlालयः’ इित ना[ा शोभते। लोकिहताय संXकृतभाषायाः 

तदािzतशा{ाणा ंच eयोगः भवेत ्, तदथ}  संXकृतभाषायाः संर~ण ं संवध`न ं चेित परमं ल�यं पुरXकृ<य 
eवत`ते अयं िवkिवlालयः।  ल�यमेतद ् अिधगoतुम् अ�ययना�यापन-eिश~ण-अनुसoधान-eकाशनादीिन 
नानािवधकाया`िण eवत`यित। संXकृतXय अ�ययना�यापनिनिमnम् अXमि�kिवlालयेन eधानतया 
धारा�यम ् अनुि�यते – िनयिमतeणाली, मु�-दरूXथिश~ाeणाली चेित । त� संXकृतिश~ायाः 
िवk�ािप<वसsपादनद�ृ�ा  मु�-दरूXथिश~ाeणाली  िविश�यते| संXकृतिश~णं समाजोoमुखं कतु`म् इयं 
eणाली िनताoतमुपकरोित । अतः अXमि�kिवlालयXय eित�ापनXय उ�े�य ं पूरियतुं eमुखम् 
अिनतरसाधारणं च साधन ं वत`त े मु�-दरूXथिश~ाeणाली इ<य� नािXत संशीितः। संXकृत े
दरूXथिश~ाeणा8याः िवकासाय समार\धाना ं करणीयानां च eयासानां सुचाhस�ालनाय 
�वXथासsपादनाय 2010तमे वषT  eित�ािपतं मु�Xवा�यायपीठम् । अl यावद ्अनेन पीठेन अनेकेषां 
िवदषुां सहयोगेन �ाकरण-सािह<य-�यौितषिवषयेषु eा�शाि{-शाि{-आचाय`पा�cमाः, eा�शाि{सेतु-
शाि{सेतु-आचाय`सेतु-पा�cमाः, eमाणप�ीयपा�cमाः, द~तापा�cमाः चेित आह<य 17 
अ�ययनcमाः यशिXवतया स�ािलताः । एतद�ययनcमा�गतया शतािधकिवषयेषु Xवा�यायसाम�यः 
eकािशताः य� आह<य च<वा�रंश<सह�ािधकमु�pतपृ�ािन वत`oते । उपसह� ंz�पाठाः िन�म̀ताः । एषा 
शैि~कसsपिnः, अ�येतृिभः eद�श`ता आसि�ः, िज�ासूनाम् आदरः, सामािजक  अपे~ा, 
अिभनविश~ानीितः च  इतोsrयितशयेन मु�Xवा�यायपीठXय संवध`नाय eेरणां ददाित। 

कृतकाया`णां ¡संहावलोकनपुरXसरं भिव�ययोजना िचoतनीया । अl यावत् स�ालनावसरे 
घ£टतगुणदोषाः भिव�ययोजनायाः भूिमकां िनव̀हिoत। अनुभूतानां समXयाना ं प£रहारोपायाः योजनायाम् 
अिoवताः Xयुः।  
संXकृतम् समेषाम् इित नीितमािz<य मु�<Xवा�यायपीठेन िविभ¥ेषु वृिn~े�ेषु eवृnानां संXकृता�ययनम् 
अनुकूलियतुं िविवधाः पा�cमाः रचनीयाः। आबालवृ§ ं  िविवधXतरीयाणाम् अ�येतॄणां कृत े उपयु�ानां 
प�ानां िनमा`णं भवेत्।   
जीवनXय िविभ¥ासु अवXथास ुeवेशानoतरमिप याव©ीवम�येयम् (Lifelong-learning)  इित  क8पनां 
eाrय  िज�ासवः अ�ययनXय अनुवत`नं कुयु`ः इ<येतदथ̀म् अनुवत`निश~णम् अनुकूलियतुम् 
आकष`का�ययनयोजनाः अपेि~ताः; ति¥िमnं eवेशनीतौ प£र�कारः काय`ः।(यथा- िववाहमुपल�य अ�ययन ं
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<य�वnां/<य�वतीनां कृत ेयोजनाः, जीिवकां eा®वतां/सेवािनवृnानां कृत े आकष`कपा�cमाः इ<यादयः), 
लोको िभ¥hिचः  इित त¯य ंप£रगण°य  ‘संXकृतिवkिवlालयानां  िनयिमतपा�cमसर±याम्  अl यावत्  
अXपृ²िवषये�विप’  पा�cमिनमा`णं भवेत्। वैकि8पका�येयिवषयबा³8यम् उपक8पनीयम् । वैिkकXतरे 
संXकृत�ानां/शा{�ानां िवशेष�तायाः उपल¡\धं कारियतुं     त#$%ानसहकृत,य आधुिनकगु3कुलक5प,य 

7ितमानम् उप,थापनीयम्। िव?िव@ालय-अनुदान-आयोग,य िनयमानुसारेण  त#$%ानाधाHरता  चतुरायामािJमका 
अनुदशेन7णाली (ICT enabled four quadrant instruction system) िवकासनीया। पाbcमेषु  काले काले 
समुिचतः पHरfकारः भवेत् । अिभनवपाbcमाः िच#तनीयाः । पाbcमाणां, बोधन7णा5याः, सkालनिवधेः  
गुणवlासंरmणाय संवधnनाय च िनयतoपेण पHरिच#तनं पHरfकारिच#तनं  च भवेत्।  
सवnमेतत् साधियतंु – मानवसंसाधनम्, भौितकसंसाधनम्, िचकrsषnतकायाnिण, अभीिtसत7गतेघnvाः, अथnwव,था – 
इJयाyदिच#तनैः पHरपु{ा ल|यानुसाHरणी योजना स~ीकृता या मु�,वा�यायपीठ,य अिभक5पसिमतौ परामृ{ा च । 
सैषा पkवाsषnकr िससाधियषा-ना�ी  योजना कायnकतॄnणां कायाnनु�ानमागnदsशnनी भवेyदित िव?िसिम।   

Xवा�यायो�येत�ः, Xवा�यायeवचना´यां न eम�दत�म् – इ<या�दवै�दकवचनािन एव दरूXथिश~ायाः 
eेरकतµवािन | Xवा�यायाoमा eमदः इित तैिnरीयोपिनषदः वा�यं �येयवा�य<वेन Xवीकृ<य eवृnं 
मु�Xवा�यायपीठम्  उnरोnरम् अिभवृ¡§ ंeाrय  केopीयसंXकृतिवkिवlालयXय यशः क ¶त} च वध`ये�दित 
आशास े।  
 
 

(आचाय`ः zीिनवासवरखेडी) 
कुलपितः, केopीयसंXकृतिवkिवlालयः 
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िसषाधियिषतम् 

• सं=कृतिशCणाय  उHकृI=तर=य  दरू=थिशCाNणाOयाः िवकासः । 

• तSTUानमाXयमेन  Zापक\पेण  िजUासूनां  कृते  शा^Uाना ं 

िवशेषUतायाः उपलिaधः । एव ंच, तSTUानसहकृत=य  आधुिनक-

गुkकुल-कOप=य  Nितमान=य  उप=थापनम् । 

• सं=कृतिवmिवnालयानां  िनयिमतपाopमसरqयाम्  अn यावत ् 

अ=पृIिवषयेsविप  पाopमिनमाtणम् | 

• िविवध-िशCणसं=थासु अधीयानानां कृते वैकिOपक-िवषयHवेन  

पाoिवषयHवेन िवपुलतया  बyNकारकाणा ं सं=कृतपाoानाम ् 

उपकOपनम् ।  

• पूरकगणिनमाtणम ् (एतेन  न  केवलं  दरू=थिशCायाम ् अिप  तु  

िनयतपाopमेsविप  छाTोपलिaधः वध|त) 

• सं=कृत}छाTसं~यायां वृि�ः । 

• िवपुलतया सं=कृतभाषािशCकिनमाtणो�ेशेन  स�ालियतुमिभलिषत-

NिशCणवग|षु NिविवCूणां (NिशCणा�थtनां) =तरवधtनाय  

समुिचतपाopम=य  िवकासः । 
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िवषयसूची 

c.सं. िवषयः प.ृसं. 

 कुलपितस:देशः  

 िससाधियिषतम्  

1.  शैिDकसEीयािण  िनGय-नैिमिHक-काया0िण 
(Routine management & administrative works, Academic-session 
related works etc.) 

 

1.1 2021-2022 तम-शैि~कस�Xय अविश²काया`िण  
(Works related to previous batches) 

 

1.2 शैि~कस�सsब§ािन eवेशादार´य परी~ापय`oतािन िनव̀हणकाया`िण   
[Management of whole academic-session -   Admission process to 
Examination] 

 

1.3 इतरािण शैि~क-eाशासिनकािन काया`िण 

(Other Academic-Administrative works) 
 

2.  िवकासकाया0िण (Development Activities)  

2.1 पाopमाणां =व\पप�रsकारः  
(Re-designing/restructuring of existing programmes/syllabus) 

 

2.1.
a 

2022-23 तमे शैि~कस�े eयोगाय पा�cमXय ि~eप£र�कारः   
(Quick Revising existing SLM for re-structuring Programmes for the 
academic-year 2022-23) 

 

2.1.
b 

2023-24तमे शैि~कस�े eयोगाय eा�शाि{-शाि{-आचाय`पा�cमाणां 
िनयिमतपा�cमतु8यतां साधियतुं पुनःसsपादनम्  
(Re-structuring & Revising existing SLM of Prak-Shastri, Shastri & 
Acharya according to regular syllabus as per NEP structure for the 
academic year  2023-24) 

 

2.2 अिभनवपाopमाणां  =व\पिनधाtरणम् 
(Frame work for new / innovative programmes) 

 

2.2.
1 

स�कि8पतानाम् अिभनवपा�cमाणां सूची  
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2.2.
2 

नूतनपा�cमाणां XवÀपिनधा`रणाय e�cया   

2.3 =वाXयायसाम�ीिवकासः  
(Development of SLM (including e-content development in four 
quadrant style)  

 

2.3.
1 

पूव} स©ीकृताना ंटि�कतपाठानां unicode-िलrयoतरणम्  
Converting all existing typed SLMs  in to Unicode 

 

2.3.
2 

िवlमान-Xवा�यायसामÃीणाम् आधारेण अपेि~तप£र�कारपुरXसरं  
िविवधपा�cमाणां िनिमnं चतुरायामा<मकानाम् ई-पाठानां िनमा`णम्  
(Developing four quadrant E-content, based on  existing SLMs for various 
courses) 

 

2.3.
3 
 

नूतनप�ांशिनिमnं पाठसंरचनायाः स©ीकरणम्  
(preparing unit-structure for each new courses) 

 

2.3.
4 

नूतनप�ांशानां चतुरायामा<मक-ई-पाठिनमा`णम्  
(Developing four quadrant E-content for each new course according to the 
unit-structure) 

 

2.3.
5 

केषाि�दिभनव-पा�cमाणां िनमा`णे संXथाoतराणा ं सहयोगXवीकरणाय 
िव.िव.अन.ुआयोगXय  िनयमानुसारेण  नीितिनमा`णम ्  
(Policy making for collaboration with other Institutions) 

i. सहयोगXय eकारः 
ii. �यXय eितपू�त`�वXथा / अनुदानम्/सहयोगरािशः/पा£रzिमकम् 

 

2.4 िनवtहणZव=थायाः िवकासः   
(Development of managing System) 

 

2.4.
1 

शैि~किवकासकेopXय, आoत£रकगुणवताkासनकेopXय च आरsभः 
(Establishing Development Centre & CIQA of MSP) 

 

2.4.
2 

Xवा�यायeबoधनाय संयु�-तo�ांशिवकासः 
(Developing integrated Programme Management System such as 
AMS, LMS, SLMMS, EMS, ALMS) 

 

2.4.
3 

मु�Xवा�यायपीठXय जालपुटप£र�कारः 
(Developing/updating website of MSP) 

 

2.5 वृि�कौशलिवकासः  (Professional Development)  
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2.5.
1 

िश~कeिश~णकाय`शाला  (Teachers’ Training workshop)  

2.5.
2 

Xवा�यायकेopसमoवयकानां पुनÇेतनवग̀ः /    
(Orientation Programme for SK Coordinators) 

 

2.5.
3 

कम̀चा£रeिश~णम्  (MSP staff training workshop)  

3.  मानवसंसाधनम ्  (Man power)   

3.1 अपेि~त-मानवसंसाधनXय eकाराः  (Category of required Man power) 

A. शैिIकाः/अOयापकाः (Teachers) 
B. तSTUानां गणः (Technical support Team) 
C. कायाZलयीयाः / सहायककमZचाaरणः (Office/supporting staff) 

 

3.2 अ�येयिवषयाणां संÈयाधारेण अ�यापकसंÈयायाः आव�यकतायाः गणना 
(Calculation of ‘number of teachers required’ based on Subject-wise No. of 
courses (Justification for the number of teachers in demand) 

 

3.3 दरूXथिश~ायाम्  अ�यापककाय`XवÀपम्   [Nature of duty of a teacher in MSP 

(D.E.)] 
 

3.4 अ�यापकानां  काय`भारिववेचनम्  
(Duty & work-load assessment of teachers in DE) 

 

3.5 Xवा�यायकेop ेअ�यापकानां /शैि~काणां काय`म्   
(Responsibility of Faculty deployed at SK) 

 

3.6 तo��ानां उnरदािय<वम्  (Responsibility of Technical support team)  

3.7 व£र�परामश`दाः/�ावसाियकाचाया`ः  
[Sr. Consultant / Professor of practice (ICT–Expert)] 

 

3.8 Xवा�यायकेopसमoवयकानां काय`म्  (Responsibility of Coordinator of S.K.)    

3.9 Xवा�यायकेop े काय`सहयोिगनां कम̀चा£रणां काय`म् (Nature of duty of Work-

Executives/Work-assistants/UDC/LDC cum D.E.O at SK) 
 

3.10 इतरेषा ं काय`कतॄ`णां  काय`XवÀम्  (Nature of duty of other positions)  

3.11 अ�यापकानां / तo��ानां कम̀चा£रणां िनयोजनम् 
(Engaging Teachers & other staff on contract basis) 

 

 अ�यापकानां/कम̀चा£रणां िनयोजनम्  
(Engaging Teachers & other staff on contract basis) 

 

4.  भौितकसाधनसौकया0िण  (Infrastructure)  
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       4.1 i. िनयमानुसारम् अपेि~तXथाना�द�वXथायाः िवÍेषणसूची 
ii. इतर�वXथाः 

 

5.  Pय-QाRलनम्  (Estimation of Expenditure)  

5.1 मानवसंसाधनिनिमnं  eाÎिलत�यः  ( Estimation for Man Power)  
5.1.1 अOयाhकाः / शैिIकाः  (Teachers/Academic staff) 
6.1.2 तSTUाः (Technical Support team) 

• For Development of e-Content as Self-Learning e- Modules 
• For Delivery of Online Programmes 
• For Admission and Examination 

6.1.3 इतरसहकpमZणः (DEO)/MTS) 

 

5.2 eिश~णम्/काय`शाला/स�गो�ी (Training / workshops /Conference / Seminar)-
िनिमnकः �यः 
(a) Workshops for revision/reviewing SLM (10 days/subject) 
(b) OER workshop 
(c) Workshop for structure-designing for new/innovative subject 
(d) Training / Orientation (Teachers ) 
(e) Training / Orientation (Office staff of MSP) 
(f) Conference / Seminar 
(g) Doubt clearing / Counseling/Mentoring sessions 

 

5.3 दनैिoदन�वहारिनिमnक-�यः (Expenses for important meetings & other 
routine works including stationery etc.) 

 

5.4 भौितकसाधनसंरचना-िनिमnक- �यः (Estimation for Infrastructural 

Development) 
 

5.5 मुpणा�द िनिमnक- �यः (Estimation for Printing)  

5.6 e<येकं प�ांशXय िस§ता�दपुरXसरं स©ीकरणाय अपेि~त-धनराशेः आकलनम्   
(Aprx. expenditure per course for the preparation of SLM excluding 

printing)  

 

5.7 �यeाÎलनानां  योगः / वा�ष`क-�यeाÎलनम्/सारांशः  
(Summary / consolidation of item-wise-estimation) 

 

5.8 वषा`नुcमेण  cमशः अपेि~त-धनराशेः Xथूलिवभागः 
(Year-wise requirement of fund flow  [Approx.]) 

 

6.  वषाtनुpमेण स�भािवता छाTसं~यावृि�ः, स�भािवत-शुOकस��हण ंच 
(Expected progress in No. of Learners  & fee collection) 
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7.  संलUकािन (Annexure)  

I Xवा�यायिनव̀हणपटले अपेि~त-सौकया`िण (Features required in Learning & 
Programme Managing Platform)   

 

II शैmिणकिवकासके#©म्/पाbcमिवकासके#©म्(Planning & Programme Development 
Centre/ Academic Development Centre)  

 

III आ#तHरकगुणवlा?ासनके#©म् [Centre for Internal Quality Assurance (CIQA)]  
IV िव�ापनeाÀपम् – 1 (अ�यापकानां िनयु�ये) 

[Advertizement Draft -1 (For Faculty/academic members)] 
 

V िव�ापनeाÀपम् – 2   (तo��ानां  िनयु�ये)  
[Advertizement Draft -1 (For Technical staff)] 
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1. शैिDकसEीयािण  िनGय-नैिमिHक-काया0िण 
(Routine management & administrative works, Academic-session related works etc.) 

 

 िवषयः / काया`िण अनुwानकालः/aटपणी 

1.1 2021-22 शैि~कस�Xय अविश²काया`िण 

a. परी~ासsब§-समoवयनकाया`िण  
i. परीmाsथnनाम् आवेदनकायnसंयोजनम् 
ii. आवेदनप$परीmणम् 
iii. आवेदनसुिनिªितः/7वेशप$िवतरणम्/समयसाHरणीिवचारः 
iv. ,वा�यायके#©«ेयः 7दlकायाnणाम् अ¬कसूची7ाि®ः, ति¯िमlं 

7ाoप7ेषणम् 
v. 7°स¬±हिवषयकसूचना 
vi. छा$े«यः परीmा7ाoपिवषयकसूचना 
vii. शाि³-आचायnक|ययोः परीmाके#©िवचारः (बे¬गलू3, हदैराबाद,् चे¯ै 

नगरेfविप) 
viii. परीmायोजनyदवसेषु  सा#दsभnकसम,यानां  पHरहाराय सम#वयनकायnम् 
ix. उlरपुि,तकानां स¬±हणम्, मू5या¬कनम्, ,वा�यायके#©«ेयः 

सूची7ाि®ः, परीmािवभागे समपnणम् 
x. परीmािवभागतः 7ा®ानाम् अ¬कप$ाणां/7माणप$ाणां 

िवतरणम्/,वा�यायके#©मा�यमेन 7ेषणम् 
xi. परीmापHरणाम,य आधारेण/परीmायाम् उपि,थतेः आधारेण अि±मस$े 

समानपाbcमे / 7गतपाbcमे अ�ययनम् अनुवतnियतुम् अहाnणां 
सूचीपHरशीलनम्, तदनुसारेण स´बµ«ेयः छा$े«यः सूचना | 
 

Sept- Oct 2022 

1.2 2022-23 एवं तदनoतर-शैि~कस�सsब§ािन eवेशादार´य परी~ापय`oतािन िनव̀हणकाया`िण   
[Management of whole academic-session – (Admission process to Examination for the 
sessions 2022-23 & further ] 

1.2.

a 

समथ`पटलजनैः सह  eवेशe�cयायाः िवषये िवXतरेण पुनिÇoतनम ्
i. 7वेशाहnतायाः आधारेण अपेिmतािन अिनवायn7माणप$ा·येव समथnपटले 

7{wािन | 
ii. ऊढः/अनूढः, place of birth, Blood group, इJयादयः 7°ाः 

7वेश7ycयापटले अनाव¼यकाः | 

Sept./Oct  
िyTािण उपवेशनािन 
जातािन | 
सूचना द�ा 
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iii. एकः जनः समकालमेव एकािधकपाbcमे 7वे{ुमहnित इJयेतदथ¾  7ावधानं 
,यात् | 

iv. वैकि5पकिवषयसूची 7वेश7ycयापटले भवेत् । 
v. अ�ययनािधगमः (Learning outcome) 7वेश7ycयापटले उि5ल¿येत 
vi. शु5कस¬±हणाय मु�,वा�यायपीठ,य िवlकोषिववरणं दयेम् । 
vii. शु5कसमपnणाय UPI/Phonepe/QR Scan/internet banking wव,था 

। 
viii. तlyÀने समsपnतानाम् आवेदनप$ाणां परीmणाय अिधकृतानां कृते    

7वेश7ycयापटलं ©{ु ं wव,था |(7वेश,य अि#तमyदना¬क,य  7तीmां 
िवनैव तlyÀने एव पHरशीलनाय wव,था ,यात् येन अ«यsथnिभः 
आवेदनप$समपnण,य परे@िव एव 7वेशसुिनिªतेः सूचना (Admission 
conformation) अिप ल«येत |   

ix. 7पूHरतावेदनप$ेषु दोषः लिmतः चेत् पHरfकतु¾ wव,था । 
x. वैकि5पकिवषयाणां पHरवतnनाय wव,था । 
xi. अनौपचाHरकपाbcम7वेशाय समथnपटले wव,था । 

 

1.2.

b 

eवेशसूचनायाः  स©ीकरणाय िनणTत�ाः अंशाः  
I. 7वेशाय उÁोषणीयानां पाbcमाणां िनªयः/सूची 
II. 7वेशाहnतािववरण,य पHरfकारः 
III. तlJपाbcमानुसारेण अिनवायnतया अ«यsथnिभः 7,तोतwानां 

7माणप$ाणां सूची [केषुिचिÂषयेषु केवलं ‘,वयं घोषणा’ (self-
declaration by tick-mark) अिप पयाn®ं ,यात् ] 

IV. तlJपाbcमानुसारेण अ�ययनािधगमः (Learning outcome) 
V. अ�ययना¬क,य (credit) उ5लेखः 
VI. शु5किववरणम् 
VII. शु5क7Jयपnणनीितः 
VIII. 7वेशार´भyदना¬कः, अविधः 
IX. स$ार´भyदना¬कः  
X. तlJपाbcम,य पbांशसूची -  
XI. तlJपाbcम,य पbांशानाम् अ�ययन-परामशnदानां सूची, समयसाHरणी 

च 
XII. स$ीय-परीmायाः yदना¬कः - जुलै/अग,ट 2023 
XIII. परी~ाप£रणामघोषणासमयः – परीmातः 15 yदना«य#तरे 

Sept./Oct 2022 

1.2. िव�ापनम् / eचारः अ�टोबर्/नवsबर् - 
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c i. िव%ापनप$म् (सिच$म्, संिm®म्, आकषnकम्) 
ii. Whatsapp, Facebook, Twitter, Sri Shankara TV,  

,थानीयपि$काः - इJयाyदमा�यमेन 7चारः  
iii. 7वेशपरामशाnय सहायवाणी (दरूवाणी), Whatskiapp/Email-

chatting. 
साहायवाणीसूÇयां 7दशेानुसारेण 7ितिनधयः भवेयुः | 
सहायवाणीिनवाnहकानां उ#मुखीकरणम्/7िशmणम् आयोजनीयम् | 

iv. िव,तृतिववरिणका – जालपुटे 
v. 7चारकायÈ ,वा�यायके#©ाणां ,वा�यायसहयोगके#©ाणां च भूिमका 
vi. 7चाराय  भूतपूवnÇछा$ाणां  गणिनमाnणम् 

 

िव�ापनम्, 
नवsबर्-उnराध} 
यावत् eवेशः eवतTत  

1.2.

d 

eवेशसुिनिÇतेः समनoतरं छा�ाणा ंकृत ेeेषणीयाः िवषयाः  
i. 7वेशसुिनिªतेः समन#तरं yदनÂया«य#तरे एव छा$ाणां कृते 7ेषणीयः 

पु,तकब#धः िसµः ,यात् | 
ii. ,वा�यायमागnदsशnका  
iii. पाbcमा#तगnत-पb-पbांश-,वा�यायसाम±ीख·डादीनां  िववरिणका 

य$ 7थमपयाnये 7ेिषतसाम±ीणां, तदन#तरपयाnये 7ेिषतसाम±ीणां िवषये च 
अवधानिचÊनम् अ¬कियतंु wव,था ,यात् | 

iv. ,वा�यायसमयसाHरणी 
v. बोधन7णालीिवषियणी सूचना 
vi. अ�ययनपरामशnदानां सूची 
vii. परीmा7णा5याyदिवषये ,प{िनदÈशः 

7वेशसुिनिªतेः 
समन#तरं  समार«य 
yदस´बरमास,य  
उlराध¾ यावत् । 

1.2.

e 

अ�ययनपरामश/̀बोधन-स�ाणाम् आयोजनम ्
i. अ�ययनपरामशn/बोधनस$ाणाम् िनवाnहकानाम् अ�यापकानाम् 

उ#मुखीकरणाय गो�ी आयोजनीया |  
ii. पूव¾ सूिचतसमयसाHर·यनुसारेण अ#तजाnलमा�यमेन अ�ययनपरामशn / 

बोधनस$ाणाम् आयोजनं ,यात् 
iii. 7ितिवषयम् एकैकं सा®ािहकं परामशnस$म्/ बोधनस$ं/ स#दहेपHरहारस$ं  

,यात् | 
 एतदायोजनावसरे अवधेयं यत् -  7ा�नस$ेषु  7िव¼य  ये अ�ययनं न 
 पूHरतव#तः /अनुlीणाnः  तादशृाः स´7Jय�ययनानुवतnनाय अहाnः अिप 
 अ�येतृगणे योजनीयाः | 

iv. चतुरायामाJमË,य  ,वा�याय7ब#धनत#$ांश,य सदपुयोगिवषये छा$े«यः 
परामशnः/मागnदशnनम्  

v. अ�ययनपरामशn/बोधनस$ाणाम् िनवnहणिवषयकं 7ितवेदनं स¬±हणीयम् | 

�दसsबरमासXय 
अिoतमस®ाहात्/ 
जनवरी-
eथमस®ाहात ्आर´य 
शैि~कस�ाoतं  यावत् 
Xवा�यायसहयोग-
�cयाः eवतTरन् । 
 
Xवा�याय-
समयसा£रणी 
छा�े´यः eेषिय�यते । 
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vi. 7Jयेकं पाठ,य अ�ययन,य अ#ते छा$ैः पूरणीय7दlकायाnणां िवषये wव,था  
vii. 7दlकायnमू5या¬कन,य आधारेण छा$े«यः बोधHटtपणी(teaching 

comments)-7दानम् 
viii. 7Jयेकं िवषयख·ड,य अ�ययन,य अ#ते छा$ाणां कृते अ#तजाnलमा�यमेन 

िवषय7,तुतेः (online discussion forum/seminar) wव,था  
ix. ,वा�याय7ycयायां/7दlकायÈषु छा$7ितभािगतायाः मू5या¬कनम्  
x. 7दlकायाnदीनाम् आधारेण अ¬कसूचीस~ीकरणम् 

1.2.f परी~ाथ`म् अहा`णा ंिनधा`रणम ्
i. परीmाथnम् अहnतािनधाnरणाय मानद·डः इJथं ,यात् - 

7Jयेकं पb,य 75% ,वा�याय7ycयासु (7दlकायnसमपnणम्  इJयाyदषु) 
भाग±हणम् (Attempt) , 35% अ¬कैः 7दlकायÈषु  उlीणnता च | 

ii. उपयुn�रीJया स$ीयपरीmाथnम् अहाnणां सूची िसµा ,यात् | 
iii. परीmाहाnणां सूची परीmािवभागाय अ±े सारणीया | 
iv. परीmािनवnहणपटले दशnनीयायां छा$िववरिणकायां परीmाहnतायाः उ5लेखः 

द¼ृयेत | 

• मु¿यपरीmाथ¾ 
अहाnणां सूची 
जुलैमासा#तं यावत्  
िसµा ,यात् । 

• परीmािवभागाय 
सूचना –  

• अग,त्-7थमस®ाह े। 
परीmािनवnहणपटले 
सूचना - अग,त्-
7थमस®ाह े। 

1.2.

g 

परी~ाथ`म ्आवेदनe�cया 
i. परीmाथnम् आवेदियतुम् अि#तमyदना¬कघोषणा 
ii. परीmाथnमहाnः एव आवेदियतंु समथाnः भवेयुः इित िनय#$ण-wव,था 
iii. आवेदन7ycयायां सार5यं भवेत् | येषां पbानां परीmालेखनाहnता लÎधा 

तेषु पbेषु य,य य,य पb,य परीmालेखनिमÇछित तिÂषये एव अ«यथÏ 
,वात#Ðयेण ‘केवलं िचिÊनतं कृJवा’ आवेदयेत् | 

iv. पHरmावेदन,य िनिªितसूचना  छा$ैः 7ाtयेत | 

अग,त्-िÂतीयस®ाह ं
यावत् । 

1.2.

h 
परी~ासsब§ािन अoयािन समoवयकाया`िण  
(अ,यां तािलकायां 1.1. इJय$ िनÑदn{ािन परीmास´बµ-सम#वयनकायnसोपानािन 
अ$ािप भवेयुः) 

जून्-तः स®sबरं 
यावत् 

1.2.i 2023-24तमे शैि~कस�े स�ालनीयानाम् उपािधपा�cमाणां स�ालनाय 
िवkिवlालय-अनुदान-आयोगात ् अनुमित/माoयता-िनिमnम् आवेदियतुं  
पूव̀िस§ताः - 
i. िनयमाव5यनुसारेण जालपुटे 7दशnनीयिवषयाणां िनवेशनाय 7ycया  
ii. मा#यतािनिमlक,य  आवेदनप$,य  पूरणम् 

iii. रािÒयमू5या¬कन7JयायनपHरषदा अ,मिÂ?िव@ालय,य िनरीmणान#तरम् 
अपेिmतिववरणैः सह  आवेदनप$समपnणम् |  

माच्̀-मास ंयावत् 
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1.3 इतरािण शैि~क-eाशासिनकािन काया`िण 

i. 2022-23तमे शैि~कस� े अपेि~त-Xवा�यायसामÃीणां (ि~e ं
प£र�कृतXय संXकरणXय) मुpणe�cया 

• GeM मुpकिनण̀याय eव�त`तकाया`णाम् अनुवत`नम् 
ii. मु�Xवा�यायपीठXय NIC-mail-id-eाि®ः, GeM 

Buyer/Consignee योजनम् 
iii. अ�यापक-कम̀चा£रवृoदिनयोजनकाय`Xय �cयाoवयनम्/समoवयनम् 
iv. िवकासकेop/आoत£रक-गुणवnाkासन-केopXय 

आरsभिवषयकeXतावXय  �cयाoवयनम् 
v. दिैनक-काया`लयीय�वहारXय eबoधनम्  
vi. नूतन-जालपुटिनमा`णपय`oतं साseितकजालपुटXय 

सामियकतासsपादनाय e�cया  
vii. मु.Xवा.पीठXय िनयमाव8याः आधारेण िन<यनैिमिnककाया`णां 

eवत`नम् 
viii. अिभक8पसिमतेः उपवेशनानाम् आयोजनम्, त� Xवीकृतानां  

िनण̀यानां �cयाoवयनाय e�cया च 

ix. अनौपचा£रक-संXकृतिश~ण-सsब§ािन काया`िण 
   

स®sबर्/अ�टोबर्/ 
नवsबर् 
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2. िवकासकाया0िण  (Development Activities) 

 िवषयः / काया`िण अनुwानकालः/ 
aटपणी 

2.1 पाopमाणां =व\पप�रsकारः  
(Re-designing/restructuring of existing programmes/syllabus) 

 

2.1.a. 2022-23 तमे शैि~कस�े eयोगाय पा�cमXय ि~eप£र�कारः   
Quick Revising existing SLM for re-structuring Programmes for the academic-
year 2022-23 

i. Xवा�यायसाम�याः बाiकलेवरप£रवत`नम्  
ii. प�प£रचयः इ<य� प£र�कारः 
iii. क�यायाः उ8लेखं िवना -  XतरXय, अ�ययना�कXय, िवषयवग̀Xय उ8लेखं 

कृ<वा Xवा�यायसामÃीणां मुpणम्  
iv. eथमदी~ायाः आधारेण संXकृतभाषाeमाणप�पा�cमः 
v. ि�तीयदी~ायाः आधारेण संXकृतभाषाद~तापा�cमः 
vi. प�ाचारपा�cमXय नवीनपाठान् उपयु`�दी~ाÃoथैः सह अित£र�-

सहायकसामÃीÀपेण छा�े´यः eेषणम् | एवं च प�ाचारपा�cमXय 
उपयु`�-संXकृतभाषािश~णपा�cमे एव समावेशः/प£रवध`नम् | 

vii. ‘अoवयeबोधः’ - सं~ेपरामायणXय आधारेण सिoधसमासयोः  प£रचयेन सह 
का�िश~णXय eथमसोपानÀपः eमाणप�पा�cमः 

viii. शा{ीयÃoथशः पृथक् पृथक् eमाणप�पा�cमाः 
ix. शा{ीयÃoथशः पृथक् पृथक् द~तापा�cमाः 
x. eकृत ं िवlमानXवा�यायसामÃीणां िवषयवग̀िवभागः XतरिवभागÇ यथा – 

 िवषयवगnः �थमस्�रः मOयम�तरः उ��तरः 

1.  भाषािशmणवगnः �थमदीIा िyतीयदीIा सिSध-समास-
कारकादीिन 

2.  काwवगn� संIेप-रामायणम् नीितसािह�यम्, 
(भतृZहaर-
नीितशतकम्, 
िवदरुनीितः) 

मेघदतूम्, 
�कराताजुZनीयम्,  

3.  नाटकवगnः �व�वासवद�म् अिभUान-
शाकुSतलम् 

उ�ररामचaरतम् 

4.  वाÓयपHरचय- लौ�कक-सं�कृतवा�य- वै�दकवा�यः, काद�बरी 

स®sबर्/अ�टोब
र्/नवsबर् 
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एषा िवषयवगZतािलका उदाहरण�पा | यथोिचतम् यथासमयम् अT संवधZनं भिवतुमहZित | 

xi. तn<Xतरानुसारेण िवlमानXवा�यायसामÃीणां िवभागः 
अ�ययना�किनÇयÇ | 

xii. िन×द²̀िवषयवगT´यः प�ान् िच<वा िनधा`£रतान् अ�ययना�कान् eाrXयित 
चेत् तnदिुचतरी<या eमाणप�-द~ता-eगतद~ता�द-पा�cमाहत̀ा 
भवे�दित �वXथा | 

xiii. संXकृतप�का£रताeमाणप�पा�cमे लेखनशैली/भाषाप£र�कारः 
इ<या�दिवषयेषु पाठाः भवेयुः | 

xiv. पािल-प£रचयपा�cमः, पािल-eमाणप�पा�cमः, eाकृत-
प£रचयपा�cमः, eाकृत-eमाणप�पा�cमः च पूव̀वत् भवेयुः | 

वगnः पaरचयः भारतीयसं�कृित-
पaरचयः 

कथावा�यम्, 
ग�सािह�यम् 
च�पूवा�यम् 

5.  wाकरणशा³-
वगnः 

�ाकरणशा�-पaरचयः 
लघुिस�ाSतकौमुदी 

िस�ाSतकौमुदी महाभा�यम् 
(िविवध-
�ाकरणशा�-
�Sथाः 

6.  Ôयौितषशा³-
वगnः 

�यौितषशा�-पaरचयः 
भारतीयकु डलीिवUानम् 

मु¢तZिचSतामिणः सूयZिस�ाSतः 
इ�यादयः 

7.  सािहJयशा³-
वगnः 

सािह�यशा�-पaरचयः 
का�दीिपका 

सािह�यदपZणः  का��काशः 
इ�यादयः 

8.  दशnनवगnः दशZनपaरचयः तकZ भाषा सवZदशZनस¥�ह�थ- 
Sयायवैशेिषक-
मीमांसादशZनािन 

2.1.b. 2023-24तमे शैि~कस�े eयोगाय eा�शाि{-शाि{-आचाय`पा�cमाणां 
िनयिमतपा�cमतु8यताम् साधियतुं Xवा�यायसामÃीणां पुनःसsपादनम्  
Re-structuring & Revising existing SLM of Prak-Shastri, Shastri & Acharya 
according to regular syllabus as per NEP structure for the academic year  2023-
24 

i. रािVयिश~ानी<याधारेण स�कि8पतानां िनयतपा�ाना ं सूचीमादाय 
िस§Xवा�यायसामÃीिभः सह तुलना |[eायेण आह<य 165 प�ािन 
(3,300 पाठाः) भवेयुः|] अपेि~तिवषयाणां यथोिचतं संयोजनम् / 
प£र�करणम् / पुनलTखनम् / नवीनपाठयोजना /  eXतुितशैलीप£र�कारः / 
सsपादनम् 

2022-
�दसsबर्-तः 
2023जून्-मास ं
यावत् 
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2.2 नूतनपाopमाणां  =व\पिनधाtरणम्  (Frame work  for  New / Innovative 

programmes) 

 अधोिनÑदn{ाना ं पाbcमाणां  ,वoपिनधाnरणाय 7ycया कायाn 

2.2.1 सsभािवतानाम् अिभनवपा�cमाणा ंसूची ��§याकालः/aटपणी 

2.2.1
a 

i. दश`नािन (प£रचयपा�cमः) 
ii. दश`नािन (eमाणप�पा�cमः) 
iii. दश`नािन (द~तापा�cमः) 
iv. दश`नािन (शा{ी) 
v. दश`नािन (आचाय`ः) 

• XवÀपिनधा`रणम् - नवsबर् 
2022 तः जनवरी 2023 

 

2.2.1
b 

vi. स�गणक य-भाषािव�ानम् संXकृतम्  भाषानुसारकं च 
(Computational Linguistics, Sanskrit & NLP)  

vii. पािणनीयप£रeे�ये भाषािव�ानम् (Linguistics in 
Paniniyan perspective) 

viii. भारतीयं मनोिव�ानम् 
ix. शा{ी (संXकृतवाØयम्) /(BA with specialization in 

General Sanskrit) 
x. आचाय`ः(संXकृतवाØयम्) /(MA with specialization in 

General Sanskrit) 
xi. िवlालयXतरXय बालानां कृते cिमकः पा�cमः 

(सोपानcमेण online-पा�cमः) 

• XवÀपिनधा`रणम् – 
जनवरी/फेÚवरी 2023   

 

2.2.c वैकि8पकिवषय<वेन  Xवतo�िवषय<वेन वा  अ�येतुं योÛयािन 

Xवतo�प�ािन 

i. संXकृते नैितकमू8यािन 
ii. पुराणप£रचयः 
iii. भगवÜीता-eमाणप�पा�cमः 
iv. सांXकृितकया�ा-प£रचाियका 
v. जीवनeबoधनाय भगवÜीता 
vi. संXकृतXय इतरभाषाणां च सsबoधः 
vii. मनु�यालयचिopका 
viii. दवेालयचिopका 
ix. भारतीयस�गीतशा{म् 
x. संXकृतXतो�सािह<यम् 

 
• XवÀपिनधा`रणम् – 2023 

फेÚवरी/माच्̀ 
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xi. ना�शा{म् 
xii. XवXथसमाजाय संXकृताधा£रतं कत`�िश~णम् 

• मातृ-िपतृ-कतZ�म् 
• सSतितकतZ�म् 
• िशIककतZ�म् 
• �जानां सामािजकम् उ�रदािय�वम् 
• शासककतZ�म् 
• वृि�धमZिवचारः 

इ<यादयः 

2.2.2 उपHरिनÑदn{-पाbcमाणां ,वoपिनधाnरणाय 7ycया 
(िस�तािबSदवः/सोपानािन) 

i. िवदषुां सूची 
ii. काय`शालाः 
iii. अधारÃoथाः 

iv. पा�cमसंरचना (Programme structure) 
v. प�ांशिनधा`रणम् 
vi. पाठलेखकिनÇयः 
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2.3 =वाXयायसाम�ीिवकासः 
(Development of SLM including e-content development in four quadrant style) 

 िवषयः / काया`िण �वृि�कालः/aटपणी 

2.3.1 पूव} स©ीकृताना ंटि�कतपाठानां unicode-िलrयoतरणम्  
(िस�तािबSदवः/सोपानािन) 

i. Xवा�यायकेopषेु िनयु�ानां सहयोगः Xवीकाय`ः 
ii. काय`िवभागः, समयसा£रणी च स©ीकाया` 
iii. काय`कतॄ`णां गो�ी, काय`िनदTशः, प�eेषणम् 
iv. प£रवत`कतo�ांशXय उपयोगानoतरमिप अविश²दोषाणां 

संशोधनाय �वXथािचoतनम्  
v. प£र�कृतसामÃीणां स�कलनम् 

�दसsबर् 
2022/जनवरी-2023 
तः 

2.3.2 िवlमान-Xवा�यायसामÃीणाम ् आधारेण अपेि~तप£र�कारपुरXसरं  

िविवधपा�cमाणां िनिमn ं चतुरायामा<मकानाम ् ई-पाठानां 

िनमा`णम ् 
(Developing four quadrant E-content, based on  existing SLMs for 
various courses) 
(िस�तािबSदवः/सोपानािन) 

i. िनयोजिय�यमाणानां तnि�षया�यापकानां सहयोगेन काय`िमद ं
सा�यम् 

ii. काय`द�ृ�ा प�ानाम् आlतासूची 
iii. काय`िवभागः, समयसा£रणी  
iv. पाठयोजना, िचoतनम्, ट�कणम्, प£र�कारः 
v. �विनपाठिनमा`णम्, द�ृयz�सामÃीप£रक8पनम् 
vi. संवादा<मक/मू8या�कना<मक-द�ृयपाठाः (Interactive Videos) 

vii. तo��ानिवशेष�ैः सह समालोचना/परामश`ः 
viii. eयोगः, प£र�कारः 
ix. Xवा�यायिनव̀हणपटले पाठानां िनवेशनम् 

जनवरी तः 
िस§तारsभः। 
e�cयाकालः – 
2023-24, 2024-
25,…… 

 

2.3.3 
 

नूतनप�ांशिनिमnं पाठसंरचनायाः स©ीकरणम्, पाठलेखनं च 
(preparing unit-structure for each new courses) 

i. पाठलेखकगो�ी / काय`शाला 

फेÚवरीतः 
िस§तारsभः। 
e�cयाकालः – 
एि7ल्/मई/जून्  यावत् 
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ii. सहायकÃoथाः 
iii. पाठसंरचना (Lesson-structure) 
iv. पाठलेखनम् / ट�कणम्, संशोधनम् 

 

2.3.4 नूतनप�ांशानां चतुरायामा<मक-ई-पाठिनमा`णम्  
(Developing four quadrant E-content for each new course according 
to the unit-structure) 

i. उप£र 2.3.2 इ<य� िन×द²̀सोपानािन अ�ािप 

e�cयाकालः – 
2023-24, 2024-
25,…… 

 

2.3.5 केषाि�दिभनव-पा�cमाणां िनमा`णे संXथाoतराणा ं
सहयोगXवीकरणाय िव.िव.अन.ुआयोगXय िनयमानुसारेण 
नीितिनमा`णम ्

i. सहयोगXय eकारः (िव�<सहयोगः / िनमा`णसहयोगः) 
• मानदयेम्/पा£रzिमकं दये ंXयात् | 
• पा�cमXय Xवािम<वं 

मु.Xवा.पीठXय/के.स.ंिवkिवlालयXय भवेत् | 
ii. अoयसंXथया िन�म̀तप�ांशXय (�यeदान ं कृ<वा) उपयोगः – 

तादशृः उपयोगः e<येकं पा�cमे 40% नाित£रÞयेत |  
iii. अoयसंXथया िन�म̀तXय Xवािम<वमु�-प�Xय (OER) उपयोगः 

अिप  e<येकं पा�cमे 40% नाित£रÞयेत | 
iv. पा�cमस�ालनं िवkिवlालयेन Xवयं काय`म्, 

िवkिवlालयXय परतया अoयसंXथा न चालयेत् | 
पा�cमशु8कं सा~ात ् िवkिवlालयXय कोषे आगÞछेत ् | 
परी~ास�ालनं/eमाणप�दानं च िवkिवlालयः कुया`त् | 

v. �यeदान�वXथा 
• e<येकं प�Xय Xवा�यायसामÃीिनमा`ण�यXय 

िनधा`रणम् 
• e<येकं पाठXय िनमा`ण�यXय िनधा`रणम् 

vi. संXथािभः सह अनुबoधः 

�दसsबर्-तः फेÚवरी 

 

2.3.5.A अoयसंXथाना ं(अoयसंXथािवदषुा ं वा) सहयोगेन  स©ीकतु}  श�यानां  पा�cमाणां/प�ानां  

सूची 
(उदाहरणमा$म्) 
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 पा�cमः/प�म् Xतरः संXथा / िव�ांसः £टrपणी 

1.  आयुवTदXय भाषा  संXकृतम्  सं,कृतसंवधnन7ित�ानम्  

2.  आयुवTदसािह<यम्  सं,कृतसंवधnन7ित�ानम्  

3.  योगXय भाषा संXकृतम्  सं,कृतसंवधnन7ित�ानम्  

4.  अ²ा�यायीe�cया  सं,कृतसंवधnन7ित�ानम्  

5.  पातßलयोगसू�म्  सं,कृतसंवधnन7ित�ानम्  

6.  स�गणक य-भाषािव�ानम् 
संXकृतम्  भाषानुसारकं च 
(Linguistics, Sanskrit & 
NLP) 

 िशवानी, बे¬गलू3  

7.  पािणनीयप£रeे�ये 
भाषािव�ानम् (Linguistics 

in Paniniyan perspective) 

 किपलकपूरः/ के#©ीयिव?िव@ालयः 
हदैराबाद ्
अ´बाकुलकणÏ,  
लिलतकुमारि$पाठी, क× . सं. िव. 

 

8.  भारतीयं मनोिव�ानम् 
 

   

9.  शा{ी (संXकृतवाØयम्) / 
(BA with specialization in 
General Sanskrit) 
 

 के#©ीयिव?िव@ालयः हदैराबाद ्
अ´बाकुलकणÏ,  
लिलतकुमारि$पाठी, क× . सं. िव. 

 

10.  आचाय`ः(संXकृतवाØयम्) 
/(MA with specialization in 
General Sanskrit) 

 

 के#©ीयिव?िव@ालयः हदैराबाद ्
अ´बाकुलकणÏ,  
लिलतकुमारि$पाठी, क× . सं. िव. 

 

11 मनु�यालयचिopका  वाXतुिवlाeित�ानम्  

12 दवेालयचिopका    

13 भारतीयं स�गीतशा{म्    

14 दवेालयeबoधनम्  
(Temple management) 
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2.4 िनवtहणZव=थायाः िवकासः  (Development of managing System) 

 िवषयः / काया`िण �वृि�कालः/aटपणी 

2.4.1 शैि~किवकासकेopXय, आoत£रकगुणवताkासनकेopXय च आरsभः 
(Establishing Development Centre & CIQA of MSP) 

i. कायाZदशे��§या / उ�रदािय�वघोषणा – अ­टोबर्/नव�बर् 

ii. कायाZर�भः – नव�बमाZसं यावत् 

iii. िनयु®यः - अ­टोबर्/नव�बर् 

iv. िव.िव.अनु.आयोग�य अSतजाZलीय/दरू�थिशIा-स�ब�िनयमाव°यनुसारेण  - 
• मु®�वाOयायपीठ�य िवकासाथ² योजनानां िचSतनम् (का³न योजनाः अ�यां 

तािलकायाम् उपaर पूवZतनिबSदषुु उि°लिखताः) 
• आSतaरकगुणव�ायाः रIण-संवधZनयोजनानां िचSतनम् (कतZ�सूची संलµा) 
• पा¶§मिवकासकायाZणाम्  अनुwानम्  (स�भािवतकायाZणां सूची 

�§याSवयनसोपानािन च अ�यां तािलकायाम् उपaर पूवZतनिबSदषुु िन·दZ̧ ािन) 

अ�टोबर्/नवsबर् 

2.4.2 Xवा�यायeबoधनाय संयु�-तo�ांशिवकासः 
(Developing integrated Programme Management System such as AMS, 

LMS, SLMMS, EMS, ALMS) 

• तSTांशे अपेिIतसुिवधानां िववरणम् अ�याः तािलकायाः अनSतरम् उि°लिखतं वतZते 
।  
संलµकम् -  

िसµतार´भः कृतः 
। 
मु¿य7ycयाकालः 
- yदस´बरमासतः 

2.4.3 मु�Xवा�यायपीठXय जालपुटप£र�कारः (Developing/updating website of 

MSP) 

i. eथमघàे साseितके जालपटले अपेि~ताः अिनवाया`ः ि~eप£र�काराः 
काया`ः | �विXथतXय जालपुटXय िनमा`णपय`oतम् एषा �वXथा 
अनुवतTत | 

ii. मु�Xवा�यायपीठXय िविवधकाय`eबoधनतo�ांशिनमा`णावसरे 
तदनुकूलतया  �विXथतजालपुटXय अिप िनमा`णं भवेत् | 

िसµतार´भः कृतः 
। 
मु¿य7ycयाकालः 
- yदस´बरमासतः 
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2.5 वृि�कौशलिवकासः (Professional Development) 

 
िवषयः / काया`िण 

�वृि�कालः/aटपणी 

2.5.1 िश~कeिश~णकाय`शाला (Teachers’ Training workshop) 

(िस�तािबSदवः/सोपानािन) 

i. भाग�ािहणां िन³यः 

ii. �िशIकिन³यः 

iii. �िशIणिवषयः 

iv. कायZ§म�य अविधः 

v. आयोजन�थानम् 

vi. आयोजन�व�था 

vii. �य�य �ा»लनम् 

viii. कायZ§मेण  िससाधियिषतम् 
ix. कायZ§म�व�पम्, समयसाaरणी 

• eथमपया`ये -
�दसsबर्/जनवरी 

 

• पÇात्  काय`eग¡तं 
प£रशी8य यथापे~ं 
यथावसरम ्आयोजन ं
िचoतिय�यते । 

2.5.2 Xवा�यायकेopसमoवयकानां पुनÇेतनवग̀ः   
(Orientation Programme for SK Coordinators) 
(िस�तािबSदवः/सोपानािन) 

i. भाग�ािहणां िन³यः 
ii. �िशIकिन³यः 

iii. �िशIणिवषयः 
iv. कायZ§म�य अविधः 
v. आयोजन�थानम् 

vi. आयोजन�व�था 
vii. �य�य �ा»लनम् 

viii. कायZ§मेण िससाधियिषतम् 
ix. कायZ§म�व�पम्, समयसाaरणी 

नवsबरमासे  
अoतजा`लमा�यमेन 
उपवेशनम् ।  
eवेशe�cयायाः गितम् 
अवलs\य अिÃमकाय} 
िनधा`रणीयम् । 

2.5.3 कम̀चा£रeिश~णम्  (MSP staff training workshop) 

(िस�तािबSदवः/सोपानािन) 

i. भाग�ािहणां िन³यः 

ii. �िशIकिन³यः 

iii. �िशIणिवषयः 

iv. कायZ§म�य अविधः 

v. आयोजन�थानम् 

नवsबरमासे  
अoतजा`लमा�यमेन 
उपवेशनम् ।  
eवेशe�cयायाः गितम् 
अवलs\य अिÃमकाय} 
िनधा`रणीयम् । 
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vi. आयोजन�व�था 

vii. �य�य �ा»लनम् 

viii. कायZ§मेण  िससाधियिषतम् 
ix. कायZ§म�व�पम्, समयसाaरणी 
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3. मानवसंसाधनम ्  (Man power) 

3.1 अपेिCत-मानवसंसाधनिववरणम्  (Details of Man-power required) 

 िवषयः / काया`िण 7वृिlकालः/Hटपणी 

3.1 अपेि~त-मानवसंसाधनXय eकाराः (Categoty of Required Man power) 

A. शैिIकाः/अOयापकाः (Teachers) 
B. तSTUानां गणः (Technical support Team) 
C. कायाZलयीयाः / सहायककमZचाaरणः (Office/supporting staff) 

िववरणम् अ,याः तािलकायाः अन#तरं उि5लिखतं वतnते | 

• िसµता - अËटोबर्-
2022 

 
(सूची िसµा/7,तुता) 
 

3.1.A अपेि~त- शैि~काः/अ�यापकाः/शैि~कeाशासिनकाः  
(Required positions for Academic-works/Teaching & Academic-Administration) 

Sl. No. Positions Required No. of 

positions (Minimum) 

Comments 

1.  िनदशेकः  [Director (MSP)] 1 Engaged  

2.  उपिनदशेकः   (Dy. Director)  1 This responsibility may be 
given to able faculty 
member/scholar having 
ability in academic 
administration & having 
interest & idea of promoting 
Online learning for Sanskrit. 

3.  सहायकिनदशेकः   (Asst. Director)  1 This responsibility may be 
given to given to able 
faculty member. /selected  
faculty members mentioned 
in row no. 5 

4.  7ा�यापकाः (Faculty - full time 
dedicated basis, for performing 
academic functions including 
teaching in  ODL / OL mode) 
सहायकाचायाnः/सहाचायाnः/आचायाnः  
(Asst. Professor / Asso. Professor 
/ Professor) 

One per 
Programme for 
programme-
coordination  

Programme-coordinatorship  
may be given to selected  
faculty members mentioned 
in row no. 5 

5.  7ा�यापकाः (Faculty [full time One per course No. of subject teachers (full 
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dedicated basis, for performing 
academic functions including 
teaching in  ODL / OL mode) 
सहायकाचायाnः/सहाचायाnः/आचायाnः  
(Asst. Professor / Asso. Professor 
/ Professor) 

for course 
coordination   

time) required (on contractual 

arrangement till the creation of 

posts)- 
Vya. – 6 
Sah. – 5 
Jyo. – 5 
Darshana – 5 
(V-3, N-1, S/Y-1, M-1) 
Skt. Lng. – 2 
SJ-1 
………… 
Guest faculty/services  
required  (till the creation of 

posts) 

Eng. – 1 
Hindi – 1 
Pol. Sc.- 1 
Hist.- 1 
Eco.- 1 
Pli/BD -1 
Prkt./JD -1 
 

6.  7ा�यापकाः  (Faculty (full time 
dedicated basis, for performing 
academic functions including 
teaching/mentoring in ODL/OL 
mode) 
 

One per batch of  
250 learners for 
Mentoring per 
course 

May be appointed when the 
number of the learners 
grow up. Till then 
alternative arrangement 
may be done by assigning 
additional responsibility to 
other faculty members.  

7.  7ा�यापकाः/शैिmकपरामशnदातारः  
(Academic Counselor in a 
Learner Support Centre)  

One per batch of  
100  learners per 
theory course 

(In case of ODL mode)  
May be engaged hrly basis 
at S.K. as per requirement.  

8.  ±#थालया�यmः/सहायका�यmः 
(Librarian/ Assistant Librarian)  

1 Assistant Librarian Main 
library of H.Q. of the HQ 
may be  HQ HQ 
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9.  ,वा�यायके#©-सम#वयकः  
(Coordinator of Swadhyaya 
Kendra) 

1 per SK Already engaged. 

10.  िनदशेकः, शैmिणकिवकासके#©म्  
Director (ADC) 

1 At initial stage both 
responsibilities may be 
managed by one Director. 
Centre is to be established 
& Directorship may be 
given to a faculty member.   

11.  िनदशेकः, आ#तHरकगुणवता?ासनके#©म्  
Director (CIQA) 

1 

12.  शैिmकसहयोिगनः [Academic 
Associate ()ब+धः, पा01मिवकासः च)]  

(for  HQ/ADC/CIQA) 
as per requirement 

To be engaged. 

3.1.B Administration / Supporting staff 
Sl. No. Positions Required No. of 

positions 

(Minimum) 

Comments 

1.  Deputy Registrar  
(Coordinator Admission , Exam & 
Finance) 

1  

2.   Asst. Registrar  
(Office-coordinator) 

1  

3.  S.O  
(Section in-charge and I/c SLM 
stock & Delivery) 

1 Engaged 

4.  Assistants 2 एक Assistant एवं एक UDC सPQित 
कायUरत ह ै| 

5.  DEO / Computer operators 2 at HQ & 1 at 
each SK/ 
Center 

Engaged 

6.  MTS 2 at HQ & 1 at 
each SK/ 
Center 

Engaged 

7.  Note - In case of the enrolment higher than 5,000 the number of positions in the 
Centre for Distance and Online Learning may be increased by the HEI appropriately. 

3.1.C      तo��ानां गणः  (Technical support Team) 
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Sl. No. Positions Required No. of 
positions 
(Minimum) 

Comments 

3.1.C.I For Development of e-

Content as Self-Learning e- 

Modules 

  

1.  Technical Manager (E-content-
Production) 

1  

2.  Technical Associate  
(Audio-Video recording and 
editing) 

1  

3.  Technical Assistant  
(Digitization & A/V Recording) 

1  

4.  Technical Assistant  
(e-content creation & Audio-
Video Editing) 

1  

 3.1.C.II For Delivery of Online 

Programmes 
  

5.  Technical Manager 
(LMS and Data Management) 

1  

6.  Technical Assistant (LMS) 1  
7.  Technical Assistant (Data 

management & delivery-
tracking system) 

1  

 
3.1.C.III 

For Publicity Admission and 

Evaluation  
  

8.  Technical Manager 
(Website, publicity, Admission, 
Evaluation, feedback, and 
Alumni Management) 

1  

9.  Technical Assistant 
(Publicity, Admission, 
Evaluation/Examination and 

1  
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3.2 Calculation of ‘number of teachers required’ based on Subject-

wise No. of courses (Justification for the number of teachers in demand) 

3.2.A Shastra/Sanskrit-subjects - 
Sl. no Programm

e / Class 
No. of 
courses 

�ाकरणम् 

No. of 
courses 

�यौितषम ्

No. of 
courses 

सािह�यम ्

No. of 
courses 

दशZनम् 

No. of 
courses 

भा.िश. 

No. of courses 
सं. पT. 

1.  PS I 3 1 2  1  

2.  PS II 3 1 2    

3.  S I 3 3 3 3 1 2 

4.  S II 3 3 3 3  2 

5.  S III 3 3 3 3  2 

6.  A I 5 5 5 5   

7.  A II 5 5 5 5   

8.  PSB     2  

9.  SB 2 1 1  2  

10.  AB 6 6 6 6 +6   

11.  SLT     4  

Result) 
10.  Technical Assistant (Website 

Management,  Grievance-
redressal system, Alumni 
Management System, Stock 
Management system) 

1  

11.  Consultant (Academic & official-
works) 

1  

12.  Sr. Consultant / Professor of 
practice (ICT–Expert) 

1  
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12.  SJ      2 

 Total No 

of 

Courses* 

33 28 30 25 + 6 10 8 

 Min. No. of 
teachers 

required**  

6  5  5  6 2  1  

 *Total No. of courses may increase time to time. ** Mentors may be required additionally. 
 

3.2.B Other subjects 
 Programme 

/ Class 
No. of 
courses 
English 

No. of 
courses 
िह]दी 

No. of 
courses 
Eco. 

No. of 
courses 
Pol.Sc. 

No. of 
courses 
Hist. 

No. of 
course
s 

Pli. 

No. of 
course
s 

Prkrt. 

1.  PS I 1 1 1 1 1   

2.  PS II 1 1 1 1 1   

3.  S I 1 1 1 1 1   

4.  S II 1 1 1 1 1   

5.  S III 1 1 1 1 1   

6.  Intro./CC & 

Pli 
- - - - - 1 1 

7.  Intro./CC & 
Prkt. 

- - - - - 2 2 

 Total 5 5 5 5 5 3 3 

 Min. No. of 

teachers 

required 

1 1 1 1 1 1 1 

 

 

 

 

 

3.3 दरू=थिशCायाम ् अXयापककायt=व\पम ्  [Nature of duty of a teacher in MSP 

(D.E.)] 
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 a. Nature of duty of a teacher in MSP (D.E.) is teaching in terms of D.E/ 
ODL/OLE system. This may involve one or more of the following activities 
–  
• Course designing and curriculum development, preparing SLMs (print-

media, electronic-media & online-media) of one particular assigned 
subject/programme/discipline. 

• Teaching through ODL/OL techniques (teaching in 
contact/virtual/online-live classes), counseling / study-guidance / self-
learning support activities, imparting subject-knowledge, developing 
knowledge-transmission-techniques/methods. 

• Preparing teaching comments/giving learning tips to the learners (either 
on paper/via email / direct oral/ telephonically/electronically through 
LMS). 

• Evaluation of self-learning process, preparing assignments, monitoring 
progress of self-learning of the learners of concerned course/subject. 

• Editing/modifying/improving/revising (including convening these works) 

of SLMs on concerned/assigned subject. 
Thus he/she will be in-charge-teacher/coordinator of particular 
subject/course/paper or  Programme (as the case may be).  

b. Asst. Professors / Asso. Professors / Professors in MSP will have the 
responsibility of programme-coordination / Course-coordination of 
particular subject. As per the UGC guidelines, there shall be one 
programme-coordinator per programme and one course-coordinator per 
course. 

c. Teachers should be engaged in developing ODL/OL methodologies & 
learning materials relevant to Sanskrit-education & will have to associate in 
developing new, innovative and interdisciplinary courses for various target 
groups. 

d. Teachers may also have to undertake research/project/exam-related 
works, institutional support-activities, extracurricular activities, 
Social/ethical- responsibilities etc. or any suitable works assigned by the 
higher authorities time to time. 
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3.4 अXयापकानां  कायtभारिववेचनम ्(Duty & work-load assessment of teachers in 

DE) 
UGC Norms for Delivery of Courses in Online Mode 

S. 
No. Credit 

value of 
the 

course 

No. of 
Weeks 

No. of Interactive Sessions Hours of Study Material Self-
Study 
hours 

including 
Assessm
ent etc. 

Total 
Hours   
of 

Study 
(based 
on 30 

hours 
per 
credit) 

Synchronous 

Online 
Counselling/ 
Webinars/ 
Interactive 

Live 
Lectures 

(1 hour per 
week per 

course) 

Discussion 
Forum/ 
asynchronou
s Mentoring 
(2 hours per 

week per 
course) 

e-
Tutorial 

in hours 

e-
Content  

hours 

1. 2 credits 6 weeks 6 hours 12 hours 10 10 22 60 

2. 4 credits 12 
weeks 

12 hours 24 hours 20 20 44 120 

3. 6 credits 14 
weeks 

14 hours 28 hours 30 30 66 180 

4. 8 
Credits 

16 
weeks 

16 hours 32 hours 40 40 88 240 

3.4.A दैनिSदनकायtिव�ेषणम्  (Work-load of teacher per day according to the nature of 

duty)  
 

Duration 
per day 

Activities related to the 
allotted subject/course  to 

be undertaken by the 
teacher  

Nature of work Allotted 
Courses  

(to be mentioned 
for each teacher) 

2 hrs. Developing/contributing to  
Quadrant-I   
e-Tutorial 

e-Tutorial shall contain: Video and Audio 
Content in an organized form, interactive 
videos, Animation, Simulations, video 
demonstrations, Virtual Labs, etc., along with 
the transcription of the video. 
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1 hr. Synchronous Online- 
Counseling/ Webinars/ 

Interactive Live Lectures 

Online Counseling/ Interactive Live Lectures  

2 hrs. Developing/contributing to  
Quadrant-II   
e-Content  

e-Content shall include self-instructional 
material (digital Self Learning Material), e-

Books, illustrations / hyper-linked texts, case 
studies, presentations etc., and also contain 
Web Resources such as further references, 
Related Links, Open source Content on 
Internet, Video, Case Studies, books including 
e-books, research papers and journals, 
Anecdotal information, Historical development 
of the subject, Articles, etc. 

 

1 hr. Activities related to 
Quadrant-III  
 
Discussion Forum/ 
asynchronous Mentoring  

Quadrant-III is the Discussion forum for raising 
of doubts and clarifying the same     on real time 
and/or asynchronous -basis by the Course 
Coordinator and/or his team. 
Teachers/mentors should announce topics 
related to concerned learning content, guide & 
moderate discussions, give training for 
शा�ाथZिवचार/संवाद/�ाÀयानम् on related topics. 

 

1 hr. Activities related to 
Quadrant-IV  
Assessment 

 

Assessment shall contain - Problems and 
Solutions, which could be in the form of 
Multiple Choice Questions, Fill in the blanks, 
Matching Questions, Short Answer Questions, 
Long Answer Questions, Quizzes, 
Assignments and solutions, Discussion forum 
topics and setting up the FAQs, Clarifications 
on general misconceptions. 
 

 

1hr. Other Academic & 
institutional support works 

Research/Project/Exam-related works,  
institutional support-activities, extracurricular 
activities, Social/ethical- responsibilities etc. 
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3.5 Xवा�यायकेopे अ�यापकाना ं/शैि~काणा ंकाय`म्  (Responsibility of Faculty deployed at 

SK) 

 a. Teaching concerned subject in contact classes &/or online-classes as per the 
requirement based on the mode of delivery decided for programmes. 

b. Preparing & posting e-tutorials. 
c. Course-related-support activities like guiding/ counseling/clearing doubts, 

facilitating & monitoring teaching-learning process utilizing the LMS effectively. 
d. Improvement of learners’ writing skill, reading skill, pronunciation skill, 

presentational skill etc. 
e. Correction of general mistakes & eradicating general misconception related to 

course topics. 
f. Learners-support-activities such as admission related activities, guiding & 

facilitating & monitoring teaching-learning process 
g. Preparation of assignments, Evaluation of assignments and giving teaching 

comments to each & every student. 
h. Preparation of question-banks in the concerned subjects. 
i. course design and curriculum development, SLMs of one particular assigned 

subject/programme/discipline 
j. Editing/modifying/improving/revising existing printed SLMs of concerned 

course/assigned subject. 
k. Credit-wise division of available e-content.  
l. Modifying the existing printed SLMs according to the revised syllabus pattern 

of CSU. 
m. Transforming the existing / modified printed SLMs to e-SLMs as per the four-

quadrant pattern.  
n. Writing new lessons to add to existing courses (if required) 
o. Preparation of new courses in the concerned subject in four quadrant style. 
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p. Utilization of available OER for improving SLM of concerned course. 
q. Contribution to OER by preparing new e-learning-components. 
r. Thus the dedicated/full-time faculty deployed in MSP/Swadhyaya-Kendra will 

be course-coordinator i.e. in-charge-teacher of particular course. He shall 
undertake course-developmental activities as per the guidelines of 
course/programme development center of MSP. 

s. Examination-related works as per the directions of authorities 

 

3.6 तo��ानां उnरदािय<वम्  (Responsibility of Technical support team) 

 The team shall-  

a. Facilitate/assist the core faculty by developing computer programs to improve 
teaching-learning process. 

b. Facilitate the core faculty by developing e-Content as Self-Learning e-Modules 

with  Audio-Video recording and editing works.  

c. Coordinate with outside agencies (wherever required) for producing 
audio/video, study materials. 

d. Assist the MSP arranging proper solution for online delivery of programmes. 

e. Assist the core faculty for planning, developping and managing  e-learning.  
f. Customize, maintain & update technology-based L.M.S. (Learning 

Management System in consultation with Faculty members/ coordinators. 
g. Maintain data/ update programme /software related to M.S.P. 
h. Maintain/update /develop website of M.S.P. 
i. Develop network for ODL/OL.  
j. Provide technological support for online admission & exams. 

3.7 व£र�परामश`दाः/�ावसाियकाचाया`ः [Sr. Consultant / Professor of practice (ICT–
Expert)] 

 This service of the expert is required -  
• To lead/guide/monitor the technical-teams.  
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• To undertake the responsibility of developing AMS, LMS, EMS etc. for MSP in 
consultation with the concerned reporting officer. 

• To utilize the ICT expertize for academic development and propagation of 
programmes of MSP. 

• To involve in the development and designing of courses and curriculum. 
• To encourage for taking  innovation and entrepreneurship projects & provide 

necessary technical guidance for these activities. 
• To focus on enhanced industry-academia collaborations. 
• Conduct jointly in collaboration with regular faculty member of the institution, 

workshops,  seminars, deliver special lectures and training programmes, 
Carryout joint research project or consultancy services in collaboration with the 
regular faculty member of the concerned HEI. 

• This service will be availed on full time contract for direct-sessions/ online-
guiding cum monitoring/training-sessions/ consultancy/workshop as per the 
need and nature of tasks.   

• The engagement may be based on any one of the following – Sponsorship by 

any Company/ Honorary / Remuneration based may be decided after interview 
& negotiation. 

 

 

 

  

3.8 Xवा�यायकेopसमoवयकाना ंकाय`म्  (Responsibility of Coordinator of S.K.)   

 a. Coordinating activities & Academic-Administration related to Swadhyaya 
Kendra. 

b. Propagation of programmes of MSP.  
c. Pre-admission counseling/guiding/facilitating aspirants of admission. 
d. Providing S.L.M.s (which are received from H.Q.) to the learners as per the 

programmes/courses. (Coordinator may prepare/provide additional or 
supplementary study material also using available / accessible resources.)  
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e. Suggesting useful additional-learning-resources to the learners.  
f. Arranging/coordinating contact cum counseling-sessions/contact-classes 

and/or virtual classes (Online/offline/tele/blended mode may be used for teaching-

learning process) 
g. Facilitating/guiding the self learning activities of learners. 
h. Addressing various issues related to the learners. 
i. Handling assignments including evaluation process. 
j. Various procedures related to examinations at S.K. 
k. Guidance for the learners for further learning based on the result of exams 

etc.  
l. Supervising/monitoring teaching-learning process and other activities related 

to S.K. 
m. In case of online-programmes, Learners’ support services shall be through 

ICT as per UGC regulation and as per the instructions of MSP/CSU. 
n. The functionary at Swadhyaya-Kendras may be required to be engaged in 

developmental activities also as per the directions by MSP/CSU. 
 

3.9 Xवा�यायकेopे काय`सहयोिगना ं कम`चा£रणा ं काय`म् (Nature of duty of Work-

Executives/Work-assistants/UDC/LDC cum D.E.O at SK) 

 

 The supporting staff of Swadhyaya Kendra [i.e.Work-Executives/Work-
assistant/UDC/LDC cum D.E.O)] shall perform of the following duties under the 
supervision/guidance of Coordinator - 

a. Managing of all data (including collecting/sorting, entry, updating & 
maintenance of data) related to S.K.  

b. Typing /DTP works related to SLM (Sanskrit, Hindi &  English) 
c. Processing/executing office works related to admission process.  
d. Preparing notes/ drafts/ letters/ emails, SMS for official communication with 

students. 
e. Arrangement for sending lessons (printed/ audio/ video lessons programme. 

wise) to the learners as per the schedule prepared by Coordinator. 
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f. Resizing/editing/uploading multimedia contents as required by S.K.  
g. File-works & other assistance for arranging contact classes/tele-

teaching/audio lessons etc. 
h. Follow up works related to admitted learners- i.e. assisting the coordinator in 

creating and maintaining the study groups (class wise) in social media, 
intimation & issue of assignments, collecting assignments & presenting them 
for valuation, communicating/forwarding the teaching comments made by the 
teachers to the concerned learners. 

i. Entry of assignment-marks. 
j. Examination related processing works like- intimation to the eligible students 

of current year & dropped/left out students of previous years, collecting 
application forms/data for examination, checking them and presenting them to 
the coordinator in order to  forwarding to examination Dept., Distribution of hall 
tickets, assistance for arrangements for examinations, maintenance of result 
records, distribution of mark lists & certificates with record. 

k. Updating/maintaining ‘students communication network’/web page/LMS (if 

any) of S.K. 
l. Responding to queries for information and accessing relevant files & reporting 

the same to the coordinator of S.K.  & communicating required information to 
the concerned learners under the supervision of Coordinator.  

m. Preparing various types of reports related to the activities of S.K., based on 
data. 

n. Maintaining stock details of Self Learning Materials & movable property of  
S.K. 

o. Maintaining S.K. Library. 
p. Account related works of S.K. like – general account of S.K., checking & 

putting up bills related to contact class, valuation works, purchases, 
workshops/seminars etc. 

q. Equipment Maintenance 
r. Any other allied works assigned by coordinator of Swadhyaya Kendra/ 

Concerned Campus of the University. 
s. He shall be expert in using computer applications (MS Word, Excel, PPT, LMS 
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etc.) & social media to support the activities of S.K.  
(Till the regular posts of supporting staff are created to carry out the above-
mentioned responsibilities, temporary engagement shall be done either 
through walk in interview or contractual engagement through outsourcing with 
suitable remuneration/wage according to the nature of duty & level of 

responsibility.) 
 

3.10 इतरेषा ं काय`कतॄ`णा ं काय`XवÀम्  (Nature of duty of other positions) 

 The nature of duty/workload are mentioned in the above rows to justify the 
demand of No. of posts/positions. 

Nature of duty & responsibilities of other positions (which are not specified here 
will be as per MSP Regulations and  as per the instructions by the authority time 
to time. 

 

3.11 अXयापकानां / तSTUानां कमtचा�रणा ंिनयोजनम् 
(Engaging Teachers & other staff on contract basis) 

 

  
• िनयुि�िव�ापनXय eाÀपािण संलêािन (Annex. IV, V) 

• 7थमपयाnये 
अपेिmतमानवसंसाधन-
िनिमlं िनयु�ये  
िव%ापन7ाoपं 7,तुतम् 
।  

• िनयुि�7ycया – 
अËटोबर्/नव´बर् 
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4. भौितक-साधनसौकया0िण  (Infrastructure) 

 िवषयः / काया`िण �वृि�कालः/aटपणी 

4.1 i. िनयमानुसारम्  अपेि~त-Xथाना�द�वXथायाः सूची 
ii. साseितक  oयूनता, सsभािवतप£रहाराः च  

(7Jयेकं  ,वा�यायके#© े उपलÎध,थानाyदिववरणं  संयोÔय  सूची  स~ीकायाn) 

अ�टोबर्/नवsबर् 

4.2 भौितकसाधनसौकया`णां िनिमnं धनराशेः आब±टनम्, वXतुcयणा�दकम्  अ�टोबर्/नवsबर् 
 

4.3 Space requirement 
Minimum space requirement as per UGC Regulations - 15000 sq. ft. (carpet area) 

 
 Total Built-up area for Open and Distance Learning activity  
 िनयमानुसारम ्अपेि~त-

Xथाना�द�वXथा 
Required space for physical 
Infrastructure for MSP  

मु�Xवा�यायपीठXय कृत ेउप8\ध-Xथाना�द�वXथा 
Available  space for physical Infrastructure for MSP 

S. 
No. 

Built-up 
Area Type 

Percentag

e (%) 
Built-

up 
Area  
(Carpet 

Area, in 

sq ft) 

HQ At S.K.s Total 

availabl

e space 

(Sq.ft.) 

     शृ. पु. जय. ज. िह. ग.ु म.ु भो. ल. 7. दे. अग.  

1. Academic 50 % 7500 625 180
0 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

2. Administrati
ve 

10 % 1500 125 180             

3. Academic- 
support 
such as 
Library, 
Reading 
room, 
Computer 

30 % 4500 375 540             
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Centre, 
Information
al and 
Communica
tion 
technology 
Labs, Video 
and Audio 
Labs etc. 

4. Amenities 
or other 

support 
facilities 

10 % 1500 125 125             

Total 15,00
0 s.ft 

              

Note -  Built up area for toilets shall be separate. Minimum requirement of Physical Infrastructure will be as per 
University Grants Commission (Fitness of Open Universities for Grants) Rules, 1988 and as amended from 
time to time, except for the existing Open Universities for the purpose of these regulations. 

4.4 इतरZव=थाः (Other facilities) 
 

 

 िवषयः e�cयाकालः  

1.  Tables, chairs, Almirah, Book-racks, Conf.tables, 
Display boards/ Notice boards, Curtains  

नवsबर्/�दसsबर् -2022 

2.  Computers, UPS, Printers/MFD., Lecture Capturing 
System, Required softwares, CC Camera, 
Projectors, Screens,  

नवsबर्/�दसsबर् -2022 

3.  Sound proof Audio-video Recording & Editing units 
with required components including Camera, light & 
sound systems, AC etc. 

नवsबर्/�दसsबर् -2022 
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 एतिÂषये अिधकिववरणम्  अ±े  wय7ाÞलन7स¬गे उि5लिखतमि,त । 
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पBवाDषEकयोजनायाः  
5य-6ा7लनम ्  
(Budget/Estimation)  

2022 तः 2027 
 

 

 

 

5 
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5. IयJाKलनम ् (Budget / Estimation) 
िवषयानुसारेण  �यिववरणम्  (Item-wise Detailed Budget / Estimation) 

   

 

5.1 Man Power 

5.1.1 Teachers/Academic staff 
 Designation/ 

Positions 

Calculation of 

Remuneration 
(Tentative) 

Sub total / 

year 

Total / year 

 Asst. Professor 
(Contract)    

Rs. 68,000 x 24 x 12 
months 

1,95,84,000  

 

2,33,04,000  Asst. Professor 
(Guest)  

Rs. 50,000 x 3 x 12 
months 

18,00,000 

 Academic Associate 
  

Rs. 40,000 x 4 x 12 
months 

19,20,000 

5.1.2 Technical Support team for Online Programmes  

a.  For Development of e-Content as Self-Learning e- Modules 
 Designation/Position No. of 

positions  

Remuneration 
(Tentative) 

Total / year 

 Technical Manager 
(Production) 

1 60,000 x 1 x 12 
months = 
7,20,000 

 

 

 

22,80,000  Technical Associate  
(Audio-Video recording and 
editing) 

1 50,000 x 1 x 12 
months 
=6,00,000 

 Technical Assistant  
(Audio-Video recording) 

1 40,000 x 1 x 12 
months = 
4,80,000 

 Technical Assistant  
(Audio-Video editing) 

1 40,000 x 1 x 12 
months 
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=4,80,000 

b.  For Delivery of Online Programmes 
 Designation/Position No. of 

positions  

Remuneration 
(Tentative) 

Total / year 

 Technical Manager 
(LMS and Data 
Management) 

1 
 

60,000 x 1 x 12 
months = 
7,20,000 

 

 

16,80.000 

 Technical Assistant  
(LMS and Data Management 
& delivery-tracking system)  

2 40,000 x 2 x 12 
months   
= 9,60,000 

c.  For Admission and Examination for Online mode 
 Designation/Position No. of 

positions  
Remuneration 
(Tentative) 

Total / year 

 Technical Manager 
 (Website, publicity, Admission, 
Examination, feedback, and 
Alumni Management) 

1  60,000 x 1 x 12 
months = 
7,20,000 

 

 

 

16,80.000 
 Technical Assistant  

(Admission, Examination and 
Result & grievance-redressal 
system, Alumni Management 
System, Stock Management 
system) 

2 40,000 x 2 x 12 
months   
= 9,60,000 

d.  Sr./Consultant/Prof. of practice 

 Designation/Position No. of 

positions  

Remuneration 
(Tentative) 

Total  / year 

 Sr.Consultant/Prof. of 
practice 

1 
 

1,00,000 x 1 x 12 
months = 
12,00,000 

12,00,000 

Total of 3.1.2 (a) to  (d)  -    22,80,000 + 16,80.000 + 
16,80.000 + 12,00,000 = 68,40,000   

  

 

5.1.3 Other Supporting staff   

 DEO/Jr. work-executive, MTS etc.  25,000+5,000 + 
20,000 + 5,000) x 

85,80,000 
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13 x 12 months = 

85,80,000 

  
    

 
 

5.2 Training / workshops /Conference / Seminar 

5.2.1 

 

Workshops for revision/reviewing SLM (10 days/subject) 

(5 outside-scholars + 10 local-scholars on each subject as participants + 5  
organizing supporters/volunteers = total 20 members) 
Workshops may be conducted subject-wise at different times. Duration of  
the workshops may be split as per the need. 

Sl.No Item Estimation 

(Rs.) 

Total 

a.  TA/DA  20,000 x 5 
persons = 
1,00,000 

 
 

8,40,000 x 
6 subjects/ 
Shastras 

 

50,40,000 

 
 
(Expense 
may increase 
according to 
No. of 
subjects) 

b.  Accommodation  3,000 x 5 x 10 
days = 
1,50,000 

c.  Food, snacks etc. 500 x 20 x 10 
days =  
1,00,000 

d.  Remuneration 3,000 x 15 x 
10 days = 
4,50,000 

e.  Org. expenses 10,000  

f.  Stationary 15,000 

g.  Misc. 15,000 
 Total (for each subject/ Shastra) 8,40,000 
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5.2.2 

 

OER workshop (5 days) 
• (5 outside-experts + 25 local-scholars/participants + 5 organizing  
• supporters/volunteers = total 35 members) Number of participants may 

be split as per the need to make two or more groups & may be 
conducted at different times for the convenience. 

Sl.No Item Estimation (Rs.) Total 

a.  TA/DA  20,000 x 5 experts = 1,00,000  

 

 

 

 

4,22,500 

 
(Expense 
may increase 
according to 
No. of 
participants) 

b.  Accommodation 3,000 x 5 x 5 days = 75,000 

c.  Food 500 x 35 participants x 5 days =  
87,500 

d.  Remuneration 5,000 x 5 x 5 experts = 1,25,000 

e.  Org. expenses 10,000   

f.  Stationary 5,000 

g.  Misc. 20,000 

    

5.2.3 

 
 
 

 

Workshop for structure-designing for new/innovative subject (5 days) 
(8 outside-experts + 8 local-scholars/participants + 5 organizing-
supporters/ volunteers = total 21 members) Number of participants may 
be split as per the need to make two or more groups & may be conducted 
at different times for the convenience.  

Sl.No Item Estimation (Rs.) Total  

a.  TA/DA  20,000 x 8 = 1,60,000  
For 5 Subjects  -  

5,12,500 x 5 = 
25,60,000 
 
(Expense may 
increase according to 
No. of subjects No. of 
participants) 

b.  Accommodation  3,000 x 8 x 5 = 1,20,000 

c.  Food, snacks etc. 500 x 21 x 5 days =  
52,500 

d.  Remuneration 3,000 x 10 x 5 = 1,50,000 

e.  Org. expenses 10,000   

f.  Stationary 5,000 

g.  Misc. 15,000 
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 Total per subject Rs. 5,12,500 

    

5.2.4 Training / Orientation (Teachers ) [1 week] 

Sl.No Item Estimation (Rs.) Total  / year 

a.  TA/DA for scholars 20,000 x 15 scholars = 
3,00,000 

 
 

9,30,000 

 
(Expense may 
increase according to 
No. of participants) 

b.  Accommodation 3,000 x 15 x 7 days = 
3,15,000 

c.  Food 500 x 40 x 7 days =  
1,40,000 

d.  Remuneration 5,000 x 5 x 5 = 1,25,000 

e.  Org. expenses 15,000  

f.  Stationary 15,000 

g.  Misc. 20,000 

    

5.2.5 Training / Orientation (Office staff of MSP) [1 week] 

(5 outside-experts + 25 participants + 5 organizing supporters/volunteers 
= total 35 members) Number of participants may be split as per the need 
to make two or more groups & may be conducted at different times for the 
convenience. 

Sl.No Item Estimation (Rs.) Total  / year 

a.  TA/DA  15,000 x 15 = 2,25,000  

 

 

 

 

9,95,000 

(Expense may 
increase according to 
No. of participants) 

b.  Accommodation 3,000 x 15 x 7 days = 
3,15,000 

c.  Food 500 x 30 x 7 =  1,05,000 

d.  Remuneration 3,000 x 15 x 7 = 3,15,000 

e.  Org. expenses 10,000  

f.  Stationary 5,000 

g.  Misc. 20,000 
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5.2.6 Conference / Seminar [3 days] 
(15 invited scholars + 50 selected paper presenters + 35 general 
participants + 15 organizing team members + 20 supporters/volunteers = 
total 135 members) 

Sl.N

o 

Item Estimation (Rs.) Total 

a.  TA/DA  20,000 x 15 = 3,00,000 + 
5,000 x 50 = 5,00,000 

       8,00,000 

 

 

 

 

 

 

 

 

18,80,500 

(Expense may increase 
according to No. of 
participants) 

b.   
Accommodation 

3,000 x 15 rooms x 3 days = 1,35,000 
+ 
2500 x 40 rooms x 3 days = 3,00,000 

   4,35,000 

c.  Food 500 x 135 x 3 =  2,02,500 

d.  Remuneration 3,000 x 25 x 3 = 2,25,000 

e.  
 
 

 

Org. expenses  
(Light, sound, stage,  
photography, 
felicitation  
& other 
arrangements) 

50,000 

f.  
 

Stationary/confer
en 
ce kits 

800 x 135 = 1,08,000 

g.  
 

Publishing/printin
g  
articles  

35,000 

h.  Misc. 25,000 

5.2.7 Expenditure for conducting Doubt clearing / 

Counseling/Mentoring sessions  
(पाaरÄिमकधारेण आंशकािलकानां िनयोजनेन परामशZद/स�पकZ कÅयाः िनवÆढ�ाः इित पIे �यिवचारः । 
अंशकािलकानाम् उपयोगेन िन·दZ̧ कालांशे  पaरिमतं िन·दZ̧ कायZमाTं स�पादियतंु शÈुयाम |परSतु पूणZकािलकानां 
िनयोजनेन आ�दनं तेषाम् उपि�थितः सहयोगः च भवती�यतः अिधकािन कायाZिण स�पादियतंु शÈुयाम | 
पूणZकािलकाOयापकाः अपेिIताः इित िव.िव.अनु.आयोग�य िनयमः अिप वतZते | �य�य तुलनायां पूणZकािलकानां 
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िनयोजनमेव लाभ�दिमित िन�पियतुम् एषा तािलका | आधुिनकिवषयेषु/यT पaरिमतः एव अOयेयांशः वतZते तT 
केवलम् आंशकािलकानां  िनयोजनं भिवतुमहZित | पूणZकािलकानाम् अOयापकानां िनयोजनपयZSतं त�िyषयेषु 
आंशकािलकानां �व�था अपaरहायाZ एव) 

c.स.ं िवषयः  पbांशसं¿या �यिवचारः 
a.  wाकरणम् 33 

a. No. of D.Cl./C. sessions 

(Synchronous Online  
Counseling sessions) –  
165 courses x 48 sessions = 
7,920 sessions x Rs. 500 = Rs. 
39,60,000 
 

b. No. of Ment. Sessions –  
165 courses x 96 sessions = 

15,840 sessions x Rs.500  
= Rs.79,20,000 

a + b = 1,18,80,000 

 

b.  Ôयौितषम् 28 

c.  सािहJयम् 30 

d.  दशnनम् 25 

e.  सं. भा. िश. 10 

f.  सं. प$. 8 

g.  Eng. 5 

h.  िह#दी 5 

i.  Eco. 5 

j.  Pol. Sc. 5 

k.  Hist. 5 

l.  Pali. 3 

m.  Prakrit 3 

 Total 165    Courses 

  
 
 
 
 
 

5.3 दनैिoदन�वहारिनिमnक-�यः 
Expenses for important meetings & other routine works 

including stationery) 

 Item Estimation 

(Rs.) 

Total/year 

a.  Meetings of Abhikalpa Samiti, CIQA/other 

imp. Committees   etc. 
3 meetings x 2 committees x Aprx. 2,00,000 
per meeting (including TA/DA, 
accommodation, Rem. & other expenses)  = 

12,00,000  
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12,00,000  

 

 

 

 

 

48,00,000 

b.  Other official travel 
expenses/contingencies (if any) 

2,00,000 

c.  Repair/ Maintenance/updating existing-
systems/ equipment, adding SSDs/rams 
etc. 

6,00,000 

d.  Counseling sessions 100 courses x 48 

sessions x 500 
24,00,000 

e.  Routine expenditure (internet / 
telephone/web domain / cloud hosting 
packages etc.) 

2,00,000 

f.  Stationary (Paper, pen, registers, files, 
tags, staples, packing materials, note 
books etc. 

2,00,000 

    
 
 

 

5.4 भौितकसाधनसंरचना    (Infrastructure) 
5.4.1 For ADC & CIQA  

Sl.No Items Estimation Total 

a.  Tables  12,000 x 40 = 
4,80,000 

 

 

 

 

 

 

 

 

 

 

b.  Chairs  6,500 x 40 = 
2,60,000 

c.  Meeting table, chairs 2,50,000 

d.  Computers  50,000 x 40 = 
20,00,000 

e.  Printers/MFD/UPS etc. 5,00,000 

f.  Other ICT Tools/Software etc. 10,00,000 

g.  Sound proof Recording studio & Editing 25,00,000 
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Units, AC etc.  

73,25,000 h.  Book racks/Almirah 12,000 x 25 = 
3,00,000 

i.  Installation/wiring etc. 10,000 

j.  Misc. 25,000 

    

5.4.2 For other SK 10,00,000 10,00,000 

    

    
 

5.5 NHयेकं  पo=य  स«ीकरण-िनिम�कः Zयः (7िशmण-कायnशाला-मु©णwययान्  

िवहाय )  

Aprx. cost of SLM preparation (per course)  

(including page setting but excluding Training/workshop & printing-
expenditure) 

Sl.No Description/ Estimation Items Comments 

a.  No. of Lessons in a course  15 to 20  
 
If editing is done by 
other than the 
concerned course 
teacher or external 
expert, editing 
remuneration is to 
be calculated 
separately.   
 
(Expense may 
increase according 
to No. of courses) 

b.  No. of pages in a lessons 20 

c.  Aprx. total No. of pages in a 
course 

400 

d.  Remuneration for SLM writing   Rs. 5,000 per lesson x 
20 lessons = 1,00,000 

e.  Remuneration for reviewing 
SLM by expert   

15,000 per course 

f.  E-SLMs/Audio 
video/Interactive Video etc. 

Rs. 6,000 per lesson x 
20 lessons = 1,20,000 

 Aprx. Cost per course 2,35,000  
 

 

5.6 मु¬णम ् (Printing) 
Sl.N

o 

Items Description/ Estimation Comments 
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a.  Aprx. total No. of pages in a 
course 

400  (Expense may 
increase 
according to No. 
of courses & No. 
of copies) 

b.  Printing cost per course 1 x 400 pages per 
course x 100 copies = 
40,000 

c.  Total 40,000 x 65 courses = 
26,00,000  

 

 
 
 

 
 

5.7 
ZयNा­लनानां  योगः / वा�षtक-ZयNा­लनम्/सारांशः  

(Summary / consolidation of item-wise-estimation) 
 िवषयः वा�ष`क�यः Sub total 

1.  Man power (Academic & tech. team) 
Rs. 68,000 (Contract) x 24 x 12 months = 1,95,84,000 
+ 
Rs. 50,000(Guest) x 3 x 12 months =       18,00,000 
Rs. 40,000 (AA) x 4 x 12 months =        
19,20,000 
Tech. teams  for 12 months       =       
56,40,000 
Sr.Consultant/Prof. of practice for 12 months =    

12,00,000 
Other Supporting staff (DEO, MTS etc.)  85,80,000 

Total -     3,87,24,000 / year 
 
(i.e per month = 32,27,000/=) 

3,87,24,000 3,87,24,000 

2.  SLM revision workshop 
Rs. 8,40,000 x 6 subjects = 50,40,000 

50,40,000  
 
 
 

3.  OER workshop 4,22,500 

4.  Workshop for structure-designing for any 25,60,000 
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new/innovative subject (5 days-duration) 
Rs. 5,12,500 x 5 Subjects =25,60,000 

99,47,500** 
(Workshop, Training, 
Orientation etc.) 

5.  Training / Orientation (Teachers )  
[1 week-duration] 
 

9,30,000 

6.  Training / Orientation (Office staff of MSP)  
[1 week-duration] 

9,95,000 

7.  Conference / Seminar  18,80,500 18,80,500 

8.  Meetings of Abhikalpa Samiti, CIQA/other 

imp. Committees   etc. 
3 meetings x 2 committees x Aprx. 2,00,000 per meeting 
(including TA/DA, accommodation, Rem. & other 
expenses)  = 12,00,000 

12,00,000  
 
 
 
 

48,00,000 
(Expenses for 
routine works) 

 

9.  Other official travel expenses/contingencies 
(if any) 

2,00,000 

10.  Repair/ Maintenance/updating existing-
systems/ equipment, adding SSDs/rams 
etc. 

6,00,000 

11.  Counseling sessions 100 x 48 x 500 24,00,000 

12.  Routine expenditure (internet / 
telephone/web domain / cloud hosting 
packages etc.) 

2,00,000 

13.  Stationary 2,00,000 

14.  SLM production/Printing 26,00,000 26,00,000 

15.  Reference Books / Library 1,00,000 74,20,000 

16.  Infrastructure  73,25,000 

 Total estimation of yearly expenditure  6,53,72,000* 

 *Note-  
1. Yearwise increase can be expected according to inflation/unforeseen conditions. 
2. Under the category of Workshop, Training, Orientation & infrastructure., expenditure may vary year by 

year based on the selection of programmes / items  during those particular years. 
3. Expenditure for NFSE-activities will be estimated separately. 

 



Page 56 of 107 
 

5.8 वषाtनुpमेण अपेिCतधनराशेः =थूलिवभागः (otयकेषु) 
(Year-wise requirement of fund flow [approx.]) 

 वषाZिण 

Years 
िन�य- 

नैिमि�कािन 
सTीयकायाZिण 

Routine 
expenses 

मानव-

संसाधनािन 

Man-power 

भौितक-

संसाधनािन 

Infrastructur
e 

कायZशाला/ 

�िशIणम् / 
स¥गोwी  
इzया{दः 
Training/ 
workshop/ 
conference/ 
seminars etc. 

पा¶§म-

िनमाZणम् 

SLM 
production/ 
printing 

अपेिIत-धनराशेः 

योगः (�.) 

Fund required 
in each year 
(Rs.)* 

1.  2022-
23 
(Nov. – 
Feb.) 

34,00,000 1,29,08,000 
(up to Feb.) 

 

73,25,000 30,00,000 25,00,000 2,91,33,000 

2.  2023-
24 

48,00,000 3,87,24,000 30,00,000 73,68,000 26,00,000 5,64,92,000 

3.  2024-
25 

50,00,000 3,87,24,000 26,00,000 73,68,000 28,00,000 5,64,92,000 

4.  2025-
26 

55,00,000 4,25,94,000
* 

25,00,000 80,68,000 40,00,000 6,26,62,000 

5.  2026-
27 

60,50,000 4,25,94,000
* 

23,00,000 99,28,000 45,00,000 6,53,72,000 

 योगः 2,47,50,00

0 

17,55,44,00

0 

1,77,25,00

0 

3,57,32,000 1,64,00,00

0 

27,01,51,000

* 

 प�ानां वषा`णा ं�यXय eाÎलनम ् (Total estimation for five years) -      27,01,51,000 
* Yearwise increase/difference in expenditure may be there based on the following – 
Inflation, unforeseen conditions, selection of programmes/items to be undertaken during those particular 
years etc. 

  

 
 

6. 
वषाtनुpमेण  स�भािवता  छाTसं~यावृि�ः, स�भािवत-शुOकस��हण ं च 
(Expected progress in No. of Learners  & fee collection) 

c.स.ं वषा`िण सsभािवता  छा�संÈया शु8कम् (म�यमानेन  eितÞछा�म ् À. 
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800) 

1.  2022-23 2000 16,00,000 

2.  2023-24 10,000 80,00,000 

3.  2024-25 20,000 1,60,00,000 

4.  2025-26 50,000 4,00,00,000 

5.  2026-27 1,00,000 8,00,00,000 

6.  2027-28 1,00,000 8,00,00,000 

7.  2028-29 1,00,000 8,00,00,000 

 योगः 3,82,000 30,56,00,000 
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Annexure 
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संल®कम ्(Annex.) - I 

 Features required in Learning & Programme Managing 

Platform 
 MSP shall have an integrated / ICT supported Learning & Programme 

managing platform having the following systems – 

I. Admission Management System (AMS) 

II. Learning Management System (LMS) 

III. Exam Management System (EMS) 

IV. SLM and Document-dispatch-delivery tracking system & SLM stock 
Management System (DSMS) 

V. Complaint Handling Mechanism & Grievance Redress System 
(CHM/GRS) 

VI. Alumni Msanagement System (ALMS) 

The above systems shall have the features for effective management of 
ODL/OL-programmes-related-activities of MSP. 

Learning platform shall be duly approved by the 

Commission on the recommendation of the Technical 

Expert Committee broadly complying to the features 

mentioned at Annexure-IX of UGC (ODL & OL  

Programmes) Regulations 2020. 

The platform shall have security features & privacy controls, protected 
logins, and should utilize secured server locations to keep users’ data safe. 

I.  Admission Management System should have the following features - 

1. Provision to display admission procedure, prospectus, eligibility 
criteria, outcome of the programme, syllabus including Credit 
information, course-wise faculty details, information on delivery of the 
programme, academic calendar for each programme, details on mode 
of exam etc.  

2. Provision for pre-admission-counseling /guidance to admission-
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seekers. 

3. Online registration for various programmes of MSP (Online/ 
ODL/NFSE programmes, Workshops, Seminars, Short-term learning 
programmes, Training-programmes etc. 

4. Learner authentication - integrated with Aadhaar or other 
government recognised identity for Indian learners and Passport for 
foreign learners. 

5. Learner registration - through a web application with supporting 
documents. 

6. Payment gateway – using Digital Payment system. 

7. User login, Password (Super-admin, Programme-coordinators, Course-
coordinators, Teachers, Mentors, Counselors, Office representatives, 
Students, Controller of Examinations, Members of technology support 
team, Exam-dept-staff  etc. All these shall have customizable defined-
permissions in the portal.)   

8. Generation of acknowledgement for application-submission. 

9. Generation of admission-conformation. 

10. Learner-profile management (change/forget password, 
Correction/updating application form within the permissible period, 
Change contact details, change /update contact address, change/add 
elective courses, change medium of instruction for modern subjects 
etc.) 

11. Other user-profile management shall be as per the need. 

12. Fee refund solution shall be there in case a learner withdraws his 
registration for a programme from such Higher Educational 
Institutions before or after conformation of admission. 

13. Integration of helpline for technical assistance throughout the 
semester/course  of study. 

14. Generation of various reports (such as report of admitted students -   
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Programme-wise, Course-wise, elective subject-wise, Medium for 
modern-subject-wise, Gender-wise, Category-wise, State-wise, 
Country-wise, Profession-wise, Admission-year-wise, Expiry year of 
registration-validity-wise, Programme-wise report of collected fees 
etc. )  

15. The AMS should be linked with website of MSP & CSU.  

16. The AMS should be integrated with Learning Management System  

17. The AMS should be integrated with Exam Management System 

18. The AMS should be integrated with Alumni Management System 

19. The AMS should be integrated with SLM stock-management-system 

20. The AMS should be integrated with Complaint Handling Mechanism 

 

II.  Learning Management System 

Learning Management System means a system to keep track of delivery of 
e- Learning Programmes, learners’ engagement, assessment, results, 
reporting and  other related details in one centralised location. It should have 
the following features – 

1. LMS shall be integrated with Admission Management System & Exam 
Management System. 

2. LMS shall be integrated with Printed SLM dispatch-delivery tracking 
system. 

3. LMS shall be integrated with Complaint Handling Mechanism. 

4. Provision to provide the following Four-quadrant-learning-components 
–  

i. Quadrant-I is e-Tutorial; which shall contain: Video and Audio Content 
in an organized form including Video Lectures, Audio-Visual interactive 
material, Virtual Classroom sessions, Audio Pod casts,  Animation, 
Simulations/ Virtual Simulation, video demonstrations, Virtual Labs, 
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etc, along with the transcription of the video. 

Quadrant-II is e-Content; which shall contain; self-instructional 
material (digital Self Learning Material / e-Text Materials), e-Books, 
illustrations, case studies, presentations etc.,  and also contain Web 
Resources such as further references, Related Links, Open source 
Content on Internet, Video, Case Studies, books including e-books, 
research papers and journals, Anecdotal information, Historical 
development of the subject, Articles, etc. 

ii. Quadrant-III is the Discussion forum for raising of doubts and clarifying 
the same                               on real time basis by the Course Coordinator and/or his 
team. 

 Facility of online interaction with learners providing hyperlink support 
for Open and Distance Learning Programmes and Online Programmes 
shall be there. 

iii. Quadrant-IV is Assessment, which shall contain; Problems and 
Solutions, which could be in the form of Multiple Choice Questions, Fill 
in the blanks, Matching Questions, Short Answer Questions, Long 
Answer Questions, Quizzes, Assignments and solutions, Discussion 
forum topics and setting up the FAQs, Clarifications on general 
misconceptions.  

 This quadrant shall have a precise assessment mechanism for the 
identified learning outcomes at each level. 

5. LMS must support all types of files (PDFs, docs, MP3s, MP4s etc.) and 
e-Learning formats, and data collection capabilities. 

6. LMS shall allow its learners to access courses on different devices, i.e. 
Personal Computers, Laptop, tab or smart phones. 

7. There shall be provision for Role Based authentication, User 
Registration, User Profiling along with personlised dashboard, Users’ 
activities analytics. Learning Management System should have 



Page 63 of 107 
 

Application Programming Interface Integration facility to integrate with 
external Application/tools. 

8. LMs should have with all required security & privacy features.  

9. LMS shall be able to foster communication and peer-to-peer 
interaction among learners with features such as online chats, 
discussion forums, user groups, built-in messenger etc. 

10. LMS shall have content storage mechanism. 

11. There shall be provision for other learners’ support activities as 
specified in part IV of UGC (ODL & OL)egulations. 

12. Feedback mechanism on design, development, delivery and 
continuous evaluation of learner-performance. 

13. Architecture of LMS shall permit the online teacher or instructor to add 
multi-media enriched and interactive content, activities and 
assessments to extend learning opportunities and shall be easy to 
navigate; and shall meet accessibility standards for interoperability 
and access for learners with  special needs. 

14. 30% of marks of Continuous assessment (Assignments) shall be 
automatically reflected in the concerned place of EMS. 

15. Those who completed study of 75 % of particular course shall be 
marked as eligible for exam of that particular course. 

16. Generation of various reports related to teaching-learning process 

(such as attendance in live classes, progress percentage of completion 
of each course, assignment mark-sheets etc.) 

17. Exam notification to the learners 

18. Alarming system for expiry of registration validity. 

19. Progress bar showing completed components, completed courses and 
remaining courses. 

20. List of suggested courses/programme for further study. 

21. Provision to give suggestion for unsuccessful learner. 
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III.  Exam Management System (EMS) - 

1. It shall be integrated with Admission Management System & Learning  
Management System. 

2.  Those who complete study of 75 % of particular course shall be marked 
as eligible for exam of that particular course. This will be done in LMS. 
The data of such students shall appear in the portal of EMS along-with 
their marks of continuous assessment (assignments). 

3. Online submission system for registering for exams just by clicking 
course-code. 

4. Payment gateway for submission of exam-fees. 

5. Acknowledgement generation regarding applying for exams. 

6. Admit card generation for exam purpose. 

7. Linkage between Continuous assessment (Assignments) marks & 
Summative assessment marks.  

8. Mark sheet-generation 

9. Academic-Credits earned by each learner are to be added to the 
Academic-Credit Bank. 

10. There shall be provision to add credits earned from other 
university/Swayam etc. as per rules. 

11. Certificate generation 

12.  Prize/Rank-related information (if any) 

13. Convocation related information 

14. Generation of various reports related to exam (such as reports of 
students applied for exam,  appeared for exam, passed candidates etc. - 
Programme-wise, Course-wise, elective subject-wise, Medium for 
modern-subject-wise, Gender-wise, Category-wise, Admisson-year-
wise, Expiry year of registration-validity-wise etc.) 

IV.  SLM and Document-dispatch-delivery tracking system & SLM stock  
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Management System 

SLM or any document dispatched in favor of a learner is to be registered in 
the system & the tracking ID shall be notified to the concerned learner 
through message. The dairy-dispatch of SLM shall be linked with SLM stock 
so that the stock status gets automatically updated. 

 
V.  Complaint Handling Mechanism & Grievance Redress System 

 Most of the problems related to teaching-learning process can 
be solved through LMS. The problems which can’t be solved there may be 
reported by the learners in Complaint Handling Mechanism/Grievance 
Redress System. This system (interactive portal) shall facilitate learners to 
submit online complaints and track their resolution status. This system 
shall be linked with the registration No. of the learner and integrated with 
other components of management portal so that the authorized persons at 
each level can see the actual activities held / actual facilities given to that 
particular learner  and   do the needful to solve the problem quickly and 
easily. The architecture of this system is to be worked out based on the 
broad guidelines of the Regulations. 

VI.  Alumni management System 

After completion of their programme, learners are to be automatically 
added to the Alumni with essential data. Provision for Login ID/password 
shall be there to this system so that the alumni-members can update their 
contact details, working /professional status/ social status, achievements, 
interests/hobbies etc. time to time. 
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संल®कम ्(Annex.) - II 
शैCिणकिवकासकेS¬म्/पाopमिवकासकेS¬म ्

Academic Development Centre/ Planning & Programme Development Centre  

  

 

शै~िणकिवकासकेopं  मु�Xवा�यायपीठXय  िवकासयोजनाना ं   क8पन ं  कुया`त ् । अXया ं  माग`द�श`कायाम ्

उि8लिखतशैि~किवकासकायTष ु  िवशेषावधानपुरXसरं पा�cमिवकासं  साधयेत ् । eारिsभकदशायाम्  

आoत£रकगुणवताkासनकेopXय   भूिमकामिप  िनव`हेत ्  । मु�Xवा�यायपीठXय  मुÈयालयXतु   

िन<यनैिमिnककाया`णा ं  eाशासिनकानां  eबoधनकाया`णा ं   च   िनव`हण,ं  िवकासयोजनाना ं  �cयाoवयन ं 

कुया`त ्।शै~िणक/योजना/पा�cमिवकासकेopाय  अपेि~त ं सव`िवध ं सौिव�यं  क8पयेत् । 
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संल®कम ्(Annex.) - III 

 
Centre for Internal Quality Assurance (CIQA) 

 
I. Establishment of Centre for Internal Quality Assurance: 

 The Centre for Internal Quality Assurance shall be established by MSP/CSU. 
It shall be headed by a full-time Director, being an experienced academician, 
preferably from the field of Open and Distance Learning and/or online 
education, who shall be supported by adequate number of academic and other 
staff. It shall function as per the guidelines given in the Regulations.  

II. Objective: 

 The objective of Centre for Internal Quality Assurance is to develop and put in 
place a comprehensive and dynamic internal quality assurance system to 
ensure that programmes of higher education in the Open and Distance 
Learning mode and Online mode being implemented by the MSP are of 
acceptable quality and further improved on continuous basis. 

III. Functions: 

 The functions of Centre for Internal Quality Assurance would, inter alia, include 
the following, namely:- 

(i) To maintain quality in the services provided to the learners. 

(ii) To undertake self-evaluative and reflective exercises for continual quality 
improvement in all the systems and processes of MSP. 

(iii) To contribute in the identification of the key areas in which MSP should 
maintain quality. 

(iv) To devise mechanism to ensure that the quality of Open and Distance 
Learning programmes and Online programmes matches with the quality of 
relevant programmes   in conventional mode. 
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(v) To devise mechanisms for interaction with and obtaining feedback from all 
stakeholders namely, learners, teachers, staff, parents, society, employers, and 
Government for quality improvement. 

(vi) To suggest measures to the authorities of MSP for qualitative-improvement. 

(vii) To facilitate the implementation of its recommendations through periodic 
reviews. 

(viii) To organize workshops/ seminars/ symposium on quality related themes, 
ensure participation of all stakeholders, and disseminate the reports of such 
activities among all the stakeholders in Higher Educational Institution. 

(ix) To develop and collate best practices in all areas leading to quality 
enhancement in services to the learners and disseminate the same all 
concerned in Higher Educational Institution. 

(x) To collect, collate and disseminate accurate, complete and reliable statistics 
about the quality of the programme(s). 

(xi) To ensure that Programme Project Report for each programme is according 

to the norms and guidelines prescribed by the UGC and wherever necessary by 
the appropriate regulatory authority having control over the programme; 

(xii) To put in place a mechanism to ensure the proper implementation of 
Programme Project Reports. 

(xiii) To maintain a record of Annual Plans and Annual Reports of Higher 
Educational  Institution, review them periodically and generate actionable 
reports. 

(xiv) To provide inputs to the MSP for restructuring of programmes in order to 
make them relevant to the job market. 

(xv) To facilitate system based research on ways of creating learner centric 
environment   and to bring about qualitative change in the entire system. 

(xvi) To act as a nodal coordinating unit for seeking assessment and 
accreditation from a     designated body for accreditation such as NAAC etc. 

(xvii) To adopt measures to ensure internalization and institutionalization of 



Page 71 of 107 
 

quality enhancement practices through periodic accreditation and audit. 

(xviii) To coordinate between MSP and the regulating authority for various quality 
related initiatives or guidelines. 

(xix) To obtain information from other Higher Educational Institutions on 
various quality     benchmarks or parameters and best practices. 

(xx) To record activities undertaken on quality assurance in the form of an 
annual report of Centre for Internal Quality Assurance. 

(xxi) The Centre for Internal Quality Assurance will submit Annual Reports to the 
Director Authorities or Bodies of the MSP CSU about its activities at the end of 
each academic session. A copy of report in the format as specified by the 

Commission, duly approved by the statutory authorities of the Higher 
Educational Institution shall be submitted annually to the Commission. 

 

IV. Centre for Internal Quality Assurance Committee: 

(1) Centre for Internal Quality Assurance Committee shall have the following 
composition, namely:- 

(a) Vice Chancellor of the University   -   
 Chairperson 

(b) Three senior teachers of MSP    -    Members 

(c) Head of three Departments or School of Studies of CSU  -  
Members 

(d) Two external experts of Open and Distance Learning and/or 
Online education         -                                                                                             
Members 

(e) Officials from the Administration and Finance  
departments of CSU                      –    Members 

(f) Director, Centre for Internal Quality Assurance    - Member 
Secretary 

(2) The members at clauses (b) to (e) shall be nominated by the Vice-Chancellor 
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of the Higher Educational Institution. 

(3) The membership of such nominated members shall be for a period of two 
years. The Committee of Centre for Internal Quality Assurance shall meet at 
least once in a semester. The quorum for the meeting shall be two-third of the 
total number of members with mandatory presence of one external expert. The 
agenda, minutes and Action Taken Reports are to be documented with official 
signatures and maintained electronically in a retrievable format. 

(4) Centre for Internal Quality Assurance Committee shall perform the following 
functions, namely:- 

(i) To oversee the functioning of Centre for Internal Quality Assurance and 
approve the reports generated by Centre for Internal Quality Assurance on the 
effectiveness of quality assurance systems and processes. 

(ii) To facilitate adoption of instructional design requirements as per the 
philosophy of the Open and Distance Learning and/or Online learning decided 
by the statutory bodies of the HEI for its different academic programmes. 

(iii) To promote automation of learner support services of the Higher Educational 
Institution. 

(iv) To coordinate with external subject experts or agencies or organisations, the 
activities pertaining to validation and annual review of its in-house processes. 

(v) To coordinate with third party auditing bodies for quality audit of 
programme(s). 

(vi) To oversee the preparation of Self-Appraisal Report to be submitted to the 
Assessment and Accreditation agencies on behalf of Higher Educational 
Institution. 

(vii) To promote collaboration and association for quality enhancement of Open 
and Distance Learning and Online modes of education and research therein. 

(viii) To facilitate industry-institution linkage for providing exposure to the learners 
and enhancing their employability. 
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V. Quality Monitoring Mechanism 

(1) The guidelines on quality monitoring mechanism shall be adopted by the 
Centre for Internal Quality Assurance for conducting institutional quality audits, 
to promote quality assurance and enhance as well as spread best-in-class 
practices of quality assurance. 

(2)  Quality monitoring shall be addressed under the following broad areas, 
namely:- 

(i) Governance, Leadership and Management:  

This relates to the policies and practices of MSP/CSU in the matter of planning, 
human resources, recruitment, training, performance appraisal, financial 
management and the overall role of leadership, with a focus on the following 
key aspects: 

(a) Organization Structure and Governance:  

The MSP/CSU shall fill all sanctioned/required positions of MSP as prescribed 
by the UGC and establish a credible governance system. 

(b) Management:  

The leadership and management of the Institution shall strive to assess and 
review the organisational culture to achieve its vision, mission and goals. 

(c) Strategic Planning:  

The MSP shall undertake strategic planning of its activities and implement the 
same by aligning those with academic and administrative aspects to improve 
the overall quality. 

(d) Operational Plan, Goals and Policies:  

The MSP shall have well defined goals which are realistic and measurable, 
well defined policies that are in sync with its strategic plan and are realistic and 
achievable, clearly stated guidelines for the implementation of its policies and 
plans, and transparent and accountable system for its policies and planning 
that are well communicated to its stakeholders. 
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(ii) Articulation of Higher Educational Institution Objectives:  

The Higher Educational Institution shall articulate a clear vision, mission, ethos 
and broad strategy consistent with the goals for offering programmes in Open 
and Distance Learning and Online mode. 

(iii) Programme Development and Approval Processes:  

This area of concern relates to programme development and approval 
mechanism for the programme(s) to be launched, covering the following key 
aspects, namely:- 

(a) Curriculum Planning, Design and Development:  

The curriculum planning, design and development of academic programmes is 
a major academic activity of the Higher Educational Institution. Therefore, it 
shall have processes, systems and structures in place to carry out these 
responsibilities. 

(b) Curriculum Implementation:  

The MSP shall have specific implementation plans for identifying the time to be 
spent on specific components of the implementation phase. It is the basis for 
the effectiveness of the  programme(s) and their usefulness as a whole. 

(c) Academic Flexibility:  

The MSP/CSU shall adopt proper strategies for imparting academic flexibility, 
which refers to freedom in the use of the time-frame of courses, vertical 
mobility, and inter-disciplinary options facilitated by curricular transactions for 
learners. 

(d) Learning Resource:  

The MSP shall ensure quality learning resources in the form of Self Learning 
Materials (SLMs) for Open and Distance Learning mode and e-learning 
material for Online mode of education as defined in these regulations. While 
deciding on the instructional packages, the Higher Educational Institution shall 
take into consideration various factors – the media and technology utilized 
matches the course content in order to enhance and expand learning, and to 
match to the learners’ needs; that these are accessible, practical and 
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equitable, and cost effective to the learners. 

(e) Feedback System:  

The process of revision and re-design of curricula shall be based on feedback 
from all stakeholders in terms of its relevance and appropriateness in catering 
to the needs of the society, economy and environment. 

(iv) Programme Monitoring and Review:  

The MSP shall plan and execute programme monitoring and review system to 
conduct periodic internal reviews and maintain the quality of academic 
programmes. For such reviews, the Institution shall also consider the 
attainments of learning outcomes that are assessed through the various tools 
for direct and indirect assessment. 

(v) Infrastructure Resources:  

The MSP shall have a system to elicit data on the adequacy and optimal use 
of the facilities - physical facilities, library (or e-library), Information and 
Communication Technology infrastructure, etc. - available in MSP to maintain 
the quality of academic programmes and ensure qualitative support to each of 
the stakeholders. 

(vi) Learning Environment and Learner Support:  

The learner support services including academic counselling and library 
services shall be a major pre-occupation of a Higher Educational Institution for 
its Open and Distance Learning mode and Online mode learners. Additionally, 
Higher Educational Institution (i.e. MSP) shall establish Information and 
Communication Technology facilities as component of the learning 
environment which is focused around the pedagogical use of modern 
educational practices to support blended learning. Learner Support Services 
shall be provided through the campus-wide portal and e-Learning platform. 
The MSP shall take a more sophisticated approach to the use of Information 
and Communication Technology and expertise in e-learning. The approach 
shall provide a seamless learner-centred environment. 
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(vii) Assessment and Evaluation:  

All the stated Learning Outcomes of a Programme must be part of its 
evaluation protocol. The MSP/CSU shall execute the evaluation through varied 
assessment tools including multiple choice questions, projects, reports, case-
studies, presentations, and term-end examinations, to suit the different 
learning outcomes expected of the course elements. The MSP shall have 
proper assessment and moderation system for assessing the l earning 
outcomes of learners. 

(viii) Teaching Quality and Staff Development: The MSP shall have a well 
established structure for promoting quality counselling, capacity building 
workshops, programmes, interactive teaching-learning and provide staff 
development programmes and activities to encourage academic staff to 
improve teaching and learning on continuous basis. 

(3)  Process of Quality Audit 

(i) Academic Planning:  

The MSP shall have robust and appropriate academic planning procedures to 
ensure that the programmes offered by it are relevant to national economy, 
reflects the Institution‘s strategic direction and offers a high quality value-added 
learner experience. The Institution shall have adequate and appropriate 
teaching and other support staff along with infrastructure and technology 
support to ensure that the curriculum remains up to date and the institutional 
goals are achieved. 

(ii) Validation:  

The MSP shall have a mechanism in place for validation to ensure that its 
programmes are academically viable, that academic standards have been 
appropriately defined and that these offer learners the best opportunity to 
learn. 

(iii) Monitoring, Evaluation and Enhancement Plans: Quality deliverance of the 
Open and Distance Learning programmes and Online programmes and the 
outcomes attainment and continual quality improvements shall be ensured by 
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the MSP, shall be broadly as follows, namely:- 

(a) Reports from Learner Support Centres (for Open and Distance Learning 

programmes):  

Report of academic activities and other related activities containing details of 
all the activities related to academic planning, counselling, learner support, etc. 
shall be collected periodically from Learner Support Centres. The MSP shall 
adopt the technological solutions for easy receipt of these reports. 

(b) Reports from Examination Centres:  

Report of conduct of examinations in both Open and Distance Learning Mode 
and Online mode, alongwith report of observers/proctors for all examinations 
shall be collected periodically from Examination Centres. The MSP shall adopt 
the technological solutions for easy receipt of these reports. 

(c) External Auditor or other External Agencies report:  

The MSP may consider the comments made by External auditors, experts and 
third party of quality audit and implement as appropriate. 

(d) Systematic Consideration of Performance Data at Programme, Faculty and 

Higher Educational Institution levels:  

For effective evaluation and audit, the Higher Educational Institution shall 
ensure easy access to performance monitoring information such as course 
pass rates, learner entry profiles and progression and achievement reports, 
which should be available through web-based application and be used for 
report making by the Higher Educational institution. 

(e) Reporting and Analytics by the Higher Educational Institution:  

The MSP shall generate the required reports out of such web-based 
applications and analyze learner and academic analytics for deciding the 
improvements to be executed for better performance. 

(f) Periodic Review:  

The MSP needs to have an effective system for collecting feedback from the 
stakeholders regularly to improve its programmes. The MSP needs to conduct 
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self-assessments regularly and use the results to improve its systems, 
processes etc. and finally quality of programmes. 
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संल®कम ्(Annex.) - IV 
 

िवNापनJाOपम् – 1 (अ'यापकानां िनयु#ये) 
 

केopीय-संXकृत-िवkिवlालयः/Central Sanskrit University 

मु�Xवा�यायपीठम् / Mukta Swadhyaya Peetham 
(Institute of Open and Distance Education ) 

56-57, Institutional Area, Janakpuri, New Delhi-110058    Website: 
www.sanskrit.nic.in 

 

Advertisement No……………….     Date: ……   

……  2022 

सा~ा<कारः / INTERVIEW for engaging Contract / Guest-Faculty/Academic Associates for 

MSP 

केopीय-संXकृत-िवkिवlालयेन  मु�Xवा�यायपीठिनिमnं  संिवदाधा£रत-समे�कत-वैतिनकानां 
सहायकाचाया`णाम्/ अितिथ-सहायकाचाया`णां/भाषािश~काणां/शैि~कसहयोिगनां च  िनयोजनाय  online-
सा~ा<कारः आयोजिय�यत े। आस�ाः अहा`ः अ´य�थ̀नः आवेदयेयुः ।  िववरणम्  अधोिन×द²̀मिXत -  

 Central Sanskrit University, Delhi (CSU) will hold ONLINE-INTERVIEW for 
engagement of  Assistant-Professors on Contract / Guest Faculties (subject-
wise)/Language teachers/Academic Associates/Mentors  for undertaking 
academic/teaching activities related to ODL & Online programmes offered by Mukta 
Swadhyaya Peetham.  Interested eligible candidates may apply online. Details are 
given below - 

c.स.ं 
S.No. 

िवषयः /Subject अपेिmतानां सं¿या /No. of required positions 

सहायकाचा
यnः (संिवदा.) 

Asst. 

Professor 

(Contract) 

सहायकाचा
यnः 

(अितिथ.) 

Asst. 

Professor 

(Guest) 

भाषा-िशmकः 
(संिवदा.) 

Language 

Teacher 

(Contract) 

शैिmक-
सहयोगी 

Academic 

Associate 

1.  wाकरणम् (7ycया) 1    

http://www.sanskrit.nic.in/
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2.  wाकरणम् (अथnः) 
(सू$-भाfय-wा¿यान-
टीकाyदपर´परा) 

1    

3.  wाकरणम् (शाÎद-दशnनम्)   1   
4.  �ाकरणम् (शाÎदबोधा�ययनम्) 1    
5.  wाकरणम् (भाषा7योगिव%ानम्) 

(�योगशुि�िववेकः, 
भाषा�योगवैश�म्,  भाषासौwवम्, 
आशयसंIेपिव�तारौ,  शैलीपaर�कारः, 
अनुवादः) 

1    

6.   wाकरणम् 
(भाषािव%ानम्/Linguistics) 

 1   

7.  Ôयौितषम् - (गिणतम्) 1    
8.  Ôयौितषम् (वा,तुशा³म्) 1    
9.   Ôयौितषम् (खगोलिव%ानम्)  1    
10.  Ôयौितषम् (पkा¬गिनमाnणम्, 

मुáतnिव%ानम्) 
1    

11.  Ôयौितषम् (फलिवमशnः)  1   
12.  सािहJयम् (काwम्) 1    
13.  सािहJयम् (नाटकम्) 1    
14.  सािहJयम् (लmण±#थाः) 1    
15.  सािहJयम् 

(अिभनवसािहJयम्/स¬गीतम्) 
 1   

16.  सािहJयम् (नीितवाÓयम्)  1   
17.  वेदा#तः (ãुित7,थानम्) 1    

18.  वेदा#तः (,मृित7,थानम्)  1   

19.   वेदा#तः (सू$7,थानम्) 1    

20.  मीमांसा  1   
21.  #यायः (#याय-वैशेिषकदशnने) 1    
22.  सा¬¿यम्/योगः/ सवnदशnनम् 1   1 
23.   सं,कृतप$काHरता  

(मु©णमा�यमः/द¼ृय-ãwमा�यमः) 
1   1 

24.  सं,कृतभाषािशmणम् 
(सरलमानकम्) 

  1  
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25.  सं,कृतभाषािशmणम् (7गत,तरः) 1    
26.  शैिmकसहयोगी (7ब#धः)    1 
27.  शैिmकसहयोगी (पाbcमः)    1 

  17 7 1 4 
  17x 

68,000 
=11,56,00
0 

7x 50,000 
=3,50,000 

1x 50,000 
=50,000 

4x40,000 
=1,60,000 
 

 17,16,000 x 12 = 

 

• आवेदियतुम ्जालपटलसू$म ् (Link to apply online)  -…………………  

• अवेदियतुम ्अि#तमyदना¬कः  (Last date to apply) -     ………………   

• अहnता-कायn,वoपाyदिवषयकं िववरणम् अधोिनÑदn{मि,त - 

Detailed information regarding eligibility criteria, Nature of duty etc. are given below - 

 

संिवदाधारेण समे�कतवैतिनकाना ंसहायकाचाया`णा ं/ अितिथeा�यापकाना/ं 

भाषािश~काणां/शैि~कसहयोिगना ं िनयोजनसsब§िनयमाः 

I.  पा£रzिमकम्/वेतनम ्  
a. सहायकाचायnः (संिवदा.) – o. 57,700/= + HRA + 10% special DA for hard station 7ितमासम् + 

यथािनयमं वाsषnकमनुदानम् (सकृद ् गृहयाTायाः रेल-याTाचीaटका�यः+5000 �hयका�मक-

�वा�Êयबीमासहयोगरािशः) ।   
b. सहायकाचायnः (अितिथः) – o. 50,000/= (मु�,वा�यायपीठ,य/दरू,थिशmा7णा5याः 

कायn,व,वoपानुसारेण अ#यूनं 50 बोधनस´बµकालांशानां, िनÑदn{ानां स´बµशैिmककायाnणां च िनवnहणम् 
उपल|य 7ितमासं समेyकतरािशः) सा®ािहक-पाHरãिमकwव,थायाः पmे / आंिशक/7ितकालांश/दिैनक-
कायnपmे यथािनयमं िवभ�रािशः 7दीयेत । 

c. 7िशिmत-भाषािशmकः- सरलमानकसं�कृतम् (संिवदा.)  - 50,000/= समेyकतं 7ितमासम् । 

d. शैिmकसहयोगी - 40,000/= समेyकतं 7ितमासम् । 

II.  अह`ता 

A. शा{ेष ुसहायकाचाय-̀पदिनिमnम ्

Ø अिनवाया`ह`ता - िवkिवlालय-अनुदान-आयोगेन सहायकाचाय`पदाय िन×द²̀ा अहत̀ा यथा –  

• सsब§शा{े (सsब§िवषय े वा) आचाय̀/ एम्.ए. (संXकृतम्) / त<समक~-परी~ायाम् अoयून ं

55% अ�कैः (त<सम-XतरXय zे±याम् वा) उnीण̀ता ।  
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• UGC/CSIR-संXथया आयोिजयाया ं रािVय-पा�तापरी~ायाम् (NET) उnीण̀ता अथवा 

िव.िव.अन.ुआयोगेन तn<काले eकािशतिनयमानुसारेण संXकृते/सsब§शा{े eा®-शोधोपािधः 

(यदपुल�य िव.अन.ुआयोगेन रािVय-पा�ता-परी~ायाः अिनवाय`ता प£रïता) ।  

(येषां शोधकाय} सsप¥eायम्/शोधeबoधः सम�प̀तः, परी~णमविश² ं- ते अिप सा~ा<काराय 

आवेदियतुम्  अहि̀oत|िवशेषकौशलं/साम¯य} प£रल�य तादशृाना ंचयन ंक£र�यते चेत्  

शोधोपािधeमाणप�eXतुतये क�न कालावकाशं दातुं िवkिवlालयः िचoतियतुम् अहि̀त |�कoतु 

िवषयेSिXमन् िवkिवlालयXय िनण̀यः एव अिoतमः) 

• संXकृतमा�यमेन सरलशै8या  शा{ीयिवषयाणां बोधनXय/लेखनXय/िवषयeXतुतेः च ~मता 

अिनवाया̀ | 

Ø अभीिrसता अित£र�ाह`ता  (Desirable) – स�गणकXय उपयोगे �ावहा£रक�ानम् । 

स�गणकमुपयु�य ई-Xवा�यायसामÃीिनमा`णकुशले´यः आlता दीयेत | 

 B. संXकृतप�का£रता/ मा�यमिवषयकXय अ�यापकपद-िनिमnम् 

Ø अिनवाया`ह`ता -  

• संXकृते ðातकोnरपदवी /  

• उñारणसौ�वम्, िवषयािभ�ि�कौशलम्, स�गणकमुपयु�य भाषा�ययनXय 

Xवा�यायसामÃीिनमा`णXय, संXकृतमा�यमेन बोधनXय/लेखनXय/िवषयeXतुतेः च ~मता 

अिनवाया̀ (सा~ा<कारावसरे ~मता eितपादनीया) । 

• UGC/CSIR-संXथया आयोिजयाया ंरािVय-पा�तापरी~ायाम् (NET)/SLET-परी~ायां वा 

उnीण̀ता अथवा िव.िव.अन.ुआयोगेन तn<काले eकािशतिनयमानुसारेण संXकृत/ेसsब§शा{े 

eा®-शोधोपािधः (यदपुल�य िव.अन.ुआयोगेन रािVय-पा�ता-परी~ायाः अिनवाय`ता प£रïता) ।  

(येषां शोधकाय} सsप¥eायम्/शोधeबoधः सम�प̀तः, परी~णमविश² ं- ते अिप सा~ा<काराय 

आवेदियतुम्  अहि̀oत|िवशेषकौशलं/साम¯य} प£रल�य तादशृाना ंचयन ंक£र�यते चेत्  

शोधोपािधeमाणप�eXतुतये क�न कालावकाशं दातुं िवkिवlालयः िचoतियतुम् अहि̀त |�कoतु 

िवषयेSिXमन् िवkिवlालयXय िनण̀यः एव अिoतमः) 

Ø अभीिrसता अित£र�ाह`ता (Desirable)–  स�गणके द�ृय/z�-eXतुतीनां सsपादनXय 

eाथिमकं �ानम्, Xवा�यायeबoधनतं�ांशिवषये  प£रक8पना, 

प�का£रतायाम्/पि�कासु/िविवधवृnमा�यमेषु िवषयeXतुतेः वाता`eितवेदनादीनां वा अनुभवः | 

 C. eिशि~त-भाषािश~कः (eगतिश~णम)् इित  पदिनिमnम ्
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Ø अिनवाया`ह`ता –  

• संXकृते ðातकोnरपदवी / त<समक~-परी~ायाम् अoयून ं55% अ�कैः (त<सम-XतरXय zे±याम् 

वा) उnीण̀ता । 

• िश~ाशा{ी-इ<युपािधः/के.स.ंिवkिवlालयXय अनौपचा£रकसंXकृतिश~णिवभागेन अoय-

eिति�तसंXथया वा अयोिजत-िश~कeिश~णवगT eिश~णम्  

• स�गणकमुपयु�य भाषा�ययनिनिमnक-Xवा�यायसामÃीिनमा`णXय ~मता, संXकृतमा�यमेन 

सरलशै8या भाषाबोधनXय ~मता / संXकृतभाषािश~णXय / संXकृतसsभाषणिशिबरचालनXय/ 

अनौपचा£रकसंXकृतिश~णकेop ेअ�यापनXय अनुभवः (सा~ा<कारावसरे ~मता eितपादनीया) 

। 

Ø अभीिrसता अित£र�ाह`ता (Desirable)– Xवा�यायeबoधनतं�ांशिवषये  प£रक8पना, 

स�गणके द�ृय/z�-eXतुतीनां सsपादनXय eाथिमकं �ानम् | 

 D. eिशि~त-भाषािश~कः (सरलमानकसंXकृतम)् इित  पदिनिमnम ्

Ø अिनवाया`ह`ता –  

• संXकृते ðातकपदवी / त<समक~-परी~ायाम् अoयून ं55% अ�कैः (त<सम-XतरXय zे±याम् वा) 

उnीण̀ता । 

• िश~ाशा{ी-इ<युपािधः/के.स.ंिवkिवlालयXय अनौपचा£रकसंXकृतिश~णिवभागेन अoय-

eिति�तसंXथया वा अयोिजत-िश~कeिश~णवगT eिश~णम् । 

• स�गणकमुपयु�य भाषा�ययनिनिमnक-Xवा�यायसामÃीिनमा`णXय ~मता, eXतुितकौशलम्, 

संXकृतमा�यमेन सरलशै8या भाषाबोधनXय ~मता / संXकृतभाषािश~णXय / 

संXकृतसsभाषणिशिबरचालनXय/ अनौपचा£रकसंXकृतिश~णकेop े अ�यापनXय अनुभवः 

(सा~ा<कारावसरे ~मता eितपादनीया) । 

Ø अभीिrसता अित£र�ाह`ता (Desirable)– Xवा�यायeबoधनतं�ांशिवषये  प£रक8पना, 

स�गणके द�ृय/z�-eXतुतीनां सsपादनXय eाथिमकं �ानम् | 

 E. शैि~कसहयोिग-पदिनिमnम ् 
Ø अिनवाया`ह`ता - संXकृते ðातकोnरपदवी, स�गणकमुपयु�य भाषा�ययनाय 

Xवा�यायसामÃीिनमा`णXय, संXकृतमा�यमेन बोधनXय च ~मता (सा~ा<कारावसरे ~मता 

eितपादनीया) । 

Ø अभीिrसता अित£र�ाह`ता (Desirable)–  
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• स�गणकXय उपयोगे �ावहा£रक�ानम्, शा{ीयिवषयान् सरलशै8या  बोधियतुं/ 

लेिखतुं/eXतोतुं ~मता |  

• Xवा�यायeबoधनतं�ांशिवषये  प£रक8पना, स�गणके द�ृय/z�-eXतुतीनां सsपादनXय 

eाथिमकं �ानम् |  

III.  िनयोजनXय  अविधः -   

7ाथिमकoपेण  एकादश-मासान् यावत् | कायnmमतायाः आव¼यकतायाः च आधारेण  अन#तरवषÈषु  अनुवतnनं,  

7ycयानुसारेण  पुनsनnयुि�ः वा  भिवतुम् अहnित | 

IV.  काय`XवÀपम ्- 
मु�Xवा�यायपीठे िनयु�नां अ�यापकानां/शैि~कसदXयानां मुÈयं कत`�ं भवित -  दरूXथिश~ाeणा8या 
अ�यापनम्  / सsब§शैि~ककाया`िण/सांिXथककाया`िण च | त� अधोिन×द²̀काया`िण अoतभ`विoत – 

• िन
×द²̀िवषयXय/शा{Xय सsब§प�Xय XवÀपिनधा`रणम्, पा�cमिवकासः, पाठसंरचना (Unit-
structure)-प£रक8पनम्,  प�ांशिवXतारपूव̀कं Xवा�यायसामÃीिनमा`णम् ।  

• स
sब§िवषयक-नूतनपाठलेखनम्, पूव̀तः िवlमानXवा�यायसामÃीणां संशोधनम्/ सsपादनम्/ 
प£रवध`नम्/ प£र�करणम्/ प£रवत`नम् । 

• Xवा
�यायसहयोग�cयाकलापाः, Xवा�यायपरामश`ः/पया`यक�याः/आoतजा`िलक-सा~ात-्क�याः, 
दरूXथिश~ा-बोधनeणालीिवकासः, बोधनप§ितप£र�कारः/सsब§म् अनुसoधानम्/शोधकाय`म् । 

• बो
ध£टrपणीिनमा`णम्, Xवा�यायसseेरणम्, िवषयािधÃहणाय युि�बोधनम्, Xवा�यायिनव̀हणतo�ांशXय, 
सदपुयोगपुरXसरं बोधनम् । पाठानां चतुरायामाि<मका eXतुितः | 

• Xवा
�यायमू8या�कनम्, eदnकाय`िनमा`णम्, िन×द²̀ा�येतृगणानाम् अ�ययनपय`वे~ णं, तदनु माग̀दश`नम् । 

• अ
िधकृतैः काले काले eदीयमानािन सsब§ािन, अित£र�ािन वा शैि~ककाया`िण/सांिXथककाया`िण ।  

- ए
वं च िनयु�ः जनः िन×द²̀शा{Xय / िन×द²̀िवषयXय/ िव×द²̀प�ानाम् अिधकृतः 
अ�यापकः/संयोजकः/शैि~कसदXयः भवित ।  

Ø मु
�Xवा�यायपीठे िनयु�ाः अ�यापकाः/शैि~कसदXयाः/सहयोिगनः संXकृतिश~णोपयोिगoयाः 
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दरूXथिश~ाeणा8याः िवकासाय, िवlमानपा�cमसंवध`नाय, अिभनवपा�cमिनमा`णाय, 
अ�येतृगणसंवध`नाय  eयासरताः अनुसoधानत<पराÇ भवेयुः | 

V.  सामाoयिनदTशाः –  

a. आवेदनाय अ#तजाnलस¬केतः (Link)- ……………….. 
b. आवेदनाय अि#तमyदना¬कः - ………… 
c. साmाJकार,य सोपानÂयं भिवfयित | 7थमसोपान,य साmाJकारः अ#तजाnलमा�यमेन (online) भिवfयित | 

आवेदनप$पHरशीलनपुर,सरं िचताः अ«यsथnनः 7थमसोपान,य साmाJकाराय आáय#ते । ततः िचताः  
िÂतीयसोपान,य साmाJकाराथnम् आáय#ते | िÂतीयसोपान,य साmाJकारे 7Jयmम् उपि,थितः आव¼यकr | 

d. आवेदन,य ि,थितिवषये सूचना, 7थमसोपान,य साmाJकारे भाग±हणाय आáतानां सूची, आ#तजाnिलक-
साmाJकार,य सू$ं (Link for online interview) स´बµसूचनाyदकं च िव?िव@ालय,य जालपुटे 
http://www.sanskrit.nic.in....... इJय$  यथाकालं (……………….yदना¬कं यावत्) 7काशियfयते | 
अ«यsथnनः  एतिÂषये सावधानाः भवेयुः | 

e. िÂतीयसोपान,य साmाJकाराय ,थानं समयª स´बµ«ेयः यथासमयं सूचियfयते | 
f. िव%ािपतानां पदानां पूरणे अपूरणे च िव?िव@ालय,य अिधकारः अि,त | 
g. साmाJकारे समुपि,थतानां कौशलािन िव?िव@ालय,य आव¼यकतां च उपल|य  िव%ापने उि5लिखतपदानां 

सं¿यां #यूनीकतु¾ वधnियतंु च िव?िव@ालयः अिधकृतोsि,त | 
h. साmाJकारे समुपि,थतानां िविश{कौशलािन अिभल |य िव?िव@ालय,य आव¼यकतां च उपल|य 

अपेmानुसारेण अ«यsथnना आवेyदतपदमितHरÇय पदा#तरिनिमlम् अ«यsथnनामुप,थापनं /चयनं कतु¾ 
िव?िव@ालयः िच#तियतुमहnित | 

i. 7ौ@ोिगËयाः/त#$ांश,य लोपकारणतः, िवल´बेनोपि,थतेः कारणतः, अ#तजाnलस´पकn ,य शैिथ5यकारणेन 
आकि,मक-कारणा#तरेण वा अ«यथÏ साmाJकारे भागं ±हीतंु न 7भवित चेत् तदथ¾ िव?िव@ालयः उlरदायी न 
भिवfयित | 

j. िनयोजन7ycयायां िववाद ेसित के#©ीयसं,कृतिव?िव@ालय,य कुलपतेः िनणnयः अि#तमः मा#यª भिवfयित | 
k. िनयु�ेन जनेन 7ाधा#येन मु�,वा�यायपीठ,य शैिmकिवकासके#© े(के.सं. िव?िव@ालय,य राजीवगा#धीपHरसरे 

शृ¬गेया¾)   काय¾ कतnwं भिवfयित | िव?िव@ालय,य अपेmानुसारेण यदा कदािप यथािनदÈशं 
िव?िव@ालय,य/मु�,वा�यायपीठ,य अ#यि,मन् कæ,मंिªत् के#© ेअिप कतnwं िनवçढwं भिवतुमहnित |  

l. िनयुËJयवधेः पHरसमा®ौ/ शैिmकस$,य समा®ौ ,वतः िनयुि�ः िनर,येत | कायnmमतायाः आधारेण, 
मु�,वा�यायपीठ,य आव¼यकताधारेण, अिधकृतिनणnयाधारेण च िनयु�ेः अनुवतnन,य, पुनsनnयु�ेः वा  
स´भावना वतnते | िवषयेsि,मन्  िव?िव@ालय,य िनणnयः एव अि#तमः| 

m. िनधाnHरतावधौ पूणnसमय,य कायnिनिमlं कृता अनुब#धाधाHरता (संिवदाधाHरता)-िनयुि�Hरयम् अ,थाियनी 
भवित | एतदाधारेण ि,थरतायै, वरीयतासूÇयां ,थानाय वा आ±हः न कतnwः |िवशेषपHरि,थतौ, कारणमदJवा 
अिप िनयु�ेरनुब#धम् कदािचदिप िनर,तीकतु¾ िव?िव@ालय,य अिधकारोsि,त | 

n. िवरामः/अवकाशः –  िव?िव@ालय,य/ मु�,वा�यायपीठ,य  िनयमानुसारेण आकि,मकावकाश,य 7ावधानं 
भिवfयित | 
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कुलसिचवः 
 

केopीय-संXकृत-िवkिवlालयः/Central Sanskrit University 

मु�Xवा�यायपीठम् / Mukta Swadhyaya Peetham 
(Institute of Open and Distance Education ) 

56-57, Institutional Area, Janakpuri, New Delhi-110058    Website: 
www.sanskrit.nic.in 

 

Advertisement No……………….     Date: ……   

……  2022 
Terms and conditions for the Contract/Guest Faculty/Academic Associates  

to be engaged on contract basis for MSP in CSU 

 
I.  Remuneration -  

a. Assistant Professor (Contract) – 57,700/= + HRA + 10% special DA for hard station  
p.m. + one time train travel in a year to native place plus medical claim upto Rs. 5000/- 
per annum) 

b. Assistant Professor (Guest) Rs. 50,000/- fixed per month. (Minimum of 50 
lectures/lessons/teaching-sessions in terms of ODL/OL per month and other duties 
assigned by the Director). 

c. Bhasha-shikshak- Saralamaanak (contract) - Rs.50,000/-   
d. Academic Associate (Contract) - Rs.40,000/-  p.m. 

 

II.  Prescribed qualification 

A. For Assistant Professors  for Shastric-subjects  for MSP in CSU 

Ø Essential  - Minimum criteria as per UGC Regulations for the appointment 

for the post of Assistant Professors such as –  
• Acharya/M.A.(Sanskrit) or equivalent degree in the 

concerned/allied/relevant discipline, with atleast 55% marks (or an 
equivalent grade in point scale wherever the grading system is  followed) 
from recognized University.  

• Pass in National Eligibility Test (NET) in the concerned/allied/relevant 
discipline, conducted by the UGC or the CSIR, or who are or have been 

http://www.sanskrit.nic.in/
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awarded a Ph.D. Degree in accordance with the University Grants 
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. 
Degree) Regulations, 2009 or 2016 and their amendments from time to time 
as the case may be exempted from NET.  
(Those who are about to complete/just submitted thesis/waiting for viva or 
PhD certificate may also apply for interview. If such candidates are selected 
based on required skills & knowledge/special abilities, will be given limited 
period to submit the PhD certificate. But decision of CSU in this regard will 
be final.) 

• Ability of teaching, writing, presenting/elaborating/summarizing Shastric 
topics in free & lucid style through Sanskrit medium. 

Ø Desirable – Working knowledge of Computer. Preference will be given to 
those who are  
 able to prepare Self learning Materials using electronic media. 

 
B. For Assistant Professor in Sanskrit Journalism & Media for MSP in CSU 

Ø Essential  -  

• Post-graduation in Sanskrit or equivalent degree with atleast 55% marks 

(or an equivalent grade in point scale wherever the grading system is  

followed) from recognized University.  

• Pass in National Eligibility Test (NET) in the concerned/allied/relevant 

discipline, conducted by the UGC or the CSIR, or who are or have been 

awarded a Ph.D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of 

M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments 

from time to time as the case may be exempted from NET.  

(Those who are about to complete/just submitted thesis/waiting for viva or 
PhD certificate may also apply for interview. If such candidates are selected 
based on required skills & knowledge/special abilities, will be given limited 
period to submit the PhD certificate. But decision of CSU in this regard will 
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be final.)  
• Pronunciation-clarity, good communication-skills in Sanskrit with sound 

base of practical-grammar, skills in writing, 

presenting/elaborating/summarizing various kinds of topics in free & lucid 

style through Sanskrit medium, ability to teach in Sanskrit medium (These 

abilities are to be proved during the interview). 

Ø Desirable – Working knowledge of Computer. Basic knowledge/idea of 

editing  audio/video-presentations, ability to prepare Self Learning Materials 

using  electronic media, experience of reporting news in print/multi-media. 

 
C. For Sanskrit Language teacher (Pragata-shikshanam) 

Ø Essential  -  
• Post-graduation in Sanskrit or equivalent degree with at least 55% marks 

(or an equivalent grade in point scale wherever the grading system is 

followed) from recognized University.  

•  Shiksha-shastri/NFSE-Teachers’ Training conducted by Central Sanskrit 

University or similar training/shikshaka-prashikshana-varga conducted by 

reputed Sanskrit organization. 

• Ability to prepare Self Learning Materials using  electronic media, 

presentation skills, ability to teach Sanskrit language in Sanskrit medium / 

experience of teaching Sanskrit in Sambhashana-shibiras/NFSE Centres of 

CSU (These abilities are to be proved during the interview). 

Ø Desirable – Experience/basic idea of utilizing LMS for teaching, Basic 
knowledge/idea of  editing 
 audio/video-presentations, experience of reporting news in 
 print/multi- media. 

 
D. For Sanskrit Language teacher (Sarala Manaka Samskrutam)  

Ø Essential  -  
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• Graduation in Sanskrit or equivalent degree with at least 55% marks (or an 

equivalent grade in point scale wherever the grading system is followed) 

from recognized University.  

•  Shiksha-shastri/NFSE-Teachers’ Training conducted by Central Sanskrit 

University or similar training/shikshaka-prashikshana-varga conducted by 

reputed Sanskrit organization. 

• Ability to prepare Self Learning Materials using electronic media, ability to 

teach Sanskrit language in Sanskrit medium / experience of teaching 

Sanskrit in Sambhashana-shibiras/NFSE Centres of CSU (These abilities 

are to be proved during the interview). 

Ø Desirable – Experience/basic idea of utilizing LMS for teaching, Basic 

knowledge/idea of editing  audio/video-presentations, experience of reporting 

news in print/multi-media. 

 
E. For engaging  Academic Associates  

Ø Essential  -  

• Post-graduation in Sanskrit or equivalent degree with at least 55% marks 

(or an equivalent grade in point scale wherever the grading system is  

followed) from recognized University.  

• Ability to prepare Self Learning Materials using  electronic media, 

presentation skills, ability to teach Shastra/concerned subject in Sanskrit 

medium (These abilities are to be proved during the interview). 

Ø Desirable – Experience/basic idea of utilizing LMS for teaching, Basic 

knowledge/ 

 idea of editing audio/video-presentations. 

III.  
Period of engagement – 

Initially, the engagement under this offer will be for a period of 11 months from the 
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date of appointment in Central Sanskrit University. The appointment may likely to be 

continued further  on the appraisal/performance of the candidate subject to the 

requirement of CSU. 

IV.  Nature of duty of a teacher in MSP (D.E.)  

a. Nature of duty of a teacher in MSP (D.E.) is teaching in terms of D.E/ 
ODL/OLE system. This may involve one or more of the following activities –  
• Online teaching, course design and curriculum development, preparing 

SLMs (print-media, electronic-media & online-media) of one particular 
assigned subject/programme/discipline. 

• Self-learning-support-activities, counseling / study-guidance / teaching 
through ODL/OL techniques, teaching in contact/virtual/online classes, 
imparting subject-knowledge, developing knowledge-transmission-
techniques/methods. 

• Preparing teaching comments/giving learning tips to the learners (either 
on paper/via email / direct oral/ telephonically/electronically through LMS). 

• Evaluation of self-learning-process, preparing assignments, monitoring 
progress of self-learning of the learners of concerned course/subject. 

• Writing lessons, editing/modifying/improving/revising (including convening 
these works) of SLMs on concerned/assigned subject. 

• Any other relevant academic/institutional works assigned by the concerned authority. 

 Thus he/she will be in-charge-teacher/coordinator of particular 
subject/course/paper or   Programme (as the case may be). 

b. Teachers/Academic associates in MSP should be engaged in developing 
ODL/OL methodologies & learning materials relevant to Sanskrit-education & 
will have to associate in developing new, innovative and interdisciplinary 
courses for various target groups. 

 

V.   

General Instructions - 

a. Link to apply online - …………………. 

b. Last date to apply online - …………………. 
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c. There will be two steps of interview. First step will be online-interview. Scrutinized 

candidates will be called for the first step online-interview. Selected candidates through 

online interview only will be called for second step of interview for which physical 

attendance is necessary.  

d. Candidates are advised to visit CSU website regularly regarding interview and other 

updates. List of scrutinized candidates & date-Schedule for online-interview will be 

notified in the CSU’s website www.…………………..under the head ‘ Notification’ by the 

date ……………….  

Link for online interview will be shared with the eligible candidates at appropriate time. 

e. Details of 2nd step interview will be notified to the candidates selected for  2nd step 

interview at appropriate time. 

f. The University reserves the right whether to fill the positions as per advertisement or not.  

g. No. of required positions may be increased or decreased by the university 

(CSU) based on the need of the CSU, available expertise/skills of the 

candidates, and/or as per the decision of the CSU. 

h. If considerable special qualities of candidates are observed during the interview, CSU 

may consider for offering other suitable task subject to the requirement of CSU.  

i. In case any candidate fails to appear for interview due to any technical reason/internet 

problems/late arrival or any incidental cause, the University shall not be responsible for 

that.  

j. In case of any controversy in selection process, the decision of Hon’ble Vice Chancellor, 

CSU shall be final.  

k. The selected persons will be deployed at Academic Development Centre of 

Muktasvadhyaya Peetham situated at CSU, R.G. Campus, Sringeri, Karnataka. 

However, the engaged persons may have to go for work in any Centre of the MSP/CSU 

if such directions given by the authorities of MSP/CSU any time as per the requirement. 

l. Engagement of the selected Contract/Guest Faculty shall automatically expire at the end 

of the period of engagement / end of academic session as it would be mentioned in the 

appointment letter. The appointment may likely to be continued or re-engagement 
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may be done following due process based on the appraisal/performance of the 

candidate subject to the requirement of the University. The decision of the 

University (CSU) will be final in this regarding. 

m. This engagement is made purely on temporary and fulltime-contract basis for 

fixed period. No claim can be done for regularization/confirmation/seniority on 

the basis of this engagement. Under special circumstances, University (CSU) 

may terminate the engagement any time even before the   stipulated time, 

without assigning any reason. 

n. Leave – Provision for casual leave will be there as per the norms of 

University/MSP. 

 

 

Registrar 
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संल®कम ्(Annex.) - V 

िवpापनQाqपम् – 2   (त:Epाना ं िनयु#ये) 
 

केopीय-संXकृत-िवkिवlालयः/Central Sanskrit University 

मु�Xवा�यायपीठम् / Mukta Swadhyaya Peetham 
(Institute of Open and Distance Education ) 

56-57, Institutional Area, Janakpuri, New Delhi-110058    Website: 
www.sanskrit.nic.in 

 

Advertisement No……………….    Date: ……   ……  

2022 

साmाJकारः / INTERVIEW for engaging ICT/Technical staff for MSP 

के#©ीय-सं,कृत-िव?िव@ालयेन  मु�,वा�यायपीठिनिमlं  संिवदाधाHरत-समेyकत-वैतिनकानां त#$%ानां / 
स¬गणकrयकायn-िनपुणानां सहयोिगनां च िनयोजनाय online-साmाJकारः आयोजियfयते । िववरणम्  
अधोिनÑदn{मि,त -  

 Central Sanskrit University, Delhi (CSU) will hold ONLINE-INTERVIEW for 
selecting suitable candidates for the positions of Technical-Managers / Technical-

Associates / Technical-Assistants/Consultant on contract basis for undertaking 

various ICT tasks / technical & management support activities related to ODL & 
Online programmes of Mukta Swadhyaya Peetham.  Interested eligible candidates 
may apply online. Details are given below –  

�्.सं. 
S.No. 

Name of the Post/Position Required 

No. of 

positions 
 I. For Development of e-Content as Self-Learning e- Modules  

13.  Technical Manager (E-content-Production) 1 
14.  Technical Associate  

(Audio-Video recording and editing) 
1 

15.  Technical Assistant  
(Digitization & A/V Recording) 

1 

http://www.sanskrit.nic.in/
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16.  Technical Assistant  
(e-content creation & Audio-Video Editing) 

1 

 II. For Delivery of Online Programmes  
17.  Technical Manager 

(LMS and Data Management) 
1 

18.  Technical Assistant (LMS) 1 
19.  Technical Assistant (Data management & delivery-tracking system) 1 

 III. For Publicity Admission and Evaluation   
20.  Technical Manager 

(Website, publicity, Admission, Evaluation, feedback, and Alumni 
Management) 

1 

21.  Technical Assistant 
(Publicity, Admission, Evaluation/Examination and Result) 

1 

22.  Technical Assistant (Website Management,  Grievance-redressal system, 
Alumni Management System, Stock Management system) 

1 

23.  Consultant (Academic & official-works) 1 
24.  Sr. Consultant / Professor of practice (ICT–Expert) 1 

Salary/Remuneration – Technical-Manager – Rs. 60,000/- p.m., Technical-Associate 
– 45,000/- p.m., Technical-Assistant - 35,000/- p.m., Consultant Rs.60,000/- p.m.,   
For Senior-Consultant / Professor of practice –Remuneration will be decided after 
interview & negotiation (as agreed mutually between the institution & expert). 
Period of engagement - 11 months (from the date of appointment) on fixed 

emoluments. The appointment may likely to be continued on the 

appraisal/performance of the candidate.  

• For applying online go to - https://csu.co.in/........?.   

• Last date to apply - ?     ……………….2022 

• The Schedule of conducting online-interview will be displayed in CSU website 
under the head “NOTIFICATION” by ………?………..2022. 

• Place of posting (for positions mentioned against  Sl. No. 1 to 11) - Academic 
Development Centre of MSP, CSU, R.G.Campus, Sringeri. Reg. Sl. No. 12 - This 

service will be availed on contract through online-guiding cum monitoring-sessions /direct-
sessions/workshop-method as per the need and nature of tasks.  

• Detailed information regarding eligibility, nature of duty etc. are given below -  
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Detailed information regarding the required technical 

positions/posts  

 I. For Development of e-Content as Self-Learning e- Modules 

 
 Name of the 

Post/Position 
Eligibility Nature of Duty 

1.  Technical 

Manager 

(Production) 
 
Remuneration - 
Rs.60,000/- p.m. 
fixed 

Essential - 
MCA / B.E. / B.Tech/ in 
Computer Science / 

Information Technology 
from AICTE approved / 
UGC recognized institute / 
university  
OR  
Shastri / Graduation and 
having 6 years’ 
experience in managing 
audio/video recording & 
editing unit. 
 

Desirable - 

Working knowledge of 
Sanskrit, experience in 

preparing online learning 
material, software 
skills/accounting 
abilities. 

 
• Leading the technical support 

team related to e-content 
development. 

• Preparing/maintaining recording 
schedule in consultation with 

Programme-coordinators. 
• Facilitating the production of e-

Books/ Audio/video contents in 
consultation with Director, ADC/ 
Programme-coordinators/ 
course-coordinators / teachers. 

• Assist the core faculty for 
planning, developing and 
managing  e-learning. 

• Arrange set-up for recording 
facilities/class-room 
recordings/studio recordings. 

• Coordination between 
technical teams of e-content & 
LMS. 

• Coordination with external 
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technical experts/agencies 
(wherever required) in 
connection with production of  
audio/video, study materials as 
per the decision of MSP. 

• Official works related to e-
content development under the 
supervision of concerned 
reporting officer.  

• Any other related assignment 
given by the authority from time 
to time. 

• Assist the MSP by arranging the 
digital content in presentable 
manner for online learning 
programmes. 

2.  Technical 

Associate  

(Audio-Video 

recording and 

editing) 

 
Remuneration : 
Rs.45,000/- p.m. 
fixed. 

Essential - 
MCA / B.E. / B.Tech/ in 
Computer Science / 
Information Technology 
from AICTE approved / 
UGC recognized institute / 
university / OR Shastri / 
Graduation with 
experience in managing 
audio/video-recording & 
editing unit. 

Desirable - 
Working knowledge of 
Sanskrit, 
software/hardware-skills, 

• Coordinating Audio-Video 
recording and editing works, 

• Related DTP works, 
technological support for 
developing/ presenting learning-
concepts in 
print/digital/audio/video media. 

• Technical facilitation for 
scanning, font-conversion, 
format-editing digitization etc. 

• Other works related to SLM (print 
& multi-media) 

• Any other related assignment 
given by MSP from time to time. 
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experience in preparing 
online learning material. 

3.  Technical 

Assistant  

(Digitization & A/V 
recording) 
Remuneration Rs. 

35,000/ p.m. fixed. 

Essential - 
MCA / BCA/ B.E. / 
B.Tech/ in Computer 
Science / Information 
Technology from AICTE 
approved / UGC 
recognized institute / 
university / OR Shastri / 
Graduation with 
ability/technical 

knowledge of utilizing 
digital recording 
equipment, audio/video 
recording & editing. 

Desirable - 
Working knowledge of 
Sanskrit, software & 
hardware skills, 
experience in preparing 
online-learning material, 
audio/video editing skills. 

• Indoor/out-door Audio-Video 
recording. 

• Arrange set-up for recording 
facilities/class-room-
recordings/studio recordings. 

• Supporting activities related to 
live telecast/online live-sessions/ 
Seminars/ Conferences etc. 

• Maintenance of recording 
equipment/system. 

• Maintenance of recording-
studio. 

• Typing/DTP/art-works related to 
SLM (Sanskrit, Hindi & English) 
whenever required. 

• Any other related assignment             
given by the authority from time 
to time. 

4.  Technical 

Assistant  

(e-content creation 
& Audio-Video 
editing) 
 
Remuneration - 
Rs. 35,000/- p.m. 
fixed 

Essential - 

MCA / BCA/ B.E. / 
B.Tech/ in Computer 
Science / Information 
Technology from AICTE 
approved / UGC 
recognized institute / 
university / OR Shastri / 

 
• Technical-support for creation of 

e-book / e-learning-components. 
• Prepare animation, interactive-

videos, add suitable special-
effects to the content as per the 
requirement. 

• Scanning, font-conversion, 
format-editing digitization, 



Page 98 of 107 
 

Graduation with ability of 
audio/video recording & 
editing. 
 

Desirable - 
Working knowledge of 
Sanskrit, software skills, 
experience in preparing 
online learning material, 
audio/video editing,  
abilities in animation, 2D/ 
3D Graphic Designing etc.  
 

hypertext linking for SLM etc. 
• Multi-media-editing works, 

adding titles/sub-
titles/Signature-tunes/music/ 
acknowledgements etc. as 
applicable. 

• Typing /DTP works related to 
SLM (Sanskrit, Hindi & English) 
whenever required. 

• Photoshop/ Corel-draw / 
Graphic works. 

• Any other related assignment 
given by the authority from time 
to time. 

 II. For Delivery of Online Programmes 

 
 Name of the 

Post/Position 
Eligibility Nature of Duty 

5.  Technical 

Manager 

(LMS and Data 

Management) 

 
Remuneration : 

Rs.60,000/- p.m. 
fixed 
 

  

Essential - 
• MCA/ B.Tech/ B.E(CS/IT) / 

M.Sc./BSc. (Computer 
Science/IT) / P.G. Diploma 
in Software-Technology 
from  reputed institution OR 
Shastri/Graduation & having 
software skills / with 
software-skills. 

• Experience in Industries/ 
PSU/GOI-Projects or Pvt. 
Sector Company of repute 
or ODL of a University 
system in Networking Cloud 

Supervising / leading the 
technical support team meant 
for developing ‘Integrated 
Programe-Delivery & 

Management System’ as 
required by MSP.  
Technical Manager assisted by 

his team will work for - 
• Creating/Developing / 

arranging proper solution for 
online delivery of 
programmes. 

• Assisting the core faculty by 
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Services, or Software 
Application development 
Deployment or Database 
Management (Data 
Extraction, Transformation 
and Loading, Specialized 
Data Handling, Database 
backup and Recovery, 
Security/ Authentication, 
capacity planning, 
Performance monitoring and 
Tuning, experience in 
managing/ leading software-
team.  

 

Desirable  
Working knowledge of Sanskrit, 
experience in preparing online 
learning material, Idea of 
developing software solution for 
online delivery of online/e-
learning programmes & end to 
end programme management 
system. 
Preferable working-experience/ 
ability in open-source technology 
viz. Java,PHP, PostgreSQL, 
MySQL, MariaDB, MongoDB, 
Agile Model Development Life 
Cycle.  
For networking and Cloud 
Management: Palo Alto, F5 and 

developing computer 
programs to improve 
teaching-learning process. 

• Creating/developing 
customized/ user-friendly 
Learning platform LMS /  
programme-Management 
Platform. 

•  The Programme Managing 
System should be 
integrated with  AMS, EMS, 
SLM delivery & tracking 
system, AL.M.S., Stock 
M.S. etc. 

• Maintain data/ update the 
software related to M.S.P. 

• Create/ develop / update / 
website of M.S.P. 

• Develop network for 
ODL/OL.  

• Any other related 
assignment given by the 
authority from time to time. 
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HCI Infrastructure.  

 

6.  • Technical 

Assistant (LMS) 
– 01 

 
Remuneration : 
Rs.35,000/- p.m. 
fixed 

 

 

Essential - 

MCA/ B.Tech/ B.E(CS/IT) / 
M.Sc./BSc.(Computer 
Science/ IT) from  reputed 
institution OR Shastri & having 
computer-programming-skills / 
Graduation with software-skills 
/ Diploma in software- 
technology / Graduation with 
experience in developing/ 
customizing LMS. 

Desirable -   
Working knowledge of Sanskrit, 
experience in - developing 
software / LMS/ Data 
management. 
Preferable - working 
experience/ability in open-source 
technology viz. Java, PHP, 
PostgreSQL, MySQL, MariaDB, 
MongoDB, Agile Model 
Development Life Cycle.  
For networking and Cloud 
Management: Palo Alto, F5 and 
HCI Infrastructure.  
Strong working and deployment 
knowledge on LINUX 
environment. 
  

 

• Creating/developing/ 
Customizing/ maintaining/ 
updating technology-based 
L.M.S. (Learning 
Management System) under 
the supervision of Technical 
Manager and in consultation 
with Faculty members/ 
coordinators. 

• Maintain & manage data / 
update the software related 
to M.S.P. 

• Assist the MSP by 
developing  proper solution 
for online delivery of 

programmes. 

• Assist the core faculty for 
planning, developing and 
managing e-learning.  

• Maintain/update /develop 
website of M.S.P. 

• Resizing/editing/uploading 
multimedia contents as 
required by MSP. 

• Preparing various types of 
reports related to the 
activities of S.K., based on 
data. 

• Any other allied works 
assigned by concerned 

7.  • Technical 

Assistant (Data 

management & 

delivery-tracking 

system)- 01 
 
Remuneration : 
Rs.35,000/- p.m. 
fixed 
•  
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reporting officer/coordinator 
from time to time. 

 III. For Publicity, Admission and Evaluation 
 Name of the 

Post/Position 
Eligibility Nature of Duty 

8.  Technical 

Manager 

(Website, publicity, 
Admission, 
Examination, 
feedback, and 

Alumni 
Management) 
 
Remuneration : 
Rs.60,000/- p.m. 
fixed 
 

Essential - 
• MCA / BCA / B.Tech / B.E 

(CS/IT) / M.Sc./ BSc. (Computer 
Science/IT) / P.G. Diploma in 
Software-Technology from  
reputed institution OR Shastri & 
having software skills / 
Graduation with software-skills. 

• Experience in Industries/ 
PSU/GOI Projects or Pvt. Sector 
Company of repute OR ODL of a 
University system in Networking 
Cloud Services, OR Software 
Application development 
Deployment OR Database 
Management (Data-Extraction, 
Transformation and Loading, 
Specialized Data Handling, 
Database backup and Recovery, 

 
• Technical Manager 

assisted by his team 
will work for - 

• Development/maintena
nce of Website, 

technology-based 
integrated 
management system 
for publicity, 
admission, 
examination, feedback, 
and alumni of MSP. 

• Any other related 
assignment given by 
the authority from time 
to time. 
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Security/ Authentication, capacity 
planning, Performance 
monitoring and Tuning, 
experience in managing/ leading 
software-team.  

 

Desirable  
Working knowledge of Sanskrit, 
experience in preparing online 
learning material, Idea & interest in   
developing software solution for 
online delivery of online/e-learning 
programmes & end to end 
programme management system. 
 

9.  • Technical 

Assistant 
(Publicity, 
Admission, 
Examination and 
Result) – 01 
 

Remuneration : 
Rs.35,000/- p.m. 
fixed 

 
 

Essential - 

MCA/ B.Tech/ B.E(CS/IT) / 
M.Sc./BSc.(Computer Science/ IT) 
from  reputed institution OR Shastri 
& having computer-programming-
skills / Graduation with software- 
skills / Diploma in software- 
technology / Graduation with 
experience in developing/ 
customizing LMS. 

Desirable -   

• Creating/developing/Cu
stomizing/ 
maintaining/updating 
technology-based PMS 
(Publicity Management 
System), A.M.S. 
(Admission 
Management System), 
E.M.S. (Examination 
Management System) 
of MSP under the 
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10.  • Technical 

Assistant 
(Website 
Management,  
grievance-
redressal 
system, Alumni 
Management 
System, Stock 
Management 
system) – 01 

 
Remuneration : 
Rs.35,000/- p.m. 
fixed 
 

Working knowledge of Sanskrit, 
experience in - developing software / 
LMS/AMS/EMS/ Data management. 
Preferable - working experience/ability  
in open-source technology viz. 
Java,PHP, PostgreSQL, MySQL, 
MariaDB, MongoDB, Agile Model 
Development Life Cycle/  
Networking and Cloud Management 
(Palo Alto, F5 and HCI Infrastructure) 
 
Desirable for Web Designing:  
Working and deployment knowledge on 
LINUX environment. 
HTML, CSS, JSP, Javascript, HTML5, 
JQuery, UI and Visual Design, UX, 
Responsive Design, Colour Theory.  

supervision of Technical 
Manager and in 
consultation with 
Faculty members/ 
coordinators. 

• Web Designing, 
Website Management, 
Creating/developing/Cu
stomizing/ 
maintaining/updating 
technology-based 
feedback-system, 
grievance-redressal-
system & Alumni-
Management-System, 
Stock Management 

system of MSP. 
• Data-entry & analysis, 

Generating/preparing 
reports, execution of 
follow-up actions & 
remedial actions etc. 
as per the directions by 
the concerned officer.  

• Any other related 
assignment given by 
the authority from time 
to time. 

11.  Consultant 
(Academic & 

Essential - 
• Master’s degree and having 

experience in simple 

• Support for preparing 
PPR. 
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official-works) 
 
Remuneration : 
Rs.60,000/- p.m. 
fixed 
 

programming/preparing self-learning 
materials/ online-teaching/Project-
management/ ability of office 
management 

       Or  
Bachelor’s Degree in Finance/ 
Accounting/ Economics/ 
Commerce/Management/ Sanskrit 
and having experience of 
official/semi academic works in 
institution/Govt./private-sector. 

• Working knowledge of Computers 
with experience of effective usage 
of MS Office. 

• Working knowledge in Sanskrit, 
Hindi & English languages (ability 
of speaking, writing, 
presenting/reporting skills). 

• Typing ability using Unicode. 
  
Desirable:  

• Excellent analytical skills, along 
with the ability to create detailed 
reports. 

• Experience in Assistant 
Managerial level in any office 
/company. 

• Analyzing Data & 
presenting them to the 
concerned reporting 
officers for planning 
remedial actions. 

• Support for preparing 
Reports time to time. 

• Academic/semi-
academic/ official/file-
works (processing/ 
executing office-works) 
related to academic-
development/ internal-
quality/ MSP. 

• Follow-up actions 
related to as directed 

by concerned reporting 
officer. 

 

12.  Sr. Consultant / 

Professor of 

practice (ICT–
Expert) 
 
 

Essential - 
• MCA/ B.Tech/ B.E (CS/IT) / 

M.Sc./BSc. (Computer 
Science/IT) / P.G. Diploma in 
Software-Technology from  
reputed institution  

• This service of the expert 
is required to  
lead/guide/monitor  the 
technical-teams  
mentioned under Sl. No. 
1 to 10 of this table.  
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• At least 10 yrs. experience in 
Industries/ PSU/GOI-Projects or 
Pvt. Sector Company of repute or 
ODL of a University system in 
Networking Cloud Services, or 
Software Application 
development Deployment or 
Database Management (Data 
Extraction, Transformation and 
Loading, Specialized Data 
Handling, Database backup and 
Recovery, Security/ 
Authentication, capacity planning, 
Performance monitoring and 
Tuning, experience in managing/ 
leading software-team.  

 

Desirable  
Working knowledge of Sanskrit, 
experience in preparing online 
learning material, Idea of developing 
software solution for online delivery 
of online/e-learning programmes & 
end to end programme management 
system. 
Preferable working-experience/ ability in 
open-source technology viz. Java,PHP, 
PostgreSQL, MySQL, MariaDB, 
MongoDB, Agile Model Development 
Life Cycle.  
For networking and Cloud 
Management: Palo Alto, F5 and HCI 

• To undertake the 
responsibility of 
developing AMS, LMS, 
EMS etc. for MSP in 
consultation with the 
concerned reporting 
officer. 

• To utilize the ICT 
expertize for academic 
development and 
propagation of 
programmes of MSP. 

• To involve in the 
development and 
designing of courses and 
curriculum. 

• To encourage for taking  
innovation and 
entrepreneurship 
projects & provide 
necessary technical 
guidance for these 
activities. 

• To focus on enhanced 
industry-academia 
collaborations. 

• Conduct jointly in 
collaboration with regular 
faculty member of the 
institution, workshops,  
seminars, deliver special 
lectures and training 
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• Online proforma to fill application for the engagement is available at - 

https://csu.co.in/.........  The candidates are required to submit the prescribed 

application form and upload necessary attachments latest by 

………………………..2022.  

• The Schedule of conducting online interview will be displayed in CSU website 
under head “NOTIFICATION” by ………………..2022. Candidates are advised to 

Infrastructure.  

 
programmes, Carryout 
joint research project or 
consultancy services in 
collaboration with the 
regular faculty member 
of the concerned HEI. 

• This service will be 
availed on contract 
through online-guiding 
cum monitoring-sessions 
/direct-sessions/ 
workshop-method as per 
the need and nature of 
tasks.   

• The engagement may be 
based on any one of the 

following – Sponsorship 
by any Company/ 
Honorary / 
Remuneration based. 

• Remuneration will be 
decided after interview & 
negotiation/ 
as agreed  mutually 
between the institution 
and expert. 
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visit CSU website regularly regarding interview and other updates. Information 
through any other mode of communication will not be given. The link for 
interview will be shared on the day of ONLINE Interview and the candidates will 
be accordingly informed. Candidates selected through online-interview will be 
called for direct interview for final selection. 

General information for the candidates -  

• The University reserves the right whether to make engagement as per 

advertisement or not.  

• The number of requirement of positions/posts in various technical teams 
may increase or decrease as per requirement/decision of the Competent 
Authority. The eligibility criteria may be relaxed by the Vice Chancellor if 
the candidates found having extraordinary skills and found  suitable for 
undertaking the tasks. 

• In case any candidate fails to appear for interview due to any technical 
reason/internet problems or any incidental cause, the University shall not 
be responsible for that.  

• If case of any controversy in selection process, the decision of Hon’ble 
Vice Chancellor, CSU shall be final.  

• Engagement of the selected positions shall automatically expire at the 
end of the period of engagement / end of academic session as it would be 
mentioned in the appointment letter. 

 
REGISTRAR     

 

 

 

 

 
 

 


